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INTRODUCTION

This document comprises the indirect cost rate proposal for the Alaska Department of Labor
and Workforce Development for the Department's fiscal year beginning July 1, 2010 and ending
June 30, 2011 (FY 2011). The Proposal has been developed to support the approval of a FY 2011
Department-wide fixed indirect cost rate and FY 2011 Vocational Rehabilitation Division fixed
indirect cost rate by the U.S. Department of Labor.

The Proposal has been prepared in accordance with U.S. Office of Management and Budget
Circular A-87 (OMB A-87), "Cost Principles for State, Local and Indian Tribal Governments".
OMB A-87 establishes principles and procedures for the allowability and recovery of both direct
and indirect costs on federally funded programs. In order for a government entity to recover the
costs of administrative and support services (indirect costs) on federally funded grants and awards,
OMB A-87 requires an indirect cost rate proposal to be prepared annually and submitted to the
entity's cognizant federal agency for review and approval. The Department's cognizant federal
agency is the U.S. Department of Labor (USDOL).

Proposal financial and supporting information required by OMB A-87 and USDOL to be
included in an indirect cost rate proposal have been included in this submission. The information is
presented in the following Proposal sections and appendices:

Q Section II: Certificate of Indirect Costs - Certificate signed by an authorized
Department official certifying the Proposal has been prepared in accordance with
applicable policies and procedures of OMB A-87.

QO Section III: Organization Overview - Description of the responsibilities, services,
and funding of the Department's divisions and programs.

O Section IV: Cost Policy - Statements on the Department's cost policies, and
descriptions of procedures and methods used to assign costs to benefiting programs
and funding sources.

O Section V: Financial Information - Schedules providing the Department's actual
expenditures for the fiscal year ended June 30, 2009 and budgeted expenditures and
funding for the fiscal year ending June 30, 2011.

Q Section VI: Classification of Costs - Schedule providing the Department's
classification of costs as either direct or indirect, and supporting schedules for costs
classified as indirect costs.

Q Section VII: FY 2011 Department-Wide Fixed Indirect Cost Rate - Schedules
providing the calculation of the FY 2011 Department-wide indirect cost rate.
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Q Section VIII: FY 2011 Vocational Rehabilitation Fixed Indirect Cost Rate -
Schedules providing the calculation of the FY 2011 Division of Vocational
Rehabilitation indirect cost rate.

Q Section IX: Allocated Costs - Description of the methodology and bases utilized to
allocate costs benefiting more than one program.

Q Appendix A: Organization Charts - FY 2011 Department organization charts.
O Appendix B: Chart of Accounts - FY 2011 Department chart of accounts.

O Appendix C: FY 2009 and FY2011 Leases — Copy of FY2009 lease costs and
FY2011 budgeted costs that show state paid versus component costs by lease that
have been claimed as indirect costs.

O Appendix D: FY 2009 Legislative Audit — Copy of FY2009 billings by the State of
Alaska Legislative Audit that have been claimed as indirect costs.

O Appendix E: FY 2009 AKSAS/AKPAY Unbilled — Copy of FY2009 unbilled
AKSAS/AKPAY usage by the Department of Administration, Division of Finance,
that have been claimed as indirect costs.

O Appendix F: FY 2009 Statewide Cost Allocation Plan Agreement — Copy of the
FY2009 statewide cost allocation plan agreement identifying the Department’s FY
2009 fixed state-wide costs.

O Appendix G: Tax Collection Activity — Description of the Department’s tax
collection activity.

O Appendix H: Unemployment Insurance Penalties and Interest Activity —
Information on the Department’s Unemployment Insurance penalties and interest
activity.

O Appendix I: Income Eligibility Verification System — Information on the
Department’s income eligibility verification system.

O Appendix J: Trend Analysis, Fiscal Years 2010 and 2011 — Analysis on projected
Department overhead with variances.
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ORGANIZATIONAL OVERVIEW

The Department is comprised of the Office of the Commissioner, the Alaska Labor
Relations Agency, and seven divisions: Administrative Services, Workers' Compensation, Labor
Standards and Safety, Employment Security, Business Partnerships, Vocational Rehabilitation, and
the Alaska Vocational Technical Center. Divisions are comprised of components. Brief
descriptions of division and component responsibilities, services, and funding are provided in the
following text. FY 2009 actual expenditures, and FY 2011 budgeted expenditures and funding
information for each division and component are provided in Section V, Financial Information, of
the Proposal. Organization charts are provided in Appendix A.

Office of the Commissioner

The mission of the Office of the Commissioner is to provide support and policy direction to
divisions within the Department. The Commissioner, Deputy Commissioner and their support staff
are responsible for ensuring the overall coordination and accomplishment of the Department
mission and responsibilities. The Commissioner and Deputy Commissioner, in cooperation with
division directors, provide policy direction and management oversight of all Department activities.
Strong direction from the Commissioner's Office is critical to the success of the services provided
by the Department.

Funding Sources:
1004: General Fund Receipts
1007: Inter-Agency Receipts
Alaska Labor Relations Agency

The mission of the Alaska Labor Relations Agency is to administer the Public Employment
Relations Act and the labor relations’ provisions of the Alaska Railroad Corporation Act. The
Agency promotes cooperative relations between government and its employees, and protects the
public by assuring effective and orderly operations of government. Agency services include:

Q Conducting elections on union representation for collective bargaining.

Q Investigating unfair labor practice complaints, unit composition disputes,
representation and other issues.

O Providing mediation and conciliation services where appropriate.
Conducting pre-hearing conferences, hearings, and issue decisions.

Q Considering employee claims for religious exemption from the obligation to pay
monthly union dues.
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O Determining strike class eligibility of employees.
O Conducting periodic public meetings and training.
Funding Source:
1004: General Fund Receipts
Administrative Services Division

The mission of the Division of Administrative Services is to provide support to the
Department's programs. The Division provides centralized support services, assists in formulation
of operating policies, and develops and implements management procedures for the Department.
The Division is comprised of five components: Management Services, Human Resources, Leasing,
Data Processing, and Labor Market Information.

Management Services Component

The mission of the Management Services Component is to provide for efficient and
effective administrative services in support of the Department's programs. The Component
provides budget planning, monitoring and reporting; federal and state accounting and reporting;
human resource management; and procurement, mail and office space management for Department
programs.

Funding Sources:
1002: Federal Receipts
® Indirect cost recoveries from grants and awards administered by the Department.
1003: General Fund Match
1007: Inter-Agency Receipts
Human Resources Component

The Human Resources Component provides the funding for the Reimbursable Services
Agreement (RSA) with the Department of Administration (DOA) Division of Personnel for the
full range of personnel related services to all divisions of the Department. DOA assists the
Department in recruiting, managing, and developing a high quality work force. Services include
monitoring and ensuring Department compliance with all state and federal employment laws;
assisting in the monitoring and compliance of the Department with collective bargaining
agreements; recruitment and development of a high quality work force; payroll, leave, and
benefits administration; and assistance in maintaining employee and management relations.
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Funding Sources:
1004: General Fund Receipts
1007: Inter-Agency Receipts
Leasing

The Leasing Component funds an RSA with the DOA Division of General Services,
Leasing section. DOA provides leasing procurement, space management, and makes payments to
the lessors for space occupied by the Department.

Funding Sources:
1004: General Fund Receipts
Data Processing Component

The Data Processing Component provides mainframe and desktop programming, database
and security administration and network services installations and support. Services include:

Q Data processing operations long-term planning.

Technology assessment.

Data Processing development and enhancement project management.
Production job running, merging and printing, production output.
Database administration.

Local Area Network installation, maintenance and administration.

Mainframe and Local Area Network application analyses and programming.

0 0O 0O 0O 0O 0 O

Expert-level PC and LAN desktop trouble shooting support in coordination with
local, first-level support.

Funding Sources:
1002: Federal Receipts
® CFDA 17.207 - Employment Service - Wagnér Peyser Grant

® CFDA 17.225 - Unemployment Insurance - Administration; Temporary Extended
Unemployment Compensation
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m CFDA 17.245 — Trade Adjustment Assistance — Workers
1004: General Fund Receipts
1007: Inter-Agency Receipts
Labor Market Information

The Labor Market Information Component collects, analyzes and publishes information on
employment, unemployment, wage rates, occupational injuries, population estimates and forecasts,
and other economic and demographic information.

Funding Sources:
1002: Federal Receipts

m CFDA 17.002 - Labor Force Statistics - Employment Security - 202 Additional
Authority to Maintain Currency; Current Employment Statistics; Local Area
Unemployment Statistics; Bureau of Labor Statistics - Labor Management
Information; Employment and Wage Record Statistics; Mass Layoff Statistics

m CFDA 17.005 - Compensation and Working Conditions - Annual Survey; Census
of Fatal Occupational Injuries

® CFDA 17.207 - One Stop; Workforce Information Council
® CFDA 90.100 — Denali Commission
1004: General Fund Receipts
1007: Inter-Agency Receipts
1108: Statutory Designated Program Receipts
1157: Workers Safety and Compensation Administration Account (WSCAA)
Workers' Compensation Division

The mission of the Division of Workers' Compensation is to ensure that injured Alaska
workers receive benefits as defined by law. The Division assures that employees are properly
compensated for their work related injuries or illnesses and that the employers’ rights are protected;
properly monitor payments to and from the Second Injury Fund to assure the viability and stability
of the fund; and increases communication and create efficiencies to reduce the financial burden on
fishermen. The Division is comprised of five components: Workers' Compensation, Workers’
Compensation Appeals Commission, Workers’ Compensation Benefit Guaranty Fund, Second
Injury Fund, and Fishermen's Fund.
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Workers' Compensation Component

The Workers' Compensation Act, enacted in 1962, established a Board, currently consisting
of 15 members, which helps establish policy regarding its mission, approves regulations, and
adjudicates disputes between employers and employees. The Workers' Compensation Component
is the administrative arm of the Alaska Worker's Compensation Board, enforcing the Workers'
Compensation Act. The Component investigates uninsured employers, tracks and records all
aspects of workers' compensation and provides information as requested. Other services include
mediating workers' compensation disputes between employees and employers and attempting to
resolve them informally. The Component conducts pre-hearings and formal hearings, issues formal
decisions and orders that are appeal able to the courts, administers the volunteer reemployment
benefits program and provides for general compliance with the Act.

Funding Sources:

1004: General Fund Receipts

1157: Workers Safety and Compensation Administration Account
Workers’ Compensation Appeals Commission Component

The Workers’ Compensation Appeals Commission Component provides for the quick and
fair resolution of appeals from the final decisions and orders of the Workers’ Compensation Board.
The Commission was established in 2005 and is tasked with the need to set up procedures, monitor
the results and modify them as necessary to ensure appellants receive a speedy hearing. The
Commission is the exclusive and final authority for determining all questions of law and fact arising
out of the Alaska Workers’ Compensation Act. On matters taken to the Commission, the decision
of the Commission is final and conclusive, unless appealed to the Alaska Supreme Court.

Funding Sources:
1157: Worker’s Safety and Compensation Administration Account
Workers’ Compensation Benefits Guaranty Fund Component

The Workers’ Compensation Benefits Guaranty Fund Component provides for paying
benefits (both medical and weekly disability compensation) to workers who have been injured while
working for an employer that was not in compliance with the workers’ compensation act. Payment
of medical benefits allows workers to receive prompt medical care allowing them to recover and
return to work. The Fund was established in 2005, and therefore the division will need to monitor
employers for compliance, assess penalties under the law and set up procedures for paying benefits
to eligible workers. Since it is possible the funds needed to pay benefits may exceed the amount

available in the Fund, procedures need to be developed to ensure a fair dispersal of the available
funds.

Funding Sources:

ORGANIZATION OVERVIEW PAGE 11



ALASKA DEPARTMENT OF
LABOR AND WORKFORCE DEVELOPMENT FY 2011 ICRP

1203: Workers’ Compensation Benefits Guaranty Fund

Second Injury Fund Component

The Second Injury Fund Component ensures that workers' compensation insurance
premiums for employees suffering from a condition caused by an earlier injury are equivalent to
those of able-bodied workers. The Component provides an incentive for employers to hire or retain
an injured or disabled worker by helping to maintain insurance premiums for handicapped
employees that are equivalent to those of able-bodied workers by limiting the liability of an
employer in regards to the amount of compensation, which is paid when a disabled employee is
involved in a second injury. Component staff determines whether or not a Petition to Join Second
Injury Fund (SIF) reimburses the employer for time loss benefits paid beyond 104 weeks. Also,
staff monitors all claims being reimbursed by the Fund, deposits and credits Fund contributions and
assesses penalties for the filing of late compensation reports.

Funding Sources:

1004: General Fund Receipts

1031: Second Injury Fund Reserve Account
Fishermen's Fund Component

The Fishermen's Fund Component provides for the care and treatment of Alaska
commercial fishermen whose injuries or illnesses are directly connected to operations as fishermen
on shore or in Alaska waters. The Fishermen's Fund was established in 1951 and provides funds for
the care and treatment of Alaska licensed commercial fishermen whose injuries or illnesses are
directly connected to operations as fishermen. The Fund is not an insurance program, but an
emergency fund payer of last resort for medical costs.

Funding Sources:
1032: Fishermen's Fund Reserve Account
Labor Standards and Safety Division

The mission of the Division of Labor Standards and Safety is to provide safe and legal
working conditions. This Division provides oversight, enforcement, consultation and training
services relating to wage and hour laws, employment preference, child labor laws, and occupational
safety and health; licensing enforcement of construction contractors, and electrical and mechanical
administrators; certification of electricians, power linemen, plumbers, blasters and painters;
certification and training for individuals who work with toxic and hazardous substances; and
inspections of electrical and mechanical systems for code compliance. The Division is comprised
of four components: Wage and Hour Administration, Mechanical Inspection, Occupational Safety
and Health, and the Alaska Safety Advisory Council.
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Wage and Hour Administration Component

The Wage and Hour Administration Component ensures that employees are justly
compensated for their work, safeguards workers from unscrupulous employment practices, and
ensures that children are not exploited by employment in dangerous occupations. Collection of
wages for employees, who have not been properly paid, is performed by a staff of investigators and
technicians in three regional offices statewide, who investigate underpayment, or nonpayment, of
wages earned or benefits accrued. Child labor laws are enforced by the investigative and technical
staff that review and approve or deny work permits for all minors employed in the state.
Investigators visit employers in each of the three major regions to check for understanding of, and
compliance with, the child labor laws. Enforcement of employment preference and prevailing wage
laws is accomplished through audits of certified payrolls for public construction projects.
Investigative staff educates employers and employees about their rights and obligations under
Alaska labor laws through employer visits, seminars, briefings and other forums.

Funding Sources:
1004: General Fund Receipts
1007: Inter-Agency Receipts
Mechanical Inspection Component

The Mechanical Inspection Component protects the public safety by providing oversight
and inspection for hazards related to boilers, pressure vessels, elevators, escalators, wheelchair lifts,
recreational devices, electrical and plumbing installations statewide; and by testing and licensing
people associated with some of these activities. Component services include:

Q Issuance of certificates of fitness for validating the qualifications of electricians,
power linemen, plumbers and boiler operators.

Q Inspection of boilers and pressure vessels for safety.

Inspection of new construction, and alterations to existing construction, for
compliance with applicable state plumbing and electrical codes.

O Inspection of new and existing elevators, escalators, tramways, ski lifts and
amusement rides for safety, proper maintenance and operation.

Q In conjunction with the Department of Community and Economic Development,
ensuring electricians, plumbers, construction contractors and electrical/mechanical
administrators have proper certificates and/or licenses.

Funding Sources:

1004: General Fund Receipts
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1005: General Fund/Program Receipts

1007: Inter-Agency Receipts

1172: Building Safety Account

Occupational Safety and Health Component

The Occupational Safety and Health Component works in partnership with Alaskan
employers and workers toward eliminating workplace injuries, illnesses and deaths and to assist
employers in complying with state and federal regulations relating to occupational safety and health.
Component services include:

Q

Q

Providing for prompt elimination or restraint of imminent danger situations and
investigate employee complaints, work-related fatalities and catastrophes.

Completing compliance inspections in accordance with state and federal mandates,
without advance notice, to assess workplace safety and health, and issue citations if
necessary.

Preparing, adopting, amending, or repealing general and specific safety and health
standards governing the conditions of employment in all workplaces to be "as
stringent" as those adopted or recognized by the United States Secretary of Labor
under the authority of the Occupational Safety and Health Act of 1970.

Protecting employees against discharge or discrimination for exercising the rights
afforded by the Alaska Occupational Safety and Health (AKOSH) standards.

Encouraging voluntary compliance by employers and employees in reducing the
number of safety and health hazards at their work places through consultative on-site
visits, and providing employers and employees training on state and federal
regulations.

Q Processing employer requests for variances from existing standards.

Compiling and disseminating statistical information on program activity for
department and state administrators and the federal Occupational Safety and Health
Administration (OSHA).

Issuing certificates of fitness for validating the qualifications of painters, asbestos
abatement workers, and explosive handlers; and auditing asbestos abatement and
explosive handlers training programs.

Funding Sources:

1002: Federal Receipts
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m CFDA 17.503 - Occupational Safety and Health 23G
® CGFA 17.504 - Consultation Agreements 21D
1004: General Fund Receipts
1005: General Fund/Program Receipts
1007: Inter-Agency Receipts
1157: Workers Safety and Compensation Administration Account
Alaska Safety Advisory Council Component

This component exists solely to fund the annual Governor's Safety and Health Conference
that presents three days of occupational safety and health seminars to business owners, managers,
supervisors and employees, and is funded by receipts from attendees and businesses that choose to
participate. In addition to sponsoring the annual conference, the Alaska Safety Advisory Council
works with organizations, individuals, and groups that are interested in the promotion of safety to
reduce accidental death and injury. The Council provides assistance to the Departments of Labor,
Transportation and Public Facilities, Public Safety, Education, Natural Resources, Health & Social
Services and various other state and federal organizations by making recommendations regarding
safety, health and occupational injury issues. It also recommends statutory or regulatory changes
needed to ensure occupational safety and health.

Funding Sources:
1108: Statutory Designated Program Receipts
Employment Security Division

The mission of the Division of Employment Security is to promote employment
opportunities and provide unemployment insurance. The Division is comprised of three
components: Employment and Training Services, Unemployment Insurance, and Adult Basic
Education. ‘

Employment and Training Services Component

The Employment and Training Services Component provides labor exchange services for all
Alaskans, matching employers with job seekers. The Vocational Counseling program prepares job
seekers for employment. Work Services provides specialized labor exchange and case management
services for recipients of both the Alaska Temporary Assistance Program (ATAP) and food stamps
in order to place them in unsubsidized employment. Staff provides priority services to veterans in
compliance with federal laws.

Funding Sources:
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1002: Federal Receipts
m CFDA 17.203 - Labor Certification for Alien Workers

m CFDA 17.207 - Employment Service - Wagner Peyser Grant; Reemployment
Services; Work Opportunity Tax Credit

® CFDA 17.225 - Unemployment Insurance, FUBA Trade Readjustment
Assistance

® CFDA 17.235 - Senior Community Service Employment Program

® CFDA 17.245 - Trade Adjustment Assistance: Workers - Trade Adjustment
Assistance; North American Free Trade Agreement

® CFDA 17.266 — Employment and Training Administration Work Incentive
Program

® CFDA 17.801 - Disabled Veterans' Outreach Program
® CFDA 17.804 - Local Veterans' Employment Representative
m CFDA 17.807 — Veterans’ Transition Assistance Program
1003: General Fund Match
1004: General Fund Receipts
1007: Inter-Agency Receipts
1049: Training and Building Fund
1108: Statutory Designated Program Receipts
1212: Federal Stimulus: ARRA

® CFDA 17.207 - Employment Service - Wagner Peyser Grant; Reemployment
Services; Work Opportunity Tax Credit

® CFDA 17.235 - Senior Community Service Employment Program

Unemployment Insurance Component

The Unemployment Insurance (UI) Component assesses and collects employer
contributions for deposit into the UI Trust Fund, collects State Training Employment Program
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(STEP) and Alaska Training and Vocational Education Program (TVEP) receipts, and pays Ul
benefits to workers who are temporarily unemployed.

Funding Sources:
1002: Federal Receipts

m CFDA 17.207 - Employment Service - Wagner Peyser Grant; Reemployment
Services; Work Opportunity Tax Credit

m CFDA 17.225 - Unemployment Insurance - Admin; Federal Unemployment
Benefit Assistance; Temporary Extended Unemployment Compensation

1004: General Fund Receipts

1007: Inter-Agency Receipts

1054: Employment Assistance and Training Program
1108: Statutory Designated Program Receipts

1151: Technical Vocational Education Program Account
1212: Federal Stimulus: ARRA

® CFDA 17.225 - Unemployment Insurance - Admin; Federal Unemployment
Benefit Assistance; Temporary Extended Unemployment Compensation

Adult Basic Education Component

Through grants; the Adult Basic Education Component provides instruction in the basic
skills of reading, writing, mathematics, and General Educational Development (GED) preparation
and testing with emphasis on practical life skills and integration workplace readiness skills into
instruction.

Funding Sources:
1002: Federal Receipts
m  CFDA 84.002 - Adult Education State Grant
1003: General Fund Match

1004: General Fund Receipts
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Business Partnership Division

The mission of the Division of Business Partnerships is to provide a workforce designed to
meet the needs of Alaskan employers. The Division has responsibility for the following state and
federal programs: the Workforce Investment Act of 1998 (WIA) Title I, the State Training
Employment Program (STEP), and the Denali Commission Training funds, and Alaska
Construction Academy. The Division is comprised of these components: Business Services, the
Alaska Workforce Investment Board (AWIB), and the Alaska Construction Academy. In addition
to these components, pass-through funding designated by the legislature to named recipients is
processed by the division. Those recipients include Kotzebue Technical Center, Alaska Technical
Center Operations Grant, Southwest Alaska Vocational and Education Center Operations Grant,
Yuut Elitnaurviat, Inc. People’s Learning Center Operations Grant, Northwestern Alaska Career and
Technical Center Grant, the Delta Career Advancement Center, Partners for Progress in Delta Inc.
Grant, and New Frontier Vocational Technical Center Grant.

Alaska Workforce Investment Board

The Workforce Investment Board Component, in conjunction with the Alaska Workforce
Investment Board, is responsible for the oversight and continuous improvement of the federal, state,
and local partnerships that implement the workforce investment system. This includes responsibility
for the Workforce Investment Act (WIA), State Training and Employment Program (STEP), and
the Denali Training Funds. This Component provides staff to the AWIB and to the local business
led boards. This Component provides policy planning for the training and employment resources
provided by state and federal programs.

Funding Sources:
1004: General Fund Receipts
1007: Inter-Agency Receipts
Business Services Component

The Business Services Component designs and implements programs that align with the
policies of the Alaska Workforce Investment Board. Business Services provides administration,
technical assistance and grant management of federal and state funds allocated to the local areas as
identified by the Alaska Workforce Investment Board. In addition, the Component contributes
performance and evaluation support.

Funding Sources:
1002: Federal Receipts
* CFDA 17.258 Workforce Investment Act - Adult
* CFDA-17.259 Workforce Investment Act - Youth
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= CFDA-17.260 Workforce Investment Act — Dislocated Workers

= CFDA 17.261 Workforce Investment Act — Pilots, Demonstrations and Research
Projects

= CFDA 17.720 Employment Programs for People with Disabilities
= CFDA 90.100 Denali Commission
1004: General Fund Receipts
1007: Inter-Agency Receipts
1054: State Employment and Training Program
1151: Technical Vocational Education Program Account
1212: Federal Stimulus: ARRA
»  CFDA 17.258 Workforce Investment Act - Adult
= CFDA-17.259 Workforce Investment Act - Youth
* CFDA-17.260 Workforce Investment Act — Dislocated Workers

®= CFDA-17.275 Program of Competitive Grants for Worker Training and Placement
in High Growth and Emerging Industry Sectors — “Alaska Green Jobs”

Kotzebue Technical Center Grants Component

The Kotzebue Technical Center Grants Component provides funds to the Alaska Technical
Center (ATC) located in Kotzebue. ATC offers residential adult vocational training through the
Northwest Arctic Borough school District. ATC operates programs in building industrial
technology, office occupations, mine maintenance technology, and health occupations in addition to
short-term training in response to statewide industry needs.

Funding Sources:
1004: General Fund Receipts

1151: Technical Vocational Education Program Account
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Southwest Alaska Vocational and Education Center Operations Grant Component

The Southwest Alaska Vocational and Education Center (SAVEC) Operations Grant
provides funding for vocational and technical training in rural Alaska. SAVEC adapts training
courses to meet industry needs. This is a pass-through grant and the department has no authority
over the management of the program.

Funding Source:
1004: General Fund Receipts

1151: Technical Vocational Education Program Account

Yuut Elitnaurviat, Inc. People’s Learning Center Operations Grant Component

The Yuut Elitnaurviat, Inc. People’s Learning Center Operations Grant is to provide funding
for industry specific training opportunities to the Yukon Kuskokwim Delta. This is a pass-through
grant and the department has no authority over the management of the program.

Funding Source:
1151: Technical Vocational Education Program Account
Northwest Alaska Career and Technical Center Operations Grant Component

The Northwest Alaska Career and Technical Center (NACTEC) component provides high
school students with the necessary resources and skills to prepare them for skilled employment
opportunities and the pursuit of postsecondary education. This is a pass-through grant and the
department has no authority over the management of the program.

Funding Source:

1004: General Fund Receipts

1151: Technical Vocational Education Program Account
Delta Career Advancement Center Grant Component

Partners for Progress in Delta Inc. (PPD) operates the Delta Career Advancement Center in
Delta Junction. The operation provides market-driven vocational and technical training and
education in the region and by creating an environment that promotes commitment to education and
career advancement. This is a pass-through grant and the department has no authority over the
management of the program.
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Funding Source:
1151: Technical Vocational Education Program Account
New Frontier Vocational Technical Center Grant Component

The New Frontier Vocational Technical Center (NFVTC) component provides market
driven vocational and technical training in rural Alaska and by creating an environment that
promotes commitment to education and career opportunities. This is a pass-through grant and the
department has no authority over the management of the program.

Funding Source:
1151: Technical Vocational Education Program Account
Construction Academy Training Component

The Alaska Construction Academy component attracts and trains young people and adults
for employment in high demand construction and trade apprenticeship programs, as defined by the
Alaska Workforce Investment Board.

Funding Source:
1004: General Fund Receipts
Division of Vocational Rehabilitation

The Division of Vocational Rehabilitation (DVR) is a combined federal/state program under
the authority of the Rehabilitation Act of 1973, as amended in 1998. The Division works to assist in
accomplishing the individualized goals of each person with a disability. A full array of vocational
rehabilitation services, independent living services, support and assistance in employment, assistive
technology, and referrals are offered. In partnership with other state agencies, private sector
businesses, vendors, and non-profit organizations, individuals are assisted and encouraged in
realizing their potential and personal independence as full participants and citizens in their
community. Employers are provided trained and willing workers able to do the job. The Division
also provides training to employers on hiring practice changes and training, and assistance regarding
the Americans with Disabilities Act.

The Division adjudicates claims on behalf of the Social Security Administration for Title II
and Title XVI applicants for disability benefits and provides referrals for services. In addition, the
Division is the agency responsible for executive branch compliance with the Americans with
Disabilities Act and Administrative Order #129.

Vocational Rehabilitation Administration Component

The Vocational Rehabilitation Administration Component provides administrative oversight
and support for all programs and activities of the Division. Component services include:
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Identification of federal and state resources necessary to operate programs;
Liaison with other public and private agencies;

Communications within and outside the organization;

Policy direction for all components within the Division;

Oversight, development, evaluation and control of all activities of the Division;
Grant monitoring provided to public and private-non-profit organizations;

Accounting services for all program grant funds provided to individuals and non-profit
organizations; and

Design and use of integrated information and communications systems to promote
effective and efficient daily operations and planning.

Funding Sources:

1002: Federal Receipts

® Indirect cost recoveries from grants and awards administered by the DVR.

1003: General Fund Match

1007: Inter-Agency Receipts

Client Services Component

The Client Services Component provides direct services to individuals with disabilities.
Services funded from this Component are planned and delivered for the purpose of assisting
individuals with disabilities who are in need of vocational rehabilitation to prepare for and acquire
employment in the competitive labor market. Guidance and counseling funds enable vocational
rehabilitation counselors, assistants, and support staff to provide direct services to individuals with
disabilities. Case services funds are used to purchase services for individuals with disabilities who
are eligible for vocational rehabilitation. Federal law requires the provision of a variety of services
to meet the individual vocational needs of a person with a disability.

Funding Sources:

1002: Federal Receipts

m CFDA 84.126 - Rehabilitation Services: Vocational Rehabilitation Grants to
States - Basic Support
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m CFDA 84.265 - Rehabilitation Training: State Vocational Rehabilitation Unit In-
Service Training

8 CFDA 96.006 - Supplemental Security Income
1003: General Fund Match
1004: General Fund Receipts
1007: Inter-Agency Receipts
1117: Vocational Rehabilitation Small Business Enterprise Fund
1212: Federal Stimulus: ARRA

m CFDA 84.390 — Rehabilitation Services: Vocational Rehabilitation Grants to
States — Recovery Act

Independent Living Rehabilitation

The Independent Living Component addresses the needs of those persons who experience
significant disabilities. These individuals are often unable to work. They are often institutionalized
at taxpayer expense in nursing homes or other long-term care facilities. A major focus of the
independent living program is the development of support and transition systems to allow persons
with severe disabilities to move from institutions into community living environments at
considerably less cost to the public.

Funding Sources:
1002: Federal Receipts
m CFDA 84.169 - Independent Living Part B

® CFDA 84.177 - Rehabilitation Services - Independent Living Services for Older
Individuals Who are Blind

1003: General Fund Match
1004: General Fund Receipts
1212: Federal Stimulus: ARRA

®  CFDA 84.398- Independent Living State Grants — Recovery Act
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Disability Determination Component

The Disability Determination Component provides efficient adjudication of claims for
disability benefits under the Title II and Title XVI of the Social Security Act. Disability
Determination Services (DDS) is 100% federally funded by the Social Security Administration.
The DDS operates as a federally regulated agency. Adjudication services are also provided for the
Department of Health and Social Services, Division of Public Assistance through a Reimbursable
Services Agreement (RSA). The DDS is responsible for obtaining medical records, and in certain
situations purchasing medical exams in order to adjudicate these disability claims. The DDS
adjudicates approximately 5,400 disability claims a year, including medical reviews of those people
already receiving disability payments.

Funding Sources:
1002: Federal Receipts
® CFDA 96.001 - Social Security Disability Determination
1004: General Fund Receipts
1007: Inter-Agency Receipts
Special Projects Component

The Special Project Component includes innovative projects that address client needs
identified in the planning process. Projects are also designed to address state and federal initiatives.
Projects are complementary to the basic vocational rehabilitation service program.

Funding Sources:
1002: Federal Receipts
m CFDA 17.720-Customized Employment Grant

m CFDA 84.187-Supported Employment Services for Individuals with Severe
Disabilities

1004: General Fund Receipts
Assistive Technology Component

The Assistive Technology Component provides support systems for change and advocacy in
developing and implementing a consumer responsive and comprehensive statewide program of
technology related assistance for individuals with disabilities of all ages. The Component provides
for the development, implementation and evaluation of a comprehensive service delivery system
whereby persons with disabilities residing in all areas of the state will be able to access assistive
technology services and/or devices.
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Funding Sources:
1002: Federal Receipts
m CFDA 84.224 - Assistive Technology
1007: Inter-Agency Receipts
Americans with Disabilities Act (ADA) Component

The American with Disabilities Act Component oversees the process of bringing the
executive branch of state government into compliance with the Americans with Disabilities Act.
This includes a variety of activities related to training state employees; monitoring compliance
efforts; providing technical assistance in departments; facilitating communication between
departments; handling complaints about the Americans with Disabilities Act; ensuring that the
executive branch of state government comes into compliance with state Administrative Order #129;
and spearheading the removal of architectural barriers in all state facilities.

Funding Source:
1007: Inter-Agency Receipts
Alaska Vocational Technical Center Division
Alaska Vocational Technical Center (AVTEC)

The Alaska Vocational Technical Center (AVTEC) offers post-secondary vocational
technical education and training for Alaskans. AVTEC provides long-term training in 15 different
business and industry fields and a wide variety of short tern training and educational programs.
AVTEC coordinates with secondary education programs in preparing career paths for Alaska high
school students to fill the 70 - 80% of jobs that do not require a college degree.

Funding Sources:
1002: Federal Receipts

* CFDA 11.300 — Department of Commerce Public Works — Economic Development
Administration

s  CFDA 84.063 — Pell Grants
1004: General Fund Receipts
1007: Inter-Agency Receipts

1151: Technical Vocational Education Program Account
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1156: Receipt Supported Services
AVTEC Facility Maintenance

The AVTEC Facilities Maintenance Component includes costs for maintenance and repair,
and renewal and replacement of state owned education facilities at the Alaska Vocational Technical
Center in Seward. AVTEC maintenance department provides all repair, replacement, upgrade,
janitorial services and utilities for 12 separate buildings located in Seward, Alaska.

Funding Source:
1007: Inter-Agency Receipts

1061: Capital Improvement Project Receipts

This concludes the description of the Department's organization overview. Organization
charts are provided in Appendix A.
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SECTION IV

COST POLICY
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COST POLICY

The State of Alaska maintains a statewide accounting system (AKSAS) that identifies all
expenditures by department, type of cost, and appropriation or funding source. Within AKSAS, the
Department of Labor and Workforce Development maintains a cost accounting system that
identifies costs by division, component, program, and funding source. Costs recorded in AKSAS
are identified by appropriation and collocation codes. The State's fiscal year is July 1st through
June 30th. The State utilizes a modified accrual basis for accounting and financial statements.

Accounting Policies

The Department incurs and records costs in accordance with State of Alaska fiscal policies
and procedures. State policies and procedures have been developed in accordance with generally
accepted accounting principles as recognized by the Governmental Accounting Standards Board.
Department procedures and controls are routinely reviewed for compliance with applicable state and
federal accounting policies and procedures by the State of Alaska, Office of the Legislative Auditor
and federal program auditors.

Due to the funding of Department programs by both state and federal funding sources, two
sets of principles have been incorporated into the Department's policies and procedures related to
the assignment of costs to funding sources. Principles related to all funding sources are
incorporated within generally accepted accounting principles (GAAP) as recognized by the
Governmental Accounting Standards Board (GASB). In addition, principles and procedures which
have been followed for the adjustment of costs to Federal awards are presented in U.S. Management
and Budget Circular A-87 (OMB A-87), "Cost Principles for State, Local and Indian Tribal
Governments".

GAARP Principles

There are three basic concepts incorporated within GAAP that are followed: First, costs are
necessary and reasonable for proper performance of a program. Second, costs are charged or
allocated to programs in accordance with relative benefits received. A program is only charged for
services it utilizes or benefits from, and is only charged in relation to benefits derived from the
service. Third, costs are accorded consistent treatment as either direct or indirect. A cost is not
charged to a program as a direct cost if any other costs incurred for the same purpose in like
circumstances have been allocated to a program as indirect costs.

OMB A-87 Principles

In recognition of OMB A-87 requirements, Department costs are determined and charged to
federal awards in accordance with the following OMB A-87 general criteria:

Q Costs are necessary and reasonable for proper and efficient performance and
administration of federal awards.
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Costs are allocable to federal awards under the provisions of the Circular. Costs have
been allocated to a particular cost objective only if the goods or services involved are
chargeable or assignable to such cost objective in accordance with relative benefits
received.

Costs are authorized or not prohibited under state or local laws or regulations.

Costs conform to any limitations or exclusions set forth in OMB A-87 principles,
federal laws, terms and conditions of the federal award, or other governing
regulations as to types or amounts of cost items.

Costs are accorded consistent treatment. A cost has not been assigned to a federal
award as a direct cost if any other cost incurred for the same purpose in like
circumstances has been allocated to the federal award as an indirect cost.

Except as otherwise provided for in OMB A-87, costs have been determined in
accordance with generally accepted accounting principles.

Costs have not been included as a cost or used to meet cost sharing or matching
requirements of any other federal award in either the current or a prior period, except
as specifically provided by federal law or regulation.

Costs are net of all applicable credits.

Costs are adequately documented.

Types of Costs

The Department in the performance of its duties and responsibilities incurs both direct and
indirect costs. Direct costs are costs that can be specifically or readily identified with a specific cost
objective or program. Indirect costs are costs necessary for the effective, efficient operation of
programs that cannot be readily identified to a specific cost objective or program without effort
disproportionate to results achieved. Three methods are used to assign costs: direct cost
assignment, cost allocation, and application of indirect cost rates.

Direct Cost Assignment

The majority of the Department's costs are costs that are specifically or readily identifiable
with a specific component or program. All direct costs are supported by auditable documentation.

Q

Q

Salaries and wages are charged directly to appropriate component based on state
policies and procedures, and applicable OMB A-87 requirements for the
documentation of personnel services.

Fringe Benefits are identified specifically to each employee and are assigned to
components in the same ratio as an employee's salary. Fringe benefits include:
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® Health, dental and life insurance

® Federal and state unemployment insurance

®m Public Employee Retirement Plan

® Alaska Supplemental Benefits - in lieu of Social Security benefits
m Legal Trust Plan

m  Workers’ compensation

®m Terminal leave (a reserve account used to pay terminating employees the unused
balance of their leave account)

®m Leave cash-in (a reserve account used to pay employees when they cash in leave
in lieu of taking time off)

Q Other - All other direct costs are supported by vendor invoices, contracts,
reimbursable service agreements and other appropriate documentation.

Cost Allocation

The Department allocates costs benefiting more than one program/division that cannot be
readily identified with a specific program. Costs are allocated as they occur based on appropriate
allocation bases. Costs allocated to central administrative and support units, and division
administrative units are included in the development of indirect cost rates. Examples of allocated
costs are leave costs of personnel charged to multiple funding sources, leased space,
communications, photocopying, equipment maintenance agreements, risk management insurance,
and office supplies. Section IX, Allocated Costs, of the Proposal provides information on allocated
costs and bases utilized to allocate costs.

Indirect Cost Rate

The Department utilizes indirect cost rates prepared in accordance with OMB A-87 to
recover some statewide costs and the costs of Department-wide central administrative support
services and Division of Vocational Rehabilitation administrative support costs. The Department-
wide indirect cost rate includes OMB A-87 allowable costs of the Office of the Commissioner,
Division of Administrative Services, Alaska Vocational Technical Education Center, and other
administrative support costs benefiting all divisions, programs and funding sources of the
Department. Section VII, FY 2011 Department-wide Fixed Indirect Cost Rate, provides the rate
proposed for FY 2011. Section VI, Classification of Costs, provides information on costs that are
included in the Department-wide indirect cost rate.

The Division of Vocational Rehabilitation (DVR) indirect cost rate includes Division
administrative support costs that benefit all programs administered by DVR. Section VIII, FY 2011
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Division of Vocational Rehabilitation Fixed Indirect Cost Rate, provides the rate proposed for FY
2011. Section VI, Classification of Costs, provides information on costs that are included in the
DVR indirect cost rate.

This concludes the section of the proposal on the Department's Cost Policy.
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FINANCIAL INFORMATION

Schedules in this Section provide the Department's actual expenditures for the fiscal year
ended June 30, 2009 and budgeted expenditures and funding for the fiscal year ending June 30,
2011. All subsequent schedules in the Proposal reconcile to the Schedules presented in this Section.
The schedules are provided following a brief description.

FY 2009 Actual Expenditures

Schedule V-A, Actual Expenditures for the Fiscal Year Ended June 30, 2009, provides the
Department's total operating expenditures for the fiscal year ended June 30, 2009 as recorded in
AKSAS. The Schedule provides expenditures by Component within the respective Division.
Expenditures are presented at the following six main cost categories: '

Q@ Personal Services (71000) - employee wages, benefits and other payroll related costs.
O Travel (72000) - transportation, per diem and other costs related to state travel.

O Other Services and Charges (73000) - includes, but not limited to, professional
services contracts, utilities, leases and rentals, communication, motor pool charges,
freight, loan and service fees, minor repair and maintenance costs.

O Supplies (74000) - includes operating supplies, office supplies, small tools and non-
capitalized equipment.

QO Capital Outlay (75000) - includes equipment, land, structures, and depreciation.

0O Assistance (77000) - includes grants, benefits and other non-exchange transactions
paid by the state to individuals and other entities.

FY 2011 Budgeted Expenditures

Schedule V-B, Budgeted Expenditures for the Fiscal Year Ending June 30, 2011, provides
the Department's total budgeted expenditures for the fiscal year ending June 30, 2011 as presented
in the Department's FY 2011 Governor’s Budget. The Schedule provides expenditures by
Component within the respective Division. Expenditures are presented at the same six cost
categories as Schedule V-A.

FY 2011 Budgeted Funding

Schedule V-C, Budgeted Funding for the Fiscal Year Ending June 30, 2011, provides the
Department's total budgeted funding for the fiscal year ending June 30, 2011 as presented in the
Department's FY 2011 Governor’s Budget. The Schedule provides funding by Component within
the respective Division. Information on the source of funding for each Component is provided in
Section III, Organizational Overview. Funding sources are summarized as follows:
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Q Federal ARRA (1212) - federal stimulus funding provided via the American
Recovery and Reinvestment Act of 2009 signed February 17, 2009.

Q Federal (1002) - federal funding provided to the Department.
Q General Fund - includes the following general fund account codes:

® General Fund Match (1003) - required general revenue fund match for federal
programs.

® General Fund Receipts (1004) - appropriation from the general revenue fund not
required as a match for federal programs.

® General Fund/Program Receipts (1005) - receipts for services provided by
programs funded by general fund appropriations.

O Inter-Agency (I/A) Receipts (1007) - receipts for contractual services from other
Department appropriations/programs and other state agencies.

Q Employment Training - the State Employment and Training Program (1054). The
State Training and Employment Program (STEP) account, AS 23.15.625. STEP
generates revenue through the diversion of a portion of employee unemployment
insurance tax payments (0.1 percent of covered wages) AS 23.15.630.

O Workers Safety - the Workers Safety and Compensation Administration Account
(1157). A percentage of premiums paid for insurers or a percentage of benefits paid
by self-insurers AS 23.05.067.

Q Second Injury - the Second Injury Fund Reserve Account (1031). A percentage of
indemnity benefits paid by insurers and employers AS 23.30.040.

Q Other - includes the following funding sources:

® Fishermen's Fund Reserve Account (1032) - A percentage of fishermen's license
and the equivalent from commercial fisheries entry permits AS 23.35.

8 Training and Building Fund (1049) - The fund was established under AS
23.20.130(d). Funds are derived through the collection of interest and penalties
from past due unemployment insurance tax payments, penalties for failure to file
reports, and penalties for nonpayment of taxes AS 23.20.185, AS 23.20.190 & AS
23.20.19s.

®m Capital Improvement Project Receipts (1061) — Capital Improvement receipts that
are designated to specific projects.

m Statutory Designated Program Receipts (1108) - Program receipts that are
designated to specific programs.
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B Vocational Rehabilitation Small Business Enterprises Fund (1117) - State Small
Business Enterprise - receipts are commissions from vending machines located in
state and public occupied buildings, AS 23.15.130. Randolph Sheppard Small
Business Enterprise - receipts are commissions from vending machines located in
federal buildings, AS 23.15.133.

m Technical Vocational Education Program Account (1151) - The Alaska Technical
and Vocational Education program generates revenue through the diversion of a
portion of employee unemployment insurance tax payments (0.1 percent of
covered wages), AS 23.15.835.

m  Receipt Supported Services (1156) - Collection of student registration, training
fees, room rental and food service fees. Receipt of First Alaskan foundation grant
and receipts for providing specific training services, AS 14.07.030.

®m Building Safety Account (1172) - Fees from inspectors of boilers, pressure vessels
and lifting devices such as elevators. Also includes fees from certificate of fitness
for plumbers and electricians.

m  Workers’ Compensation Benefits Guarantee Fund (1203) — The fund is composed
of civil penalty payments made by employers under AS 23.30.080, income earned
on investment of the money in the fund, money deposited in the fund by the
department, and appropriations to the fund, if any.

This concludes the description of the schedules provided in this Section. The schedules are
provided on the following pages.

FINANCIAL INFORMATION PAGE 35



ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

ACTUAL DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDED JUNE 30, 2009

SCHEDULE V -A

PERSONAL TRAVEL SERVICES SUPPLIES CAPITAL ASSISTANCE
ORGANIZATION UNIT 71000 72000 73000 74000 75000 77000 TOTAL
Office of the Commissioner
Commissioner's Office $:. . 838,058 $. 116,737 $ 177,935 -$ .. 20,289 $ 1,153,019
AK Labor Relations Agency 434,701 3,372 40,946 . 8518 487,537
Total 1,272,759 120,109 218,882 28,807 - - 1,640,556
Administrative Services . » ,
Management Services 2,397,387 4,396 272,378 .62,384: 2,736,544
Human Resources : 241,400 241,400
Leases e A 3,335,500 EENEEts G : 3,335,500
Data Processing 2,961,931 27,235 2,525,832 124,676 . 391,597 6,031,270
Labor Market Information 3,103,882 73,719 478,646 59162 ’ 3,715,409
Total 8,463,200 105,349 6,853,756 246,221 391,597 - 16,060,123
Workers' Compensation 4
Workers' Compensation (WC) 3,561,164 109,081 721,977 . 124,288 118,446 - 66,132 4,600,088
WC Appeals Commission . 328,130 2,510 138,394 10,512 o 479,546
WC Benefits Guaranty Fund e 784 £ 12,131 R ©71.35,656 48,571
Second Injury Fund 166,861 705 26,114 . 118 3,658,531 3,852,328
Fishermens Fund 167,839 14,043 49,159 8,255 : 986,643 1,225,939
Total 4,223,995 127,122 947,775 143,173 18,446 4,745,962 10,206,473
Labor Standards and Safety
Wage and Hour Admin. 1,617,002 .. 47,634 284,900 3077 1,987,254
Mechanical Inspection 1,638,292 - 135,753 287,737 117,392 2,079,173
Occupational Safety and Health 3,171,615 + 230,082 1,054,538 - /69,094 - 4,515,329
Alaska Safety Advisory Council S 2,744 45174 4,608 - 52,525
Total 6,426,909 416,212 1,672,349 118,810 - - 8,634,281
Employment Security R i . , o e
Employment Training Svcs. 116,425,649 | 490,923 3,798,879 0,2 89,174 | © 7,585,461 28,900,334
Unemployment Insurance 14,330,030 177,019 3,953,998 50,766 | o 18,879,062
Adult Basic Education 275213 9,892 102,389 8,906 | 2681879 3,078,279
Total 31,030,891 677,835 7,855,266 886,404 139,940 10,267,340 50,857,675
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FY 2011 INDIRECT COST RATE PROPOSAL

ACTUAL DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDED JUNE 30, 2009

SCHEDULE V -A

PERSONAL TRAVEL SERVICES SUPPLIES CAPITAL ASSISTANCE
ORGANIZATION UNIT 71000 72000 73000 74000 75000 77000 TOTAL
Business Partnerships ;
Workforce Investment Board 370,922 58,753 . 77,567 13,833, , 521,075
Business Services 2,134,402 105,527 1,013,162 35,263 e 22,343,537 25,631,890
AVTEC 5,671,535 73,992 2,421,968 1,165,064 10,955 340,726 9,684,240
AVTEC Facilities Maintenance . 846,799 - 191 700,042 71,410 © 390 1,618,832
Kotzebue Tech Center Grant i ' : o 1,450,200 1,450,200
SW AK Voc Ed 478,400 478,400
YUUT Elitnaurviat 850,200 850,200
NW AK Career Tech 658,844 658,844
Delta Career Advancement 274,646 274,646
New Frontier Voc Tech : 188,900 188,900
AK Construction Academy g 26,333 3,465,000 3,491,333
Total 9,023,658 238,462 4,239,072 1,285,570 11,345 30,050,452 44,848,560
Vocational Rehabilitation ]
Vocational Rehab. Admin. 1,072,500 -144,198 47,084 117,338 1,181,117
Client Services 6,208,905 196,283 1,294,749 131,209 4,945,297 12,776,443
independent Living Rehab. ; 1,486,085 1,486,085
Disability Determination 1,594,913 22,702 631,080 133,846 1,296,362 3,578,904
Special Projects T S , i |G 463,691 463,691
Assistive Technology 110,506 9,863 28,613 189 436,000 585,171
Americans with Disabilities Act 89,410 20,934 76,164 © 15,331 ‘ 201,839
~ Total 9,076,234 293,981 2,077,689 197,910 - 8,627,436 20,273,250
Federal Stimulus
Employment Training Svcs. e 120,166 120,166
Unemployment Insurance 120,372 L 120,372
Business Services 11,700 63,528 75,228
Client Services i 9,045 D 132,518 - 133 141,696
Total - 9,045 132,072 132,518 - 183,826 457,461
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FY 2011 INDIRECT COST RATE PROPOSAL

ACTUAL DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDED JUNE 30, 2009

SCHEDULE YV -A

PERSONAL TRAVEL SERVICES SUPPLIES CAPITAL ASSISTANCE
ORGANIZATION UNIT 71000 72000 73000 74000 75000 77000 TOTAL
Other Appropriations , N
Maritime Training 2,267,607 1,802 39,508 2,309,007
Alexsys Enhancement 408,813 ikt : S 408,813
AVTEC Culinary Building 8,407,481 Sl 13,139 8,420,620
AVTEC Deferred Maintenance 1,283,350 | 218,242 68,957 1,570,550
AVTEC Student Database Lo B 19,581 19,581
AVTEC Student Records Arch. S 5,074 5,074
BSC Mngt Info System - 58,382 58,382
LSS Certified Payroll 120,816 120,816
DVR Acctg Interface 168,873 LRy 168,873
AVTEC Distance Training 5,503 292,881 22,019 320,402
King Career and Hutchison Ctr. : : 54,408 54,408
Voc Rehab Home Modif. SRR 155,846 155,846
WH Inter Cert Payroll 131,788 o 131,788
WC Sys Elec Data Exchange 2,192 720,619 » . 722,811
Total - 7,695 13,860,609 242,063 108,751 249,852 14,466,970
Capital RSAs
EDA Grant Il 168,704 e Gl oE N S R T B 168,704
Alexsys Reporting 74,015 105 207,283 15 501 281,918
Alexsys Report - ETTU 68,569 23 11,286 107 79,985
DBP WIPS Project 21124 30 “ 3483 119 142 24,798
PH Il ED! System 256,228 363 - 67,279 89 1,734 325,693
Certified Payroll 10,687 15 192,152 2 73 202,929
Total 599,328 536 481,482 231 2,451 - 1,084,027
Grand Total $ 70,116,974 $ 1,996,346 $ 38,338,952 $ 3,281,706 $ 670,530 $ 54,124,868 $ 168,529,376
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

BUDGETED DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDING JUNE 30, 2011

SCHEDULEV-B

PERSONAL TRAVEL SERVICES SUPPLIES CAPITAL ASSISTANCE
ORGANIZATION UNIT 71000 72000 73000 74000 75000 77000 TOTAL
Office of the Commissioner
Commissioner’s Office '$ 805,600 $ 45,900 204,600 $. 11,700 $ 1,067,800
AK Labor Relations Agency :452,000 " 6,500 42 400 ShE 9,000 509,900
Tota) 1,257,600 52,400 247,000 20,700 - - 1,577,700
Administrative Services ] o o )
Management Services 2,675,500 12,500 487,800 © 73,200 10,000 3,259,000
Human Resources -.846,500 : 846,500
Leasing 3,335,500 o 3,335,500
Dala Processing 3,919,400 51,000 . 3,217,300 - 43,000 20,000 7,250,700
Labor Market Information 3,466,300 100,300 936,700 108,800 15,000 4,627,100
Total 10,061,200 163,800 8,823,800 225,000 45,000 - 19,318,800
Workers' Compensation
Workers' Compensation 3,890,500 161,700 956,700 68,100 14,400 73,800 5,165,200
WC Appeals Commission 354,700 22,500 170,900 5,000 LN 553,100
WC Benefits Guaranty Fund = 50,000 - Rt 230,000 280,000
Second Injury Fund 182,800 2,500 140,900 5,200 8,000 3,739,000 3,978,400
Fishermens Fund 197,900 18,200 186,200 16,600 1,200,000 1,618,900
Total 4,625,900 204,900 1,404,700 94,900 22,400 5,242 800 11,595,600
Labor Standards and Safety ‘
Wage and Hour Admin. 1,799,400 48,900 343,800 . 26,500 2,218,600
Mechanical Inspection - 2,078,100 136,000 407,300 -~ 49,900 2,671,300
Occupationa) Safety and Health 3,725,300 303,300 1,481,300 - 87,400 5,597,300
Alaska Safety Advisory Council 8,700 102,800 14,300 125,800
Total 7,602,800 496,900 2,335,200 178,100 - - 10,613,000
Employment Security
Employment Training Svcs. 16,865,500 333,200 4,343,500 445,000 L 7,011,800 28,999,000
Unemployment Insurance 15,946,500 132,700 6,143,200 514,800 255,000 : - 22,992,200
Adutt Basic Education 278,600 17,300 146,800 31,800 I 3,040,600 3,515,100
Total 33,090,600 483,200 10,633,500 991,600 255,000 10,052,400 55,506,300
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

BUDGETED DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDING JUNE 30, 2011

SCHEDULEV -B

PERSONAL TRAVEL SERVICES SUPPLIES CAPITAL ASSISTANCE
ORGANIZATION UNIT 71000 72000 73000 74000 75000 77000 TOTAL
Business Partnerships ]
Workforce Investment Board ..668,500 95,100 147,500 o 27,000 ) 938,100
Business Sewvices 2,500,100 173,200 4,521,800 463,100 31,326,300 38,584,500
Kotzebue Tech Center Grant ' 1,536,300 1,536,300
SAVEC 507,100 507,100
Yuut 936,300 936,300
NW AK Career & Technical Center 712,100 712,100
Delta Career Advancement Center 312,100 312,100
New Frontier Vocational Tech Cir. - 208,100 208,100
Costruction Academy Training i i 105,000 B 3,395,000 3,500,000
Total 3,168,600 268,300 4,774,300 90,100 - 38,933,300 47,234,600
Vocationa) Rehablilitation ) )
Vocational Rehab, Admin. 1,146,800 60,400 288,500 70,500 1,567,200
Client Services 7,273,000 309,900 1,359,700 185,800 5,206,600 14,335,000
Independent Living Rehab. : 11,600 34,000 1,500 1,712,000 1,759,100
Disability Determination 2,034,000 65,600 1,100,200 142,500 1,919,000 5,161,300
Special Projects e . 46,700 - 586,600 742,700 520,400 1,196,400
Assistive Technology 24,500 22,600 35,100 5,800 545,000 633,000
Americans with Disabilities Act 94,300 18,500 108,700 76,900 228 400
Total 10,572,600 535,300 3,513,800 355,700 - 9,803,000 24,880,400
AK Vocational Technical Center ) ) .
AK Vocational Technical Center 6,497,000 92,700 2,485,100 1_.492,900 141,500 347,000 11,056,200
AVTEC Facilities Maintenance - 860,900 500 640,000 56,700 : : 1,558,100
Total 7,357,900 93,200 3,125,100 1,548,600 141,500 347,000 12,614,300
Federa! Stimulus )
Labor Market Information 161,900 10,000 571,100 7,000 750,000
Employment Training Svcs. 881,800 10,000 750,700 107,500 . 1,750,000
Unemployment Insurance B 965,700 1:-150,000 1,115,700
Business Services : s SRR 2,778,100 2,778,100
Client Services 184,000 276,000 480,000
Independent Living Rehabilitation L = o o Ll 50,000 50,000
Total 1,043,700 20,000 2,471,500 264,500 - 3,104,100 6,903,800
Grand Total $_78,780,900 $ 2.318,000 $_ 37,328,900 $ 3,770,200 $ 463,900 $__67,582600 | _$ 190,244,500
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BUDGETED DEPARTMENT FUNDING

FOR THE FISCAL YEAR ENDING JUNE 30, 2011

ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

SCHEDULE YV -C

FEDERAL GENERAL VA EMPLOY WORKERS SECOND
ORGANIZATION UNIT STIMULUS FEDERAL FUND RECEIPTS TRAINING SAFETY INJURY OTHER TOTAL
Office of the Commissioner )
Commissioner's Office $ 665800 $ 402,000 1,067,800
AK Labor Relations Agency 509,900 Lo 509,900
Total - - 1,175,700 402,000 - - - - 1,577,700
Administrative Services ‘
Management Services 2,277,700 188,400 792,900 3,259,000
Human Resources : 241,400 605,100 846,500
Leasing : 3,335,500 . 3,335,500
Data Processing 4,990,800 501,100 1,758,800 7,250,700
Labor Market Information 750,000 1,610,800 1,372,700 1,414,800 118,500 110,200 5,377,100
Total 750,000 8,879,400 5,639,100 4,571,600 - 118,500 - 110,200 20,068,800
Workers' Compensation
Workers' Compensation 3,300 5,161,900 5,165,200
WC Appeals Commission 553,100 ) . 553,100
WC Benefits Guaranty Fund . - , 280,000 280,000
Second Injury Fund 200 3,978,200: & : : 3,978,400
Fishermens Fund ; 1,618,900 1,618,900
Total - - 3,500 - - 5,715,000 3,978,200 1,898,900 11,595,600
Labor Standards and Safety v
Wage and Hour Admin. 1,709,200 509,400 k : » 2,218,600
Mechanical Inspection : 75,200 661,800 : 1,934,300 2,671,300
Occupational Safety and Health 2,411,400 12,600 286,200 2,887,100 T 5,597,300
Alaska Safety Advisory Council g S - -125,800 125,800
Total - 2,411,400 1,797,000 1,457,400 - 2,887,100 - 2,060,100 10,613,000
Employment Security v
Employment Training Svcs. ~1,750,000 ' 13,052,800 194,300 14,643,000 1,108,900 30,749,000
Unemployment Insurance 1,115,700 22,064,700 L 4105100 367,800 '454,600 24,107,900
Adult Basic Education : 1,152,400 2,112,700 - 250,000 : 3,515,100
Total 2,865,700 36,269,900 2,307,000 14,998,100 367,800 - - 1,563,500 58,372,000
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

BUDGETED DEPARTMENT FUNDING

FOR THE FISCAL YEAR ENDING JUNE 30, 2011

SCHEDULE V -C

FEDERAL GENERAL VA EMPLOY WORKERS SECOND
ORGANIZATION UNIT STIMULUS FEDERAL FUND RECEIPTS TRAINING SAFETY INJURY OTHER TOTAL
Business Partnerships
Worldorce Investment Board 386,700 551,400 938,100
Business Services 2,778,100 25,328,100 . 2,914,800 e ;: :554,600 9,658,400 128,600 41,362,600
Kotzebue Tech Center Grant : /600,000 : 936,300 1,536,300
SAVEC 195,000 : ',312,100,- 507,100
Yuut o 936,300 936,300
NW AK Career & Technical Center 400,000 312,100 712,100
Delta Career Advancement Center e ~312.100" 312,100
New Frontier Vocational Tech Ctr. 208,100 208,100
Costruction Academy Training 3,500,000 : - : i 3,500,000
Total 2,778,100 25,328,100 7,996,500 1,106,000 9,658,400 - - 3,145,600 50,012,700
Vocational Rehabilitation
Vocational Rehab. Admin. 1,510,400 3,800 - 52,900 - 1,567,200
Client Services -:460,000 9,747,900 4,257:100 © 5,000 325,000 14,795,000
Independent Living Rehab. 50,000 770,800 988,300 1,809,100
Disability Determination : : 4,921,100 1,900 % 238,300 5,161,300
Special Projects 1,077,600 118,800 : 1,196,400
Assistive Technology 461,500 171,500 633,000
Americans with Disabilities Act 228,400 228,400
Total 510,000 18,489,300 5,370,000 696,100 - - - 325,000 25,390,400
AK Vocational Technical Center ‘ »
AK Vocational Technical Center 491,800 :5,011,800 :823,400 4,729,200 11,056,200
AVTEC Facilities Maintenance g 1,247 200 310,900 1,558,100
Total - 491,800 5,011,800 2,070,600 - - - 5,040,100 12,614,300
Grand Total $ 6,903,800 $ 91,869,900 _$ 29,300,600 $ 25,301,800 $10,026,200 $ 8,720,600 $ 3,978,200 $ 14,143,400 $ 190,244,500
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CLASSIFICATION OF COSTS

For the development of indirect cost rates, the Department classifies costs as either direct
costs, Department-wide indirect costs or division indirect costs. Direct costs are costs that can be
specifically or readily identified with a specific cost objective or program. Department-wide
indirect costs are costs necessary for the effective, efficient operation of all department programs
that cannot be readily identified to a specific cost objective or program without effort
disproportionate to results achieved. Division indirect costs are administrative and support costs of
a division that benefit all programs administered by a division.

Schedules are provided in this Section that supports the classification of all Department
costs. All schedules reconcile to Department expenditure schedules provided in Section V,
Financial Information. A brief description of each schedule is provided in the following text.
Schedules are provided following the narratives.

Schedule VI A: Classification of FY 2009 Total Actual Costs

The Schedule provides the classification of the Department's total costs for the fiscal year
ended June 30, 2009. The Schedule reconciles to Schedule V-A, Actual Department Expenditures
for the Fiscal Year Ended June 30, 2009, in Section V of the Proposal. The Schedule also identifies
additional non-Department financial statement costs that have been incurred on behalf of
Department programs. Schedule information is utilized in the determination of the FY 2009 carry-
forward adjustments, which are included in the development of FY 2011 fixed indirect cost rates.
The Schedule is formatted as follows:

Q Organization Unit - brief title of divisions and components comprising each division.

Q Support Schedule - support schedule providing detail information on costs that have
been classified as department-wide or division indirect costs.

Q Total Costs - total costs of the Department that reconciles to Schedule V-A in Section
V of the Proposal.

QO Direct Costs - costs specifically or readily identifiable with a specific program.

Q Department-Wide Indirect Costs - indirect costs benefiting all programs of the
Department.

Q Division Indirect Costs - indirect costs benefiting all programs of a division.

O Total Indirect Costs - total costs classified as indirect costs.
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Support Schedules

Support schedules and/or information are provided for each component and costs that has
been classified as indirect. Schedules on the components are formatted as follows:

O Description - brief description of cost category.
Q Total Costs - total component costs that reconciles to Schedule VA and VI-A.

O Direct Costs - costs that benefit a specific program, do not benefit all programs,
and/or are OMB A-87 unallowable as indirect costs.

Q Indirect Costs - costs that have been classified as either department-wide or division
indirect costs.

Schedule VI A-1: Commissioner's Office

The Commissioner, Deputy Commissioner and their support staff are responsible for
ensuring the overall coordination and accomplishment of the Department mission and
responsibilities. The Commissioner and Deputy Commissioner, in cooperation with division
directors, provide policy direction and management oversight of all Department activities. Strong
direction from the Commissioner's Office is critical to the success of the services provided by the
Department.

Costs attributable to the seven positions of the Commissioner's Office have been classified
as Department-wide indirect costs. In addition to the Commissioner and Deputy Commissioner, the
following positions are included in the Commissioner's Office:

Q Regulation Specialist II (PCN 07-1007) - The position researches state and federal
program statutes, policies, and procedures; and assists Division and program
management in the development and revision of Department program regulations.

Q Executive Secretary I (PCN 07-1015) - The position provides clerical support for the
Commissioner's Office and provides other general Department support activities
benefiting all programs of the Department.

Q Special Assistant to the Commissioner II (PCN 07-1003) - The position monitors,
researches, and reports all aspects of issues related to the management of the
Department; and assists in the development of policy and coordination of program
activities to ensure state and federal program objectives are accomplished.

Q Special Assistant to the Commissioner I (PCN 07-1037) — The position provides
communications support for all communications, but especially publications.
Communication is achieved through a variety of media, including newsletters, press
releases, and other publications.
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Q

Communications Coordinator (PCN 07-X003) — The position provides
communications support for the Governor’s overall effort to enhance Alaskan
awareness of related job and training opportunities through development and
implementation of a comprehensive communications strategy. Communication is
achieved through a variety of media, including newsletters, press releases, and other
publications.

Schedule VI A-2: Management Services

The Management Services Component of the Administrative Services Division is
responsible for the provision of efficient, effective administrative service in support of all
Department programs. The Component provides budget planning, development, monitoring and
reporting; federal and state accounting and reporting; publication assistance; human resource
management; and procurement, mail and office space management for Department programs.
The Component is organized into the following sections:

Q

0O 0O 0 0O O

Director's Office - The Director of Administrative Services is responsible for assisting
in the development of Department administrative policies and procedures; resolution
of any state or federal audit findings; budget planning, preparation, monitoring, and
reporting; and the management oversight of all activities and services of the
Administrative Services Division. The Office consists of the following positions:

Division Director - PCN 07-1101

Internal Auditor IV - PCN 07-1103
Administrative Services Manager - PCN 07-1201
Budget Manager - PCN 07-1205

Procurement and Office Services Section - The Section is responsible for records
management, central mailroom, procurement, supply distribution, property
management, and other general administrative services for all Department divisions
and programs. The Section consists of the following positions:

®  Supply Technician I - PCN 07-1106

®  Procurement Specialist III - PCN 07-1107
® Administrative Clerk III - PCN 07-1204

®  Administrative Assistant — PCN 07-1222
®  Procurement Specialist II - PCN 07-1226

®  Procurement Specialist III - PCN 07-1401
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Mail Services Courier — PCN 07-1404
Procurement Specialist Il — PCN 07-1405
Mail Services Courier - PCN 07-1509

Administrative Manager I - PCN 07-5196

O Fiscal Services Section - The Section is responsible for the proper payment and
recording of all Department expenditure and revenue transactions; preparing financial
reports for internal and external distribution; assuring Department compliance with all
state and federal accounting and financial reporting policies and procedures; and fiscal
contract monitoring. Services are provided and benefit all divisions and programs. The
Section consists of the following positions:

Accounting Technician I - PCN 07-1105
Accounting Clerk II - PCN 07-1202
Accounting Supervisor I - PCN 07-1203
Accounting Technician II - PCN 07-1209
Accounting Supervisor I - PCN 07-1211
Accounting Technician I - PCN 07-1213
Accounting Technician III - PCN 07-1216
Accountant [II - PCN 07-1218
Accountant III - PCN 07-1221
Accounting Technician II - PCN 07-1223
Accounting Technician I - PCN 07-1224
Accountant II - PCN 07-1225

Accounting Clerk II - PCN 07-1513
Accountant III - PCN 07-1515
Accounting Technician III - PCN 07-1710

Accounting Clerk II - PCN 08-0475
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® Accountant II- PCN 21-2007

m  Accounting Clerk II - PCN 21-2034

® Accountant IV - PCN 21-2046

®m  Accounting Technician I - PCN 21-2048

®m  Student Intern I — PCN 07-N06036
Schedule VI A-3: Labor Market Information (LMI)

Publications Office — The Publications Office produces labor market information for all
state and federally funded programs of the Alaska Department of Labor and Workforce
Development. Labor market information provided by the Publications Office includes
employment/unemployment issues, career planning, housing, economy, demographics, industry,
health and safety concerns of the work force, and the effects of changing statutes and regulations.
Publications Office information reaches job seekers, employers, persons in the workforce, and
researchers. In addition to writing, editing, and production services, the Publications Office also
arranges for distribution of products and maintains mailing lists representing a wide spectrum of
the labor market public. This is an increase in staff included from prior years to incorporate
supervisory oversight (see PCN 07-1704) attributable to Publications Office staff activities, and
to provide for web master backup for PCN 07-5382 (see PCN 07-1739).

® Economist IV —PCN 07-1704
®m Publication Specialist Il - PCN 07-1731
m Research Analyst I - PCN 07-1739

®m Publication Specialist Il - PCN 07-5382

Schedule VI A- 4: Alaska Vocational Technical Center (AVTEC)

AVTEC is a public post-secondary vocational technical education and training institute that
provides vocational technical education programs for Alaskans across the state. AVTEC has some
administrative support staff that provides services that the DLWD Administrative Services
Division staff does for the other divisions and sections in the department. The AVTEC
administrative support staff input invoices into the accounting system, do much of the
purchasing, process travel reimbursements, and input their own timesheets for the multiple
AVTEC components. AVTEC also provides their own data processing support since they have a
Micro/Network Technician, as well as teachers who teach information technology to students,
that are on site and able to address their own information technology needs.
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As a result, they do not require the same level of administrative support from the
Administrative Services Division. In order to be equitable, and treat like costs in a like manner
across the department, the two staff in AVTEC that perform accounting and procurement activities
are included in the indirect cost pool, along with some support costs for those positions.

m  Accounting Clerk I - PCN 05-8396
®m  Supply Technician II - PCN 05-8397
Schedule VI A-5: Vocational Rehabilitation Administration

The Vocational Rehabilitation Administration Component provides administrative oversight
and centralized administrative services for all components and programs of the Division of
Vocational Rehabilitation. Services provided by the Component are distinct from those provided by
the Commissioner's Office and Management Services. Services are particular to DVR and include:
processing of approximately 36,000 payments for 10,000 clients and multiple grantees; preparation
of federal and state budgets; reporting on federal grants; procurement services for clients and field
offices; development of the federally required strategic plan of action; and research and analysis
providing statistical support on the number of clients applying and served.

All costs of the Component have been classified as division indirect costs, except for OMB
unallowable costs of penalties and penalty interest. Following are the positions included in the
Component:

= Division Director - PCN 05-2001

= Accounting Supervisor II - PCN 05-2003

* Administrative Assistant - PCN 05-2004

* Community Rehabilitation Program Specialist - PCN 05-2010
* Administrative Manager IV - PCN 05-2023
= Accounting Technician II - PCN 05-2042

= Secretary - PCN 05-2044

® Project Assistant - PCN 05-2046

» Program Coordinator - PCN 05-2100

* Administrative Manager I - PCN 05-2205

=  Accounting Technician I - PCN 05-7007

* Project Assistant - PCN 07-5970
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s Student Intern I - PCN 07-N028
FY2009 DOA Paid Leases for Indirect Services

The costs of leased space occupied by positions in the indirect cost pool have been identified
and classified as department-wide indirect costs. Cost of this leased space, is paid by the Alaska
Department of Administration (DOA), Division of General Services. These costs are an approved
Section II billed service identified on the FY 2009 State-wide Cost Allocation Agreement
(Appendix E) as "Space Rental - Leased Space". The Department reimburses DOA for a portion of
the lease costs by directly charging the components’ budgets, while the remainder is covered by
General Funds in the Leasing Component. Appendix C identifies the total costs of the lease paid by
DOA, the amount reimbursed by the Department, and the balance that is claimed as additional
indirect costs.

FY 2009 Legislative Audit

Legislative Audit bills the Department for the costs of audit services. These costs are an
approved Section II billed service identified on the FY 2009 State-wide Cost Allocation Agreement
(Appendix E) as "Legislative Audit". Costs billed to the Department for audit services related to
specific programs are charged as direct costs to benefiting programs. Costs that are billed for
Statewide Single Audits are allocated to all programs. Costs for audit services that are not billed
and benefiting all programs and activities of the Department are classified as indirect costs and
included in the development of the Department-wide indirect cost rate.

FY 2009 State-Wide Cost Allocation Plan

Costs identified in the FY 2009 State-Wide Cost Allocation Plan (SWCAP) for the
Department of Labor and Workforce Development. The SWCAP was approved by the U.S.
Department of Health and Human Services. A copy of the cost allocation agreement is provided in
Appendix E.

Schedule VI B: Classification of FY 2009 Actual Personal Services Costs

The Schedule provides the classification of the Department's personal services costs for the
fiscal year ended June 30, 2009. The Schedule reconciles to Schedule V-A, Actual Department
Expenditures for the Fiscal Year Ended June 30, 2009, in Section V of the Proposal. Schedule
information is utilized in the determination of the FY 2009 carry-forward adjustments, which are
included in the development of FY 2011 fixed rates. The Schedule is formatted as follows:

Q Organization Unit - brief title of divisions and components comprising each division.

Q Support Schedule - support schedule providing detail information on costs that have
been classified as department-wide or division indirect costs. The support schedules
referenced are the same schedules supporting Schedule VI-A.
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Q

Total Personal Services - total personal services costs of the Department that
reconcile to Schedule V-A in Section V of the Proposal.

Direct Personal Services - personal services costs of positions specifically or readily
identifiable with a specific program.

Department-Wide Indirect Personal Services Costs - personal services costs of
positions providing services benefiting all programs of the Department.

Division Indirect Personal Services Costs - personal services costs of positions
benefiting all programs of a division.

Total Indirect Personal Services Costs - total personal services costs of positions
providing services classified as indirect costs.

Schedule VI C: Classification of FY 2011 Total Budgeted Costs

The Schedule provides the classification of the Department's total costs for the fiscal year
ending June 30, 2011. The Schedule reconciles to Schedule V-B, Budgeted Department
Expenditures for the Fiscal Year Ending June 30, 2011, in Section V of the Proposal. The Schedule
also identifies additional non-Department financial statement costs that have been incurred on
behalf of Department programs. The Schedule is formatted as follows:

Q

Q

Organization Unit - brief title of divisions and components comprising each division.

Support Schedule - support schedule providing detail information on costs that have
been classified as department-wide or division indirect costs.

Total Costs - total costs of the Department that reconciles to Schedule V-B in Section
V of the Proposal.

Excluded Costs - costs included in the Department's Governor’s budget request that
are not expected to occur. The Management Plan budget scenario was used because
of this reason.

Q Direct Costs - costs specifically or readily identifiable with a specific program.

Q Department-Wide Indirect Costs - indirect costs benefiting all programs of the

Department.

Q Division Indirect Costs - indirect costs benefiting all programs of a division.

QO Total Indirect Costs - total costs classified as indirect costs.
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Support Schedules

Support schedules and/or information are provided for each component and cost that has
been classified as indirect. Schedules on the components are formatted as follows:

Q

Q

Description - brief description of positions and costs.
PCN - the position control number.

Months - number of months a position was originally budgeted to be filled and the
revised number of months the position is currently projected to be filled.

Per Budget - total costs originally included in the Department's budget as submitted
by the Governor to the Legislature.

Adjust/Excluded Costs - costs added to or excluded from the Department's budget as
submitted by the Governor to the Legislature.

Q Total Costs - total costs that are expected to occur in FY 2010.

Q

Direct Costs - costs that benefit a specific program, do not benefit all programs,
and/or are OMB A-87 unallowable as indirect costs.

Indirect Costs - costs that have been classified as either department-wide or division
indirect costs.

Schedule VI C-1: Commissioner's Office

The Commissioner, Deputy Commissioner and their support staff are responsible for
ensuring the overall coordination and accomplishment of the Department mission and
responsibilities. The Commissioner and Deputy Commissioner, in cooperation with division
directors, provide policy direction and management oversight of all Department activities. Strong
direction from the Commissioner's Office is critical to the success of the services provided by the
Department.

Costs attributable to the seven positions of the Commissioner's Office have been classified
as Department-wide indirect costs. In addition to the Commissioner and Deputy Commissioner, the
following positions are included in the Commissioner's Office:

Q

Q

Regulation Specialist II (PCN 07-1007) - The position researches state and federal
program statutes, policies, and procedures; and assists Division and program
management in the development and revision of Department program regulations.

Executive Secretary I (PCN 07-1015) - The position provides clerical support for the
Commissioner's Office and provides other general Department support activities

benefiting all programs of the Department.
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O Special Assistant to the Commissioner II (PCN 07-1003) - The position monitors,
researches, and reports all aspects of issues related to the management of the
Department; and assists in the development of policy and coordination of program
activities to ensure state and federal program objectives are accomplished.

Q Special Assistant to the Commissioner I (PCN 07-1037) — The position provides
communications support for all communications, but especially publications.
Communication is achieved through a variety of media, including newsletters, press
releases, and other publications.

Q Communications Coordinator (PCN 07-X003) — The position provides
communications support for the Governor’s overall effort to enhance Alaskan
awareness of related job and training opportunities through development and
implementation of a comprehensive communications strategy. Communication is
achieved through a variety of media, including newsletters, press releases, and other
publications.

Schedule VI C-2: Management Services

The Management Services Component of the Administrative Services Division is
responsible for the provision of efficient, effective administrative service in support of all
Department programs. The Component provides budget planning, development, monitoring and
reporting; federal and state accounting and reporting; and procurement, mail and office space
management for Department programs. The Component is organized into the following
sections:

Q Director's Office - The Director of Administrative Services is responsible for assisting
in the development of Department administrative policies and procedures; resolution
of any state or federal audit findings; budget planning, preparation, monitoring and
reporting; and the management oversight of all activities and services of the
Administrative Services Division. The Office consists of the following positions:

®m  Division Director - PCN 07-1101
® Division Operations Manager - PCN 07-1201
8 Budget Manager - PCN 07-1205

Q Procurement and Office Services Section - The Section is responsible for records
management, central mailroom, procurement, supply distribution, property
management, and other general administrative services for all Department divisions
and programs. The Section consists of the following positions:

®  Supply Technician I - PCN 07-1106
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Procurement Specialist [V — PCN 07-1107
Supply Technician II - PCN 07-1108
Office Assistant IT - PCN 07-1204
Procurement Specialist II - PCN 07-1226
Procurement Specialist III - PCN 07-1401
Mail Services Courier — PCN 07-1404
Procurement Specialist II — PCN 07-1405
Mail Services Courier - PCN 07-1509

Administrative Assistant II - PCN 07-5196

O Fiscal Services Section - The Section is responsible for the proper payment and
recording of all Department expenditure and revenue transactions; preparing financial
reports for internal and external distribution; assuring Department compliance with all
state and federal accounting and financial reporting policies and procedures; and fiscal
contract monitoring. Services are provided and benefit all divisions and programs. The
Section consists of the following positions:

Accounting Technician II - PCN 07-1105
Accounting Clerk - PCN 07-1202
Accounting Technicié.n IV - PCN 07-1203
Accounting Technician III - PCN 07-1209
Accounting Technician III - PCN 07-1211
Accounting Technician III - PCN 07-1213
Accounting Technician III - PCN 07-1216
Accountant III - PCN 07-1218
Accountant III - PCN 07-1221
Accountant [V — PCN 07-1222

Accounting Technician I - PCN 07-1223
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® Accounting Technician I - PCN 07-1224

®  Accountant II - PCN 07-1225

® Accounting Clerk - PCN 07-1513

®  Accountant III - PCN 07-1515

®  Accounting Technician III - PCN 07-1710

®  Accounting Technician II - PCN 08-0475

®  Accountant II- PCN 21-2007

B Accounting Clerk - PCN 21-2034

B Accountant V - PCN 21-2046

®  Accounting Technician I - PCN 21-2048

® Student Intern II — PCN 07-7004
Schedule VI C-3: Labor Market Information (LMI)

Publications Office — The Publications Office produces labor market information for all
state and federally funded programs of the Alaska Department of Labor and Workforce
Development. Labor market information provided by the Publications Office includes
employment/unemployment issues, career planning, housing, economy, demographics, industry,
health and safety concerns of the work force, and the effects of changing statutes and regulations.
Publications Office information reaches job seekers, employers, persons in the workforce, and
researchers. In addition to writing, editing, and production services, the Publications Office also
arranges for distribution of products and maintains mailing lists representing a wide spectrum of
the labor market public. This is an increase in staff included from prior years to incorporate
supervisory oversight (see PCN 07-1704) attributable to Publications Office staff activities, and
to provide for web master backup for PCN 07-5382 (see PCN 07-1739).

® Economist IV — PCN 07-1704

® Publication Specialist III - PCN 07-1731
® Research Analyst II - PCN 07-1739

® Publication Specialist I - PCN 07-5382
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Schedule VI C-4: Alaska Vocational Technical Center (AVTEC)

AVTEC is a public post-secondary vocational technical education and training institute that
provides vocational technical education programs for Alaskans across the state. AVTEC has some
administrative support staff that provides services that the DLWD Administrative Services
Division staff does for the other divisions and sections in the department. The AVTEC
administrative support staff input invoices into the accounting system, do much of the
purchasing, process travel reimbursements, and input their own timesheets for the multiple
AVTEC components. AVTEC also provides their own data processing support since they have a
Micro/Network Technician, as well as teachers who teach information technology to students,
that are on site and able to address their own information technology needs.

As a result, they do not require the same level of administrative support from the
Administrative Services Division. In order to be equitable, and treat like costs in a like manner
across the department, the two staff in AVTEC that perform accounting and procurement activities
are included in the indirect cost pool, along with some support costs for those positions.

®  Accounting Clerk - PCN 05-8396

® Procurement Specialist I - PCN 05-8397

Schedule VI C-5: Vocational Rehabilitation Administration

The Vocational Rehabilitation Administration Component provides administrative oversight
and centralized administrative services for all components and programs of the Division of
Vocational Rehabilitation. Services provided by the Component are distinct from those provided by
the Commissioner's Office and Management Services. Services are particular to DVR and include:
processing of approximately 36,000 payments for 10,000 clients and multiple grantees; preparation
of federal and state budgets; reporting on federal grants; procurement services for clients and field
offices; development of the federally required strategic plan of action; and research and analysis
providing statistical support on the number of clients applying and served.

All costs of the Component have been classified as division indirect costs, except for OMB
unallowable costs of penalties and penalty interest. Following are the positions included in the
Component:

= Division Director - PCN 05-2001

s  Accounting Technician IV - PCN 05-2003

* Administrative Assistant II - PCN 05-2004

= Community Rehabilitation Program Specialist - PCN 05-2010

= Administrative Operations Manager I - PCN 05-2023
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*  Accounting Technician IT - PCN 05-2042
= Secretary - PCN 05-2044
* Project Assistant - PCN 05-2046
=  Program Coordinator - PCN 05-2100
* Administrative Assistant II - PCN 05-2205
* Accounting Technician I - PCN 05-7007
= Project Assistant - PCN 07-5970
FY2011 DOA Paid Leases for Indirect Services

The costs of leased space occupied by positions in the indirect cost pool have been identified
and classified as department-wide indirect costs. Cost of this leased space, is paid by the Alaska
Department of Administration (DOA), Division of General Services. These costs are an approved
Section II billed service identified on the FY 2011 State-wide Cost Allocation Agreement
(Appendix E) as "Space Rental - Leased Space". The Department reimburses DOA for a portion of
the lease costs by directly charging to the components’ budget, while the remainder is covered by
General Funds in the Leasing Component. Appendix C identifies the total costs of the budgeted
lease to be paid by DOA, the amount budgeted to be reimbursed by the Department as a direct
expense, and the balance paid from State funds that are claimed as additional indirect costs. The
2011 budgeted costs have been utilized in the development of the FY 2011 indirect cost rates. FY
2011 actual costs will be utilized in determining the FY 2011 carry-forward.

FY 2011 Legislative Audit

Legislative Audit bills the Department for the costs of audit services. These costs are an
approved Section II billed service and will be identified on the FY 2011 State-wide Cost Allocation
Agreement as "Legislative Audit". Costs billed to the Department for audit services related to
specific programs are charged as direct costs to benefiting programs. Costs that are billed for
Statewide Single Audits are allocated to all programs. Costs for audit services benefiting all
programs and activities of the Department are classified as indirect costs and included in the
development of the Department-wide indirect cost rate. Since the FY 2011 State-Wide Cost
Allocation Agreement is not yet complete the FY 2009 Legislative Audit costs have been utilized in
the development of the FY 2011 indirect cost rates. FY 2011 actual costs will be utilized in
determining the FY 2011 carry-forward.

FY 2011 State-Wide Cost Allocation Plan

Costs will be identified in the FY 2011 State-Wide Cost Allocation Plan (SWCAP) for the
Department of Labor and Workforce Development. Since the FY 2011 State-Wide Cost Allocation
Agreement is not yet complete the FY 2009 costs have been utilized in the development of the FY
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2011 indirect cost rates. FY 2011 actual costs will be utilized in determining the FY 2011 carry-

forward.

The SWCAP was approved by the U.S. Department of Health and Human Services. A copy
of the cost allocation agreement is provided in Appendix E.

Schedule VI D: Classification of FY 2011 Budgeted Personal Services Costs

The Schedule provides the classification of the Department's budgeted personal services
costs for the fiscal year ending June 30, 2011. The Schedule reconciles to Schedule V-B, Budgeted
Department Expenditures for the Fiscal Year Ending June 30, 2011, in Section V of the Proposal.
Schedule information is utilized in the determination of the FY 2011 indirect cost rate base. The
Schedule is formatted as follows:

Q

Q

Q

Organization Unit - brief title of divisions and components comprising each division.

Support Schedule - support schedule providing detail information on costs that have
been classified as department-wide or division indirect costs. The support schedules
referenced are the same schedules supporting Schedule VI-C.

Total Personal Services - total personal services costs of the Department that
reconciles to Schedule V-B in Section V of the Proposal.

Excluded Personal - personal services costs included in the Department's budget as
submitted by the Governor to the Legislature that are not expected to occur.

Direct Personal Services - persorial services costs of positions specifically or readily
identifiable with a specific program.

Department-Wide Indirect Personal Services Costs - personal services costs of
positions providing services benefiting all programs of the Department.

Division Indirect Personal Services Costs - personal services costs of positions
benefiting all programs of a division.

Total Indirect Personal Services Costs - total personal services costs of positions
providing services classified as indirect costs.

This concludes the description of the schedules provided in this section. The schedules are
provided on the following pages.
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FY 2011 INDIRECT COST RATE PROPOSAL

CLASSIFICATION OF FY 2009 TOTAL ACTUAL COSTS

SCHEDULE VI -A

SUPPORT TOTAL DIRECT INDIRECT COSTS
ORGANIZATION UNIT SCHEDULE COSTS COSTS DEPT-WIDE DIVISION TOTAL
Office of the Commissioner
Commissioner's Office VI A-1 $ 1,153,019 $ 766,598 $ 386,421 $ 386,421
AK Labor Relations Agency 487,537 487,537 -
Total 1,640,556 1,254,135 386,421 - 386,421
Administrative Services
Management Services VI A-2 2,736,544 169,547 2,566,997 2,566,997
Human Resources 241,400 241,400 -
Leases 3,335,500 3,335,500 -
Data Processing 6,031,270 6,031,270 -
Labor Market Information VI A-3 3,715,409 3,715,409 - -
Total 16,060,123 13,493,126 2,566,997 - 2,566,997
Workers' Compensation
Workers' Compensation (WC) 4,600,088 4,600,088 -
WC Appeals Commission 479,546 479,546 -
WC Benefits Guaranty Fund 48,571 48,571 -
Second Injury Fund 3,852,328 3,852,328 -
Fishermens Fund 1,225,939 1,225,939 -
Total 10,206,473 10,206,473 - - -
Labor Standards and Safety
Wage and Hour Admin. 1,987,254 1,987,254 -
Mechanical Inspection 2,079,173 2,079,173 -
Occupational Safety and Health 4,515,329 4,515,329 -
Alaska Safety Advisory Council 52,525 52,525 -
Total 8,634,281 8,634,281 - - -
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

CLASSIFICATION OF FY 2009 TOTAL ACTUAL COSTS

SCHEDULE VI -A

SUPPORT TOTAL DIRECT INDIRECT COSTS
ORGANIZATION UNIT SCHEDULE COSTS COSTS DEPT-WIDE DIVISION TOTAL
Employment Security
Employment Training Svcs. 28,900,334 28,900,334 -
Unemployment Insurance 18,879,062 18,879,062 -
Adult Basic Education 3,078,279 3,078,279 -
Total 50,857,675 50,857,675 - - -
Business Partnerships
Workforce Investment Board 521,075 521,075 -
Business Services 25,631,890 25,631,890 -
AVTEC VI A-4 9,684,240 9,684,240 47,910 47,910
AVTEC Facilities Maintenance 1,618,832 1,618,832 -
Kotzebue Tech Center Grant 1,450,200 1,450,200 -
SW AK Voc Ed 478,400 478,400 -
YUUT Elitnaurviat 850,200 850,200 -
NW AK Career Tech 658,844 658,844 -
Delta Career Advancement 274,646 274,646 -
New Frontier Voc Tech 188,900 188,900 -
AK Construction Academy 3,491,333 3,491,333 -
Total 44,848,560 44,848,560 47,910 - 47,910
Vocational Rehabilitation
Vocational Rehab. Admin, VI A-5 1,181,117 - 1,181,117 1,181,117
Client Services 12,776,443 12,776,443 -
Independent Living Rehab. 1,486,085 1,486,085 -
Disability Determination 3,578,904 3,578,904 -
Special Projects 463,691 463,691 -
Assistive Technology 585,171 585,171 -
Americans with Disabilities Act 201,839 201,839 -
Total 20,273,250 19,092,133 - 1,181,117 1,181,117
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FY 2011 INDIRECT COST RATE PROPOSAL
CLASSIFICATION OF FY 2009 TOTAL ACTUAL COSTS
SUPPORT TOTAL DIRECT INDIRECT COSTS
ORGANIZATION UNIT SCHEDULE COSTS COSTS DEPT-WIDE DIVISION TOTAL
Federal Stimulus
Employment Training Svcs. 120,166 120,166
Unemployment Insurance 120,372 120,372
Business Services 75,228 75,228
Client Services 141,696 141,696
Total 457,461 457,461 - -
Other Appropriations
Maritime Training 2,309,007 2,309,007
Alexsys Enhancement 408,813 408,813
AVTEC Culinary Building 8,420,620 8,420,620
AVTEC Deferred Maintenance 1,570,550 1,570,550
AVTEC Student Database 19,581 19,581
AVTEC Student Records Arch. 5,074 5,074
BSC Mngt Info System 58,382 58,382
LSS Certified Payroll 120,816 120,816
DVR Acctg Interface 168,873 168,873
AVTEC Distance Training 320,402 320,402
King Career and Hutchison Ctr. 54,408 54,408
Voc Rehab Home Modif. 155,846 155,846
WH Inter Cert Payroll 131,788 131,788
WC Sys Elec Data Exchange 722,811 722,811
Total 14,466,970 14,466,970 - -
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

FY 2011 INDIRECT COST RATE PROPOSAL

CLASSIFICATION OF FY 2009 TOTAL ACTUAL COSTS

SCHEDULE VI -A

SUPPORT TOTAL DIRECT INDIRECT COSTS
ORGANIZATION UNIT SCHEDULE COSTS COSTS DEPT-WIDE DIVISION TOTAL
Capital RSAs
EDA Grant Il 168,704 168,704 -
Alexsys Reporting 281,918 281,918 -
Alexsys Report - ETTU 79,985 79,985 -
DBP WIPS Project 24,798 24,798 -
PH Il EDI System 325,693 325,693 -
Certified Payroll 202,929 202,929 -
Total 1,084,027 1,084,027 - - -
Total Actual 168,529,376 164,394,840 3,001,328 1,181,117 4,182,445
Additional Costs

FY 2009 State Paid Leases Appendix C 288,224 - 200,823 200,823
FY 2009 Legislative Audit Appendix D 85,082 - 85,082 85,082
FY 2009 AKSAS Unbilled Appendix E 6,510 - 6,510 6,510
FY 2009 State-wide Costs Appendix F 563,375 - 563,375 563,375
Total Additional Costs 943,191 - 855,790 - 855,790
Total Department Costs $ 169,472,567 $ 164,394,840 “$ 3,857,118 $ 1,181,117 $ 5,038,235
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

COMMISSIONER'S OFFICE

ACTUAL DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDED JUNE 30, 2008

DEPT-WIDE
TOTAL DIRECT INDIRECT
DESCRIPTION COSTS COSTS COSTS
Personal Services $ 838,058 $ 482824 § 355,234
Travel 116,737 116,737 -
Services
Unallowable Vehicles . -
Penalties and Fines 15 15
Penalty Interest 14 14 ‘
Other 177,907 146,719 -.31,187
Total Services 177,935 146,748 31,187
Supplies 20,289 20,289 -
Capital Outlays
Equipment Less Than $5,000 - -
Equipment $5,000 and Greater - -
Total Capital Outlays - - -
Grants, Claims, Assistance - -
Total Costs $ 1,153019 § 766598 % 386,421
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

MANAGEMENT SERVICES

ACTUAL DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDED JUNE 30, 2009

DEPT-WIDE
TOTAL DIRECT INDIRECT
DESCRIPTION COSTS COSTS COSTS
Personal Services $ 2,397,387 $ 104,200 $ 2,293,187
Travel 4,396 - 4,396
Services
Unallowable Vehicles 1‘283_; 1,283
Penalties and Fines S -
Penalty Interest 76 76
Other 271,019 17,958 253,061
Total Services 272,378 19,317 253,061
Supplies 62,384 46,030 16,354
Capital Outlays
Equipment Less Than $5,000 - - -
Equipment $5,000 and Greater -
Total Capital Outlays - - -
Grants, Claims, Assistance - -
Total Costs $ 2736544 $ 169,547 § 2,566,997
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

LABOR MARKET INFORMATION
ACTUAL DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDED JUNE 30, 2009

DEPT-WIDE
TOTAL DIRECT INDIRECT
DESCRIPTION COSTS COSTS COSTS
Personal Services 3,103,882 3,103,882 oo
Travel 73,719 73719 oo
Services
Unallowable Vehicles -
Penalties and Fines -
Penalty Interest L -
Other 478,646 478,646
Total Services 478,646 478,646
Supplies 59,162 59,162
Capital Outlays
Equipment Less Than $5,000 - -
Equipment $5,000 and Greater -
Total Capital Outlays - -
Grants, Claims, Assistance - -
Total Costs 3,715,409 3,715,409

Note: There were indirect costs incurred in SY2009 however, management decided to use
available state general funds to cover these costs:

Personal Services = $187,515.21
Services = $2,013.30
Supplies = $1,740.79

SCHEDULE VI A-3 Page 10f 1

SCHEDULE VIA-3



ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

ALASKA VOCATIONAL TECHNICAL CENTER
ACTUAL DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDED JUNE 30, 2009

DEPT-WIDE
TOTAL DIRECT INDIRECT
DESCRIPTION COSTS COSTS COSTS
Personal Services $ 5671535 § 5623626 § 47,910
Travel 73,992 73,992
Services
Unallowable Vehicle 8,031 8,031
Penalties and Fines -
Penalty Interest 334 334
Other 2,413,603 2,413,603
Total Services 2,421,968 2,421,968 -
Supplies 1,165,064 1,165,064
Capital Outlays
Equipment Less Than $5,000 10,955 10,955
Equipment $5,000 and Greater - -
Total Capital Outlays 10,955 10,955
Grants, Claims, Assistance 340,726 340,726 e
Total Costs $ 9,684,240 § 9,636,331 $ 47,910

Note: There were additonal indirect costs incurred in SY2009 however, management decided to
use available state general funds to cover these costs:
Personal Services = $87,644.05
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

FY 2011 INDIRECT COST RATE PROPOSAL

VOCATIONAL REHABILIATION ADMINISTRATION
ACTUAL DEPARTMENT EXPENDITURES

FOR THE FISCAL YEAR ENDED JUNE 30, 2009

DIVISION
TOTAL DIRECT INDIRECT
DESCRIPTION COSTS COSTS COSTS
Personal Services 1,072,500 - _$ 1072500
Travel 44,198 - 44,198
Services
Unallowable Vehicle -
Penalties and Fines -
Penalty Interest - ,
Other 47,084 - 47,084
Total Services 47,084 - 47,084
Supplies 17,335 - 17,335
Capital Outlays
Equipment Less Than $5,000 - -
Equipment $5,000 and Greater - -
Total Capital Outlays - - -
Grants, Claims, Assistance - -
Total Costs 1,181,117 - $ 1,181,117
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

CLASSIFICATION OF FY 2009 ACTUAL PERSONAL SERVICES COSTS

SUPPORT TOTAL DIRECT INDIRECT PERSONAL SERVICES
ORGANIZATION UNIT SCHEDULE PERSONAL PERSONAL DEPT-WIDE DIVISION TOTAL
Office of the Commissioner
Commissioner's Office Vi A-1 $ 838,058 $ 482,824 $ 355234 § - 8 355,234
AK Labor Relations Agency 434,701 434,701 -
Total 1,272,759 917,525 355,234 - 355,234
Administrative Services
Management Services VI A-2 2,397,387 104,200 2,293,187 2,293,187
Human Resources - - -
Leases - - -
Data Processing 2,961,931 2,961,931 -
Labor Market Information VI A-3 3,103,882 3,103,882 - -
Total 8,463,200 6,170,013 2,293,187 - 2,293,187
Workers' Compensation
Workers' Compensation (WC) 3,561,164 3,561,164 -
WC Appeals Commission 328,130 328,130 -
WC Benefits Guaranty Fund - - : -
Second Injury Fund 166,861 166,861 -
Fishermens Fund 167,839 167,839 -
Total 4,223,995 4,223,995 - - -
Labor Standards and Safety
Wage and Hour Admin. 1,617,002 1,617,002 -
Mechanical inspection 1,638,292 1,638,292 -
Occupational Safety and Health 3,171,615 3,171,615 -
Alaska Safety Advisory Council - - -
Total 6,426,909 6,426,909 - - -

SCHEDULE VI B Page 1 of 3




SCHEDULE VIB

ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

FY 2011 INDIRECT COST RATE PROPOSAL

CLASSIFICATION OF FY 2009 ACTUAL PERSONAL SERVICES COSTS

SUPPORT TOTAL DIRECT INDIRECT PERSONAL SERVICES
ORGANIZATION UNIT SCHEDULE PERSONAL PERSONAL DEPT-WIDE DIVISION TOTAL
Employment Security
Employment Training Svcs. 16,425,649 16,425,649 -
Unemployment Insurance 14,330,030 14,330,030 -
Adult Basic Education 275,213 275,213 -
Total 31,030,891 31,030,891 - - -
Business Partnerships
Workforce Investment Board 370,922 370,922 -
Business Services 2,134,402 2,134,402 -
AVTEC VI A4 5,671,535 5,623,626 47,910 . 47,910
AVTEC Facilities Maintenance 846,799 846,799 -
Kotzebue Tech Center Grant - - -
SW AK Voc Ed - - -
YUUT Elitnaurviat - - -
NW AK Career Tech - - -
Delta Career Advancement - - -
New Frontier Voc Tech - - -
AK Construction Academy - - -
Total 9,023,658 8,975,748 47 910 - 47,910
Vocational Rehabilitation
Vocational Rehab. Admin. VI A-5 1,072,500 - 1,072,500 1,072,500
Client Services 6,208,905 6,208,905 -
Independent Living Rehab. - - -
Disability Determination 1,594,913 1,594,913 -
Special Projects - - -
Assistive Technology 110,506 110,506 -
Americans with Disabilities Act 89,410 89,410 -
Total 9,076,234 8,003,734 - 1,072,500 1,072,500
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SCHEDULE VI B

ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

FY 2011 INDIRECT COST RATE PROPOSAL

CLASSIFICATION OF FY 2009 ACTUAL PERSONAL SERVICES COSTS

SUPPORT TOTAL DIRECT INDIRECT PERSONAL SERVICES
ORGANIZATION UNIT SCHEDULE PERSONAL PERSONAL DEPT-WIDE DIVISION TOTAL
Federal Stimulus
Employment Training Svcs. - - -
Unemployment Insurance - - -
Business Services - - -
Client Services - - -
Total - - - - -
Capital RSAs
EDA Grant Il 168,704 168,704 -
Alexsys Reporting 74,015 74,015 -
Alexsys Report - ETTU 68,569 68,569 -
DBP WIPS Project 21,124 21,124 -
PH Il EDI System 256,228 256,228 -
Certified Payroll 10,687 10,687 -
Total 599,328 599,328 - - -
Total Actual 70,116,974 66,348,144 2,696,331 1,072,500 3,768,831
Additional Costs
FY 2009 State Paid Leases Appendix C -
FY 2009 Legislative Audit Appendix D -
FY 2009 AKSAS Unbilled Appendix E -
FY 2009 State-wide Costs Appendix F -
Total Additional Costs - - - - -
Total Department Costs $ 70,116,974 $ 66,348,144 $ 2,696,331 3 1,072,500 $ 3,768,831
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

FY 2011 INDIRECT COST RATE PROPOSAL

CLASSIFICATION OF FY 2011 TOTAL BUDGETED COSTS

SCHEDULEVI-C

SUPPORT TOTAL EXCLUDED DIRECT INDIRECT COSTS
ORGANIZATION UNIT SCHEDULE COSTS COSTS COSTS DEPT-WIDE DIVISION ARRA OVERSIGHT TOTAL
Office of the Commissioner
Commissioner’s Office ViC-1 1,067,800 - $ 155,482 $ 912,319 $ - $ 912319
AK Labor Relations Agency 509,800 509,900 -
Total 1,577,700 - 665,382 912,319 - - 912,319
Administrative Services
Management Services VIC-2 3,259,000 - 12,000 3,205,813 41,187 3,247,000
Human Resources 846,500 846,500 -
Leasing 3,335,500 3,335,500 -
Data Processing 7,250,700 7,250,700 -
Labor Market Information VIC-3 4,627,100 - 4,540,542 248,458 - 248,458
Total 19,318,800 - 15,985,242 3,454,271 - 41,187 3,495,458
Workers' Compensation
Workers' Compensation 5,165,200 5,165,200 -
WC Appeals Commission §53,100 553,100 -
WC Benefits Guaranty Fund 280,000 280,000 -
Second Injury Fund 3,978,400 3,978,400 -
Fishermens Fund 1,618,900 1,618,900 -
Total 11,595,600 - 11,595,600 - - - -
Labor Standards and Safety
Wage and Hour Admin. 2,218,600 2,218,600 -
Mechanical Inspection 2,671,300 2,671,300 -
Occupational Safety and Health 5,597,300 5,597,300 -
Alaska Safety Advisory Council 125,800 125,800 -
Total 10,613,000 - 10,613,000 - - - -
Employment Security
Employment Training Sves. 28,999,000 28,999,000 -
Unemployment Insurance 22,992,200 22,992,200 -
Adult Basic Education 3,515,100 3,515,100 -
Total 55,506,300 - 55,506,300 - - - -

SCHEDULE VI-C
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

FY 2011 INDIRECT COST RATE PROPOSAL

CLASSIFICATION OF FY 2011 TOTAL BUDGETED COSTS

SCHEDULE VI -C

SUPPORT TOTAL EXCLUDED DIRECT INDIRECT COSTS
ORGANIZATION UNIT SCHEDULE COSTS COSTS COSTS DEPT-WIDE DIVISION ARRA OVERSIGHT TOTAL
Business Partnerships
Workforce Investment Board 938,100 938,100 -
Business Services 38,584,500 38,584,500 -
Kotzebue Tech Center Grant 1,536,300 1,536,300 -
SAVEC 507,100 507,100 -
Yuut 936,300 936,300 -
NW AK Career & Technical Center 712,100 712,100 -
Delta Career Advancement Center 312,100 312,100 -
New Frontier Vocational Tech Ctr. 208,100 208,100 -
Costruction Academy Training 3,500,000 3,500,000 -
Total 47,234,600 47,234,600 - - - -
Vocational Rehabilitation
Vocational Rehab. Admin. VIC-5 1,567,200 - 1,567,200 - 1,567,200
Client Services 14,335,000 14,335,000 -
Independent Living Rehab. 1,759,100 1,759,100 -
Disability Determination 5,161,300 5,161,300 -
Special Projects 1,196,400 1,196,400 -
Assistive Technology 633,000 633,000 -
Americans with Disabilities Act 228,400 228,400 -
Total 24,880,400 23,313,200 - 1,567,200 - 1,567,200
AK Vocational Technical Center
AK Vocational Technical Center ViCc4 11,056,200 10,878,104 178,096 - 178,096
AVTEC Facilities Maintenance 1,558,100 1,558,100 -
Total 12,614,300 12,436,204 178,096 - - 178,096
Federal Stimulus
Labor Market Information 750,000 750,000 -
Employment Training Svcs. 1,750,000 1,750,000 -
Unemployment Insurance 1,115,700 1,115,700 -
Business Services 2,778,100 2,778,100 -
Client Services 460,000 460,000 -
Independent Living Rehabilitation 50,000 50,000 -
Total 6,903,800 6,903,800 - - - -
Total Department Budget 190,244,500 184,253,328 4,544,685 1,567,200 41,187 6,153,072
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

FY 2011 INDIRECT COST RATE PROPOSAL

CLASSIFICATION OF FY 2011 TOTAL BUDGETED COSTS

SCHEDULE VI -C

SUPPORT TOTAL EXCLUDED DIRECT INDIRECT COSTS
ORGANIZATION UNIT SCHEDULE COSTS COSTS COSTS DEPT-WIDE DIVISION ARRA OVERSIGHT TOTAL
Cost Incurred by Other Depts.
FY 2011 State Paid Leases Appendix C 235,402 20,622 214,780 214,780
FY 2009 Legislative Audit Appendix D 5,082 - 85,082 85,082
FY 2009 AKSAS Unbilled Appendix E ‘ - 6,510 6,510
FY 2009 State-wide Costs Appendix F - 563,375 563,375
Total Additional Costs 890,369 20,622 869,747 - - 869,747
Total Department Costs $ 191,134,869 $ 184,273,949 $ 5414432 § 1,567,200 $ 41,187 $ 7,022,819
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

COMMISSIONER'S OFFICE
BUDGETED DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDING JUNE 30, 2011

SCHEDULE VI C-1

ADJUST ARRA DEPT-WIDE
PER EXCLUDED TOTAL DIRECT ADMIN INDIRECT
DESCRIPTION PCN BUDGET COSTS COSTS COSTS OVERSIGHT COSTS
Personal Services _

Commissioner 1001 _f $ 191,296 $ 191,296 e $ 191,296
Deputy Commissioner 1002 170,937 170,937 o 170,937
Special Assistant to Comm. |1 1003 141,542 141,542 . L 141,542
Regulations Specialist Il 1007 76,372 76,372 5,000 71,372
Executive Secretary | 1015 73,941 73,941 G 73,941
Special Assistant to Comm. | 1037 111,953 111,953 111,953
Communications Coordinator X003 1 32,779 132,779 : 132,779
Total Pre-Vacancy 898,820 - 898,820 5,000 - 893,820

Less Vacancy Adjust (10.37%) (93,220) (93,220) -{519) (92,702)
Total Personal Services 805,600 - 805,600 4,482 - 801,119
Wages 545,633 - 545,633 3,035 - 542,598
Fringe Benefits 259,967 - 259,967 1,446 - 258,521
Total Personal Services 805,600 - 805,600 4,482 - 805,600
Travel 45,900 45,900 - 25,000 20,900
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT SCHEDULE VI C-1
FY 2011 INDIRECT COST RATE PROPOSAL

COMMISSIONER'S OFFICE
BUDGETED DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDING JUNE 30, 2011

ADJUST ARRA DEPT-WIDE
PER EXCLUDED TOTAL DIRECT ADMIN INDIRECT
DESCRIPTION PCN BUDGET COSTS COSTS COSTS OVERSIGHT COSTS
Services
Contract Services 39,000 39,000 16,000 : 23,000
Communications 13,200 13,200 13,200
Printing 77,700 : 77,700 - .71,700 S 6,000
Repairs & Maintenance 18,000 18,000 o 18,000
Equipment Rent : - , - _ o S -
Transportation S e ' - Pt -
Facility Rent - - -
Other 56,700 : 56,700 38,300 . 18,400
Total Services 204,600 - 204,600 126,000 - 78,600
Supplies (office paper, pens, tape, etc) 11,700 11,700 11,700
Capital Outlays - - Lt -
Grants, Claims, Assistance - o 2 - S S -
Total Costs $ 1,067,800 $ - $1067,800 $ 155482 $ - $ 912,319

——— . G————— ——————— " g——— e —
e s e e —— | o————

SCHEDULE VIC -1 Page 2 of 2



SCHEDULE VI C-2

ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

MANAGEMENT SERVICES
BUDGETED DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDING JUNE 30, 2011

ADJUST ARRA DEPT-WIDE
PER EXCLUDED TOTAL DIRECT ADMIN INDIRECT
DESCRIPTION PCN BUDGET COSTS COSTS COSTS OVERSIGHT COSTS
Personal Services o , ,

Division Director 1101 189,052 o 189,052 st 189,052
Student Intem II #004 9,907 j_ 9,907 ' 9,907
Accounting Tech | 1105 78,757 : 78,757 78,757
Supply Technician | 1106 58,185 58,185 58,185
Procurement Specialist IV 1107 111,998 it 111,998 _ R 111,998
Supply Technician Il 1108 68,100 : i 68,100 i i 68,100
Division Operations Manager 1201 138,314 i 138,314 ' S 138,314
Accounting Clerk 1202 54,386 R 54,386 s R - 54,386
Accounting Technician IV 1203 90,966 90,966 o 90,966
Office Assistant I 1204 60,664 60,664 60,664
Budget Manager 1205 147,184 147,184 S 147,184
Accounting Tech lli 1209 - 94,930 St ' : 94,930 : e 94,930
Accounting Tech Il 1211 78,171 e 76171 N T v 76,171
Accounting Tech Il 1213 75139 S 75,139 : i R 75,139
Accounting Tech Ill 1216 75,478 75,478 75,478
Accountant Il 1218 92,198 ' 92,198 S 92,198
Accountant lll 1221 88,766 ‘ 88,766 : 29,183 59,583
Accountant IV 1222 95,168 95,168 , : v Sl 95,168
Accounting Tech | 1223 60,918 Ll 60,918 S b 60,918
Accounting Tech | 1224 58419 & 58,419 g 58,419
Accountant || 1225 76,171 S 76,171 e s i 76,171
Procurement Specialist Il 1226 91,186 91,186 ' ' 91,186
Procurement Specialist Il| 1401 55,868 S 55,868 , 55,868
Mail Services Courier 1404 53,102 e 53,102 ’ : 53,102
Procurement Specialist |l 1405 92,063 R 92,063 : 92,063
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

MANAGEMENT SERVICES
BUDGETED DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDING JUNE 30, 2011

SCHEDULE VI C-2

DESCRIPTION

Mail Services Courier
Accounting Clerk
Accountant Ill
Accounting Tech lil
Administrative Assistant Il
Accounting Tech
Accountant |l
Accounting Clerk
Accountant V
Accounting Tech |
Subtotal

Total Pre-Vacancy

Less Vacancy Adjust (5.39%)
Total Personal Services

Wages
Fringe Benefits

Total Personal Services

Travel

PCN

1509
1513
1515
1710
5196
0475
2007
2034
2046
2048

ADJUST ARRA DEPT-WIDE

PER EXCLUDED TOTAL DIRECT ADMIN INDIRECT

BUDGET COSTS COSTS COSTS OVERSIGHT COSTS
51,953 51,953 51,953
54,386 54,386 54,386
90,547 90,547 90,547
95,753 95,753 95,753
64,781 64,781 64,781
68,560 68,560 68,560
74,123 74,123 74,123
67,657 57,657 57,657
117,077 117,077 11,708 105,369
60,065 60,065 60,065
2,827,992 - 2,827,992 - 40,891 2,787,101
2,827,992 - 2,827,992 - 40,891 2,787,101
(152,492) - (152,492) s ' (2,204) (150,288)
2,675,500 - 2,675,500 - 38,687 2,636,813
1,742,286 - 1,742,286 - 25,193 1,717,093
933214 Lo 933,214 13,494 - 919,720
2,675,500 - 2,675,500 - 38,687 2,636,813
12,500 12,500 2,500 10,000
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

MANAGEMENT SERVICES
BUDGETED DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDING JUNE 30, 2011

SCHEDULE Vi C-2

ADJUST ARRA DEPT-WIDE
PER EXCLUDED TOTAL DIRECT ADMIN INDIRECT
DESCRIPTION PCN BUDGET COSTS COSTS COSTS OVERSIGHT COSTS
Services »
Contract Services 189,700 189,700 189,700
Communications 6,200 , 6,200 6,200
Printing : 2400 2,400 2,400
Repairs & Maintenance 13,300 13,300 13,300
Equipment Rent : 600 » 600 o 600
Transportation 12,000 12,000 2,000 10,000
Facility Rent ‘ 50,000 50,000 50,000
Other 213,600 213,600 213,600
Total Services 487,800 - 487,800 2,000 - 485,800
Supplies (office paper, pens, tape, etc) 73,200 73,200 73,200
Capital Outlays 10,000 10,000 10,000 -
Grants, Claims, Assistance - - -
Total Costs $ 3,259,000 $ - $ 3,259!000 $ 12,000 $ 41,187 $ 3,205,813
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SCHEDULE VI C-3

ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

LABOR MARKET INFORMATION
BUDGETED DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDING JUNE 30, 2011

ADJUST ARRA DEPT-WIDE
PER EXCLUDED TOTAL DIRECT ADMIN INDIRECT
DESCRIPTION PCN BUDGET COSTS COSTS COSTS OVERSIGHT COSTS
Personal Services

Economist IV 1704 $ 129,439 $ 129,439 $ 116,495 $ 12,944
Publication Specialist Il 1731 99,552 99,552 99,552
Research Analyst Il 1739 76,070 76,070 $ 72267 3,804
Publication Specialist Il 5382 88,096 88,096 88,096
Other 3,383,469 3,383,469 3,383,469 - -
Total Pre-Vacancy 3,776,626 - 3,776,626 3,572,231 - 204,395
Less Vacancy Adjust (3.93%) (148,426) - (148,426) (140,389) - (8,037)
Total Personal Services 3,628,200 - 3,628,200 3,431,842 - 196,358
Wages 2,405,859 - 2,405,859 2,275,654 - 130,205
Fringe Benefits 1,222,341 - 1,222,341 1,156,188 - 66,153
Total Personal Services 3,628,200 - 3,628,200 3,431,842 - 3,628,200
Travel 100,300 100,300 95,300 5,000
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SCHEDULE VI C-3

ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

LABOR MARKET INFORMATION
BUDGETED DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDING JUNE 30, 2011

ADJUST ARRA DEPT-WIDE
PER EXCLUDED TOTAL DIRECT ADMIN INDIRECT
DESCRIPTION PCN BUDGET COSTS COSTS COSTS OVERSIGHT COSTS

Services
Contract Services 395,800 395,800 377,700 18,100
Communications 36,100 36,100 31,100 5,000
Printing 105,000 105,000 94,500 10,500
Repairs & Maintenance 20,000 20,000 20,000 -
Equipment Rent 30,000 30,000 30,000 -
Transportation 5,000 5,000 5,000 -
Facility Rent 30,000 30,000 30,000 -
Other 314,800 314,800 312,800 2,000
Total Services 936,700 - 936,700 901,100 - 35,600
Supplies (office paper, pens, tape, etc) 108,800 108,800 97,300 11,500
Capital Outlays 15,000 15,000 15,000 -

Grants, Claims, Assistance - - -

Total Costs $ 4,789,000 $ $ 4,789,000 $ 4,540,542

L2
1

$ 248458
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

ALASKA VOCATIONAL TECHNICAL CENTER
BUDGETED DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDING JUNE 30, 2011

SCHEDULE VI C-4

ADJUST ARRA DEPT-WIDE
PER EXCLUDED TOTAL DIRECT ADMIN INDIRECT
DESCRIPTION PCN BUDGET COSTS COSTS COSTS OVERSIGHT COSTS
Personal Services
Accounting Clerk 8396 §$ 68,679 68,679 $ 68,679
Procurement Specialist | 8397 75,986 75,986 75,986
Other 6,673,037 6,673,037 6,673,037 - -
Total Pre-Vacancy 6,817,702 - 6,817,702 6,673,037 - 144 665
Less Vacancy Adjust (4.70%) (320,702) - (320,702) (313,633) - (7,069)
Total Personal Services 6,497,000 - 6,497,000 6,359,404 - 137,596
Wages 4,404,316 - 4,404,316 4,311,040 - 93,276
Fringe Benefits 2,092,684 - 2,092,684 2,048,364 - 44,320
Total Personal Services 6,497,000 - 6,497,000 6,359,404 - 137,596
Travel 92,700 92,700 87,700 5,000
Services
Contract Services 537,800 537,800 534,800 3,000
Communications 112,500 112,500 1 07,00‘0 5,500
Printing 25,000 25,000 25,000 -
Repairs & Maintenance 1,268,200 1,268,200 1,268,200 -
Equipment Rent 3,300 3,300 13,300 -
Transportation 112,700 112,700 112,700 -
Facility Rent 125,000 125,000 125,000 -
Other 300,600 300,600 280,600 20,000
Total Services 2,485,100 - 2,485,100 2,456,600 - 28,500
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

ALASKA VOCATIONAL TECHNICAL CENTER
BUDGETED DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDING JUNE 30, 2011

SCHEDULE VI C-4

ADJUST ARRA DEPT-WIDE
PER EXCLUDED TOTAL DIRECT ADMIN INDIRECT
DESCRIPTION PCN BUDGET COSTS COSTS COSTS OVERSIGHT COSTS
Supplies (office paper, pens, tape, etc) 1,492,900 1,492,900 -1,485,900 7,000
Capital Outlays 141,500 141,500 141,500 -
Grants, Claims, Assistance 347,000 347,000 347,000 -
Total Costs $ 11,056,200 $ - $ 11,056,200 $ 10,878,104 $ - $ 178,096
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

VOCATIONAL REHABILIATION ADMINISTRATION
BUDGETED DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDING JUNE 30, 2011

SCHEDULE VIC-§

ADJUST ARRA DIVISION
PER EXCLUDED TOTAL DIRECT ADMIN INDIRECT
DESCRIPTION PCN BUDGET COSTS COSTS COSTS OVERSIGHT COSTS
Personal Services .
Division Director 2001 $ 155258 $ 155258 $ 155258
Accounting Technican IV 2003 104,345 104,345 104,345
Administrative Assistant |l 2004 78,757 78,757 78,757
Comm Rehab Program Spec 2010 116,559 116,559 116,559
Admin Operations Manager | 2023 130,699 130,699 130,699
Accounting Tech Il 2042 68,907 68,907 68,907
Secretary 2044 61,235 61,235 61,235
Project Assistant 2046 - 81,259 81,259 81,259
Program Coordinator 2100 134690 134,690 134,690
Administrative Assistant Il 2205 75478 75,478 75,478
Accounting Tech | 7007 65,378 65,378 65,378
Project Assistant 5970 791907 : 91,907 91,907
Total Pre-Vacancy 1,164,472 - 1,164,472 - 1,164,472
Less Vacancy Adjust (1.52%) . (17,672) - (17.672) - (17,672)
Total Personal Services 1,146,800 - 1,146,800 - 1,146,800
Wages 758,838 - 758,838 - 758,838
Fringe Benefits 387,962 - 387,962 5 387,962
Total Personal Services 1,146,800 - 1,146,800 - 1,146,800
Travel 60,400 60,400 60,400
Services
Contract Services 132,800 132,800 132,800
Communications 1122.000 22,000 22,000
Printing _ 15,000 15,000 15,000

SCHEDULEVIC -5
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

VOCATIONAL REHABILIATION ADMINISTRATION
BUDGETED DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDING JUNE 30, 2011

SCHEDULE VI C-§

ADJUST ARRA DIVISION
PER EXCLUDED TOTAL DIRECT ADMIN INDIRECT
DESCRIPTION PCN BUDGET COSTS COSTS COSTS OVERSIGHT COSTS

Repairs & Maintenance 38,500 38,500 38,500
Equipment Rent 4,200 4,200 4,200
Transportation 12,600 12,600 12,600
Facility Rent 9,400 9,400 9,400
Other 55,000 55,000 55,000
Total Services 289,500 - 289,500 - - 289,500
Supplies (office paper, pens, tape, etc) 70,500 70,500 70,500
Capital Outlays - - -
Grants, Claims, Assistance - - -
Total Costs $ 1,567,200 § - $ 1,567,200 - $ - $ 1,567,200
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

FY 2011 INDIRECT COST RATE PROPOSAL

CLASSIFICATION OF FY 2011 BUDGETED PERSONAL SERVICES COSTS

SCHEDULE VID

SUPPORT TOTAL EXCLUDED DIRECT INDIRECT PERSONAL SERVICES
ORGANIZATION UNIT SCHEDULE PERSONAL PERSONAL PERSONAL DEPT-WIDE DIVISION ARRA OVERSIGHT TOTAL
Office of the Commissioner
Commissioner's Office VI C-1 805,600 - $ 4,482 $ 801,119 $ - $ 801,119
AK Labor Relations Agency 452,000 452,000 -
Total 1,257,600 - 456,482 801,119 - - 801,119
Administrative Services
Management Services ViC-2 2,675,500 - - 2,636,813 38,687 2,675,500
Human Resources - - -
Leasing - - -
Data Processing 3,919,400 3,919,400 -
Labor Market Information vic-3 3,466,300 - 3,269,942 196,358 - 196,358
Total 10,061,200 - 7,189,342 2,833,171 - 38,687 2,871,858
Workers' Compensation
Workers' Compensation 3,890,500 3,890,500 -
WC Appeals Commission 354,700 354,700 -
WC Benefits Guaranty Fund - - -
Second Injury Fund 182,800 182,800 -
Fishermens Fund 197,900 197,900 -
Total 4,625,900 - 4,625,900 - - - -
Labor Standards and Safety
Wage and Hour Admin. 1,799,400 1,799,400 -
Mechanical Inspection 2,078,100 2,078,100 -
Occupational Safety and Health 3,725,300 3,725,300 -
Alaska Safety Advisory Council - - -
Total 7,602,800 - 7,602,800 - - - -
Employment Security
Employment Training Svcs. 16,865,500 16,865,500 -
Unemployment Insurance 15,946,500 15,946,500 -
Adutt Basic Education _278,600 278,600 -
Total 33,090,600 - 33,090,600 - - - -

SCHEDULE VI D
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

FY 2011 INDIRECT COST RATE PROPOSAL

CLASSIFICATION OF FY 2011 BUDGETED PERSONAL SERVICES COSTS

SCHEDULE VID

SUPPORT TOTAL EXCLUDED DIRECT INDIRECT PERSONAL SERVICES
ORGANIZATION UNIT SCHEDULE PERSONAL PERSONAL PERSONAL DEPT-WIDE DIVISION ARRA OVERSIGHT TOTAL
Business Partnerships
Workforce Investment Board 668,500 668,500 -
Business Services 2,500,100 2,500,100 -
Kotzebue Tech Center Grant - - -
SAVEC - - -
Yuut - - -
NW AK Career & Technical Center - - -
Delta Career Advancement Center - - -
New Frontier Vocational Tech Ctr. - - -
Costruction Academy Training - - -
Total 3,168,600 3,168,600 - - - e
Vocational Rehabilitation
Vocational Rehab. Admin. VIC-5 1,146,800 - 1,146,800 - 1,146,800
Client Services 7.273,000 7,273,000 -
Independent Living Rehab. - - -
Disability Determination 2,034,000 2,034,000 -
Special Projects - - -
Assistive Technology 24,500 24,500 -
Americans with Disabilities Act 94,300 94,300 -
Total 10,572,600 9,425,800 - 1,146,800 - 1,146,800
AK Vocational Technical Center
AK Vocational Technical Center vic4 6,497,000 6,359,404 137,596 - 137,596
AVTEC Facilities Maintenance 860,900 860,900 -
Total 7,357,900 7,220,304 137,596 - - 137,596
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

FY 2011 INDIRECT COST RATE PROPOSAL

CLASSIFICATION OF FY 2011 BUDGETED PERSONAL SERVICES COSTS

SCHEDULE VID

ORGANIZATION UNIT

SUPPORT
SCHEDULE

TOTAL
PERSONAL

EXCLUDED
PERSONAL

DIRECT
PERSONAL

INDIRECT PERSONAL SERVICES

DEPT-WIDE

DIVISION ARRA OVERSIGHT TOTAL

Federal Stimulus
Labor Market Information
Employment Training Svcs.
Unemployment Insurance
Business Services
Client Services
Independent Living Rehabilitation

Total

Total Department Budget
Cost Incurred by Other Depts.
FY 2011 State Paid Leases
FY 2009 Legislative Audit
FY 2009 AKSAS Unbilled
FY 2009 State-wide Costs
Total Additional Costs

Total Department Costs

Appendix C
Appendix D
Appendix D
Appendix F

161,900
881,800

161,900
881,800

1,043,700 -

1,043,700

78,780,900 -

73,823,528

3,771,885

1,146,800 38,687 4,957,372

$ 78,780,900

$ 73823528

$

3,771,885

$ 1,146,800 § 38687 _$ 4,957372
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ALASKA DEPARTMENT OF
LABOR AND WORKFORCE DEVELOPMENT FY 2011 ICRP

SECTION Vii
FY 2011 DEPARTMENT-WIDE FIXED INDIRECT COST RATE
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ALASKA DEPARTMENT OF
LABOR AND WORKFORCE DEVELOPMENT FY 2011 ICRP

FY 2011 DEPARTMENT-WIDE FIXED INDIRECT COST RATE

The Department utilizes the OMB A-87 simplified method for the development of a single
fixed indirect cost rate applicable to all divisions and programs of the Department. The rate is
determined by dividing the Department's total budgeted FY 2011 OMB A-87 allowable indirect
cost and FY 2009 carry-forward by the Department's FY 2011 total budgeted direct personal
services costs. The rate is calculated by indirect cost source and in total.

FY 2011 Indirect Costs

Indirect costs included in the Department-Wide indirect cost rate are OMB A-87 allowable
costs that benefit all divisions and programs of the Department. Section VI, Classification of Costs,
includes schedules that reconcile costs included in the rate, and provide detail information on
indirect services and costs. Costs have been identified as either Department or Statewide.
Department costs are costs incurred by the Department. Statewide costs are costs incurred by other
State agencies.

FY 2009 Carry-Forward

The Department utilized a fixed indirect cost rate in FY 2009. OMB A-87 requires that
entities utilizing a fixed indirect cost rate determine the difference between the estimated rate, based
on budgeted costs, and the actual rate for the period based on actual costs. The difference between
the rates is to be carried forward as an adjustment to the rate computation of a subsequent period.
The calculation of the Department's FY 2009 carry-forward adjustment is provided on Schedule
VII-B, FY 2009 Indirect Cost Rate Carry-Forward.

FY 2011 Direct Personal Services

Personal Services costs include salaries and wages, and associated fringe benefits. Direct
personal services costs are the total personal services costs of the Department less the personal
services of positions classified as indirect. Section VI-D, Classification of FY 2011 Budgeted
Personal Services Costs, provides the support for the classification of personal services as either
direct or indirect.

Q Fringe Benefits are identified specifically to each employee and are assigned to
components in the same ratio as an employee's salary. Fringe benefits include:

m Health, dental and life insurance
® Federal and state unemployment insurance
® Public Employee Retirement Plan

®  Alaska Supplemental Benefits - in lieu of Social Security benefits
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ALASKA DEPARTMENT OF
LABOR AND WORKFORCE DEVELOPMENT FY 2011 ICRP

m Legal Trust Plan
m  Workers’ compensation

m Terminal leave (a reserve account used to pay terminating employees the unused
balance of their leave account)

m Leave cash-in (a reserve account used to pay employees when they cash in leave
in lieu of taking time off)

FY 2011 Indirect Cost Rate

The following schedules are included in this Section that provide and support the
development of the Department-wide indirect cost rate:

Q Schedule VII-A: Department-Wide FY 2011 Fixed Indirect Cost Rate

The Schedule provides the calculation of the Department-wide FY 2011 fixed indirect
cost rate applicable to all divisions and programs of the Department. The Schedule
provides a summary of FY 2011 budgeted indirect costs, the FY 2009 carry-forward,
and FY 2011 budgeted direct personal services. Rate calculations are provided by
indirect cost source and in total.

Q Schedule VII-B: FY 2009 Indirect Cost Rate Carry-Forward

The Schedule provides the calculation of the FY 2009 indirect cost rate carry-
forward. The carry-forward is the difference between potential indirect cost
recoveries utilizing the Department's fixed FY 2009 indirect cost rate based on
budgeted costs and the actual or final rate for FY 2009 based on actual costs. Carry-
forwards are provided by indirect cost source and in total. The carry-forward is
included on Schedule VII-A.

This concludes the narrative on this Section of the Proposal. The schedules are provided
on the following pages.
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

DEPARTMENT-WIDE
FY 2011 FIXED INDIRECT COST RATE
BASED ON FY 2011 BUDGETED EXPENDITURES

SCHEDULE Vil -A

DESCRIPTION DEPARTMENT STATE-WIDE TOTAL
Direct Personat Services
Total Department Personal Services (Schedule Vi-D) $ 78,780,900 $ 78,780,900 $ 78,780,900
Less Indirect Personal Services
Commissioner’s Office (Schedule VI C-1) $ (801,119) $ (801,119) $ (801,119)
Management Services (Schedule VI C-2) (2,675,500) (2,675,500) (2,675,500)
Labor Market Information (Schedule VI C-3) (196,358) (196,358) (196,358)
AK Vocational Tech. Center (Schedule VI C-4) (137,596) (137,596) (137.596)
Total Indirect Personal Services (3,810,572) (3,810,572) (3,810,572)
Direct Personal Services $ 74,970,328 $ 74,970,328 $ 74,970,328
Indirect Costs
FY 2011 Indirect Costs (Schedule V1 C)
Commissioner's Office (Schedule VI C-1) $ 912319 $ - $ 912319
Management Services (Schedule VI C-2) 3,205,813 3,205,813
Labor Market Information (Schedule VI C-3) 248,458 248,458
AK Vocational Tech. Center (Schedule VI C-4) 178,096 178,096
FY 2011 Leases (Appendix C) 214,780 214,780
FY 2008 Legislative Audit Costs (Appendix D) 85,082 85,082
FY 2009 AKSAS Unbilled (Appendix E) 6,510 6,510
FY 2009 State-wide Cost Allocation Plan (Appendix F) 563,375 563,375
Total FY 2012 Indirect Costs 4,544,685 869,747 5,414,432
FY 2009 Carry-Forward (Schedule Vil-B) (678,877) (84,979) (763,856)
Tota! Indirect Costs $ 3,865,808 $ 784,768 $ 4,650,576
Computation of Indirect Cost Rate
Indirect Costs $ 3,865,808 6.16% _3$ 784,768 1.05% _$ 4,650,576 6.20%
Direct Persona! Services $ 74,970,328 $ 74,970,328 $ 74,970,328
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ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

DEPARTMENT-WIDE
FY 2009 INDIRECT COST RATE CARRY-FORWARD
BASED ON ACTUAL EXPENDITURES
FOR THE FISCAL YEAR ENDED JUNE 30, 2009

SCHEDULE VIl -B

DESCRIPTION DEPARTMENT STATE-WIDE TOTAL
Direct Personal Services:
Total Department Personal Services (Schedule VI B) $ 70,116,974 $ 70,116,974 $ 70,116,974
Less Indirect Personal Services
Commissioner's Office (Schedule VI A-1) (355,234) (355,2349) (355,234)
Management Services (Schedule VI A-2) (2,293,187) (2,293,187) (2,293,187)
Labor Market Information (Schedule VI A-3) - - -
AK Vocational Technical Center (Schedule VI A-4) (47.910) (47.910) (47,910)
Total Indirect Personal Services 2,696,331 (2,696,331) 2,696,331
Direct Personal Services $ 67,420,644 $ 67,420,644 $ 67,420,644
FY 2009 Carry-Forward
Indirect Costs:
Commissioner's Office (Schedule VI A-1) $ 386,421 $ - $ 386,421
Management Services (Schedule Vi A-2) 2,566,997 2,566,997
Labor Market Information (Schedule VI A-3) - -
AK Vocational Technical Center (Schedule VI A-4) 47,910 47,910
FY 2009 DOA Paid Leases (Appendix C) 200,823 200,823
FY 2009 Legislative Audit (Appendix D) 85,082 85,082
FY 2009 AKSAS Unbilled (Appendix E) 6,510 6,510
FY 2009 State-wide Cost Allocation Plan (Appendix F) 563,375 563,375
Total Indirect Costs 3,001,328 855,790 3,857,118
Less FY 2009 Projected Recoveries
Direct Personal Services 67,420,644 67,420,644 67,420,644
FY 2008 Fixed Indirect Cost Rate 5.26% 1.50% 6.76%
Projected Recoveries (3,546,326) (1,011,310) (4,557,636)
FY 2007 Under Recovery in FY 2009 Rate  (133,879) (3,680,205) 70,541 (940.769) (63,338) (4,620,974)
FY 2009 Carnry-Forward $ __(678877) $ (84,979) $ 5163,8562
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SECTION Vil

FY 2011 VOCATIONAL REHABILITATION DIVISION
FIXED INDIRECT COST RATE
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ALASKA DEPARTMENT OF
LABOR AND WORKFORCE DEVELOPMENT FY 2011 ICRP

FY 2011 VOCATIONAL REHABILITATION DIVISION
FIXED INDIRECT COST RATE

The Department utilizes the OMB A-87 simplified method for the development of a fixed
indirect cost rate allocable to all programs administered by the Division of Vocational
Rehabilitation. The rate is comprised of a division administrative rate and the Department-wide
rate. The Division rate is determined by dividing the Division's total budgeted FY 2011 OMB A-87
allowable administrative indirect costs and FY 2009 carry-forward by the Division's total budgeted
FY 2011 direct personal services costs. The Department-wide rate is the rate developed in Section
VII, FY 2011 Department-Wide Indirect Cost Rate, of the Proposal.

FY 2011 Indirect Costs

Division administrative costs that have been classified as indirect costs are OMB A-87
allowable costs that benefit all programs administered by the Division. Section VI, Classification of
Costs, includes schedules that reconcile costs included in the rate and provide detail information on
indirect services and costs.

FY 2009 Carry-Forward

The Division utilized a fixed indirect cost rate in FY 2009. OMB A-87 requires that entities
utilizing a fixed rate determine the difference between the estimated rate, based on budgeted costs
and the actual rate for the period based on actual costs. The difference between the rates is to be
carried forward as an adjustment to the rate computation of a subsequent period. The calculation of
the Division's FY 2009 carry-forward adjustment is provided on Schedule VIII-B, FY 2009 Indirect
Cost Rate Carry-Forward.

FY 2011 Direct Personal Services

Personal Services costs include salaries and wages, and associated fringe benefits. Direct
personal services costs are the total personal services costs of the Division less the personal services
of positions classified as indirect. Section VI-D, Classification of FY 2011 Budgeted Personal
Services Costs, provides the support for the classification of Division personal services as either
direct or indirect.

Q Fringe Benefits are identified specifically to each employee and are assigned to
components in the same ratio as an employee's salary. Fringe benefits include:

m Health, dental and life insurance

Federal and state unemployment insurance
®  Public Employee Retirement Plan

®  Alaska Supplemental Benefits - in lieu of Social Security benefits
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8 Legal Trust Plan
® Workers’ compensation

m Terminal leave (a reserve account used to pay terminating employees the unused
balance of their leave account)

m Leave cash-in (a reserve account used to pay employees when they cash in leave
in lieu of taking time off)

FY 2011 Indirect Cost Rate

The following schedules are included in this Section that provide and support the
development of the Division-wide indirect cost rate:

O Schedule VIII-A: FY 2011 Fixed Indirect Cost Rate

The Schedule provides the calculation of the Division's FY 2011 fixed indirect cost
rate applicable to all programs of the Division. The Schedule provides a summary of
FY 2011 budgeted indirect costs, the FY 2009 carry-forward, and FY 2011 budgeted
direct personal services. Rate calculations are provided that include only Division
costs, and including the Department-wide rate.

Q Schedule VIII-B: FY 2009 Indirect Cost Rate Carry-Forward

The Schedule provides the calculation of the FY 2009 indirect cost rate carry-
forward. The carry-forward is the difference between potential indirect cost
recoveries utilizing the Division's fixed FY 2009 indirect cost rate based on budgeted
costs and the actual or final rate for FY 2009 based on actual costs.

This concludes the narrative on this Section of the Proposal. The schedules are provided
on the following pages.
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FY 2011 INDIRECT COST RATE PROPOSAL

VOCATIONAL REHABILITATION DIVISION
FY 2011 FIXED INDIRECT COST RATE
BASED ON FY 2011 BUDGETED EXPENDITURES

Division Administrative Rate
Direct Division Personal Services
Total Division Personal Services (Schedule VI-D)
Less Division Administration Personal Services (Schedule VI C-5)

Division Direct Personal Services

Indirect Costs
FY 2011 Indirect Costs (Schedule VI C-5)
Personal Services
Travel
Services
Supplies
Capital Outlays
Total FY 2011 Indirect Costs

FY 2009 Carry-Forward (Schedule VIII-B)
Total Indirect Costs

Computation of Division Admin. Indirect Cost Rate

Indirect Costs $ 1,105,745

Direct Personal Services $ 9,425,800
Department Portion of Department-Wide Indirect Cost Rate
Total Division/Department Indirect Cost Rate
State-wided Portion of Department-Wide Indirect Cost Rate

Total Combined Indirect Cost Rate

$ 10572600
(1,146,800)

$ 9,425,800

$ 1,146,800
60,400

289,500

70,500

1,567,200

(461,455)
ST

11.73%

5.16%
16.89%
1.05%

17.93%

SCHEDULE VIl - A Page 1 of 1
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SCHEDULE VIIl -B

ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

VOCATIONAL REHABILITATION DIVISION
FY 2009 INDIRECT COST RATE CARRY-FORWARD
BASED ON ACTUAL EXPENDITURES
FOR THE FISCAL YEAR ENDED JUNE 30, 2009

Direct Personal Services:
Total Division Personal Services (Schedule Vi-B) $ 9,076,234

Less Indirect Personal Services

Vocational Rehabilitation Administration (Schedule VI A-4) $ (1,072,500)
Other -
Total Indirect Personal Services (1,072,500)
Direct Personal Services $ 8,003,734
FY 2009 Carry-Forward
Indirect Costs: (Schedule Vi A-5)
Personal Services ‘ $ 1,072,500
Travel 44,198
Services 47,084
Supplies 17,335
Capital outlays less than $5,000 -
Total Indirect Costs 1,181,117

Less FY 2009 Projected Recoveries

Direct Personal Services $ 8,003,734
FY 2009 Fixed Indirect Cost Rate 15.69%
Projected Recoveries (1,255,786)
FY 2007 (Over)/Under Recovery in FY 2009 Rate . (386,787) (1,642,573)
FY 2008 Carry-Forward $ (461,455)

SCHEDULE VIl - B Page 1 of 1
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SECTION IX
ALLOCATED COSTS
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ALLOCATED COSTS

The Department allocates costs benefiting more than one program/division that cannot be
readily identified with a specific program. Costs are allocated as they occur based on appropriate
allocation bases. Costs allocated to central administrative and support units, and division
administrative units are included in the development of indirect cost rates. When funding is not
available due to funding allowability, lack of funding, or exhaustion of existing funds, allocated
costs are charged to a state funded appropriation. This ensures federal funding sources are only
allocated their equitable share of costs.

Brief descriptions of types of allocated costs and bases utilized to allocate costs are provided
in the following text.

Employee Leave

Costs of leave for organization units with employees that charge to multiple funding sources
are pooled and allocated monthly to benefiting programs. A cost pool is established for each
organization unit. The basis for allocating each unit's leave costs is the year-to-date direct personal
services costs of benefiting programs.

Management and Administration

In some cases, personal services (salaries, leave, and benefits) of Division management and
administrative staff benefiting multiple programs are pooled by unit and allocated monthly to
benefiting programs. A cost pool is established for each unit and only allocated to benefiting
programs of the unit. The basis for allocating each unit is the year-to-date personal services costs of
benefiting programs in the unit.

Support Services and Supplies

Services and supplies that are purchased in support of multiple programs and/or units are
pooled by unit and allocated monthly to benefiting programs. Examples of support services and
supplies that may be allocated include paper, office supplies, books, subscriptions, membership
dues, copying, communications, and training. The basis for allocating each unit is the year-to-date
personal services costs of benefiting programs.

Alaska Workforce Investment Board

Costs for the oversight of board and board staff include personal services, board travel,
contractual and supplies required for oversight functions. The basis for allocating costs in this pool
is the prior year actual total program costs of each of the training programs covered by the oversight
function based on their proportionate share of the prior year expenditures for each program.
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Alaska Vocational Technical Center — Support Services and Supplies

The services and supplies purchased for the AK Vocational Technical Center
administrative staff, which support multiple programs and/or units are pooled by unit and allocated
annually to benefiting programs. Examples of support services and supplies that may be allocated
include paper, office supplies, printer and copier service, telecommunications, facility utilities,
heating fuel, and custodial services. The basis for allocating heating fuel, utilities, and custodial
services costs to each unit is based on the percentage of square footage occupancy of the
administrative support staff. The basis for allocating office supply and telecommunication cost is
based on the percentage of administrative staff. The basis for allocating paper and printer and
copier service is the estimated usage by the administrative support staff.

Data Processing

The Department’s DP section has multiple teams whose time is accounted for in various ways.
Teams are identified by title and color to more easily track them organizationally and in terms of
how their costs are charged. The sections have been color coded as noted:

- Yellow - management of the section

- Blue - network services (desk top and connectivity support)

- Purple — network services for job centers only

- White - programming

- Grey — Systems and security, research, project development, and training
- Green - database, job scheduling, and other programming support

The single “yellow” position provides the overall management of the section. The “blue”
network services positions provide desk top, server and software support to all positions in the
department, except AVTEC, and including the UI Call Centers and the Job Centers throughout
the state. Each position in this group charges their time that is specifically for either a UI Call
Center or a Job Center to those funding sources, with all other time that is not distinct to one of
those two functions going to DP Operations (DP OPs). The “yellow” and “blue” DP OPs costs
are collected and allocated to all components of the department (excluding AVTEC since they
provide their own DP network support) based on position count.

The “purple” position charges only Wagner Peyser since that position is dedicated to supporting
the network services needs of job centers throughout the state.

The “white” programming teams do direct work on various projects or maintenance or
enhancement of systems, and therefore directly charge their time to those projects or systems.
These include mainframe and desk top applications, but the majority of the support does go to
mainframe or web based applications that are paid from either Ul Admin or Wagner Peyser
funding.

The “grey” other programming teams/positions provide planning, research, security, training,
and other similar support to the programmers. These costs are pooled and allocated to the
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projects and systems worked on by the “white” programmers based on their collective YTD
personal services.

The last “green” section also provides support but the activity is not directly related to any
particular project or system. However, because these staff provide the database support and
schedule jobs that are run on the mainframe, in effect they support almost entirely jobs paid by
either Ul or Wagner Peyser since those are the only jobs run on the mainframe. It would be
impractical if not impossible to charge their time at any given moment to either Wagner Peyser
or Ul Administration as the activities performed benefit jobs paid by both grants. The
department is billed for mainframe usage based on units used which are identified to specific
jobs, nearly all of which are paid by either UI or Wagner Peyser. Therefore, these positions are
allocated based on the MICS charging between Wagner Peyser and Ul jobs for the last full year.
In State Fiscal Year 2010, the total MICS for UI was $1,669,500; and for Wagner Peyser, it was
$8,500; for a total of $1,678,000. Therefore in 2011 these positions are charged 99% to Ul and
1% to Wagner Peyser.

Non-personal services charges for each section is pooled for each section and, like their leave,
are charged within each section based on relative share of YTD personal services.

Statewide Cost Allocation Plan (SWCAP) — Core Services

Costs in the SWCAP are common to all State agencies, and are detailed and approved annually
by the US Department of Health and Human Services (DHHS) and are listed in Section I and II
on the SWCAP cost allocation agreement.

Section I — Statewide Unbilled Costs

Some costs, as detailed in Section I, are in the SWCAP but are not billed to agencies.
Our share of those costs is included in the indirect cost pool as a statewide cost.

Section II — Billed Core Service Costs

Costs as detailed in Section II, are billed costs on the SWCAP cost allocation agreement.
Each cost is allocated to all departments, based on the approval of the SWCAP, and is then
further allocated or direct charged within the department in the same way unless otherwise noted
for that item. In many cases, after these costs are allocated to the component, they are further
allocated through that component’s Management and Administration allocation, which is based
on relative share of YTD personal services costs.

Facility Leases

For most leases we have, the cost of leased office and storage space is paid to the Lessors
by the Department of Administration (DOA). They in turn bill the agency occupying the space.
In addition, a lease administration fee is charged by DOA based on a combination of relative
share of leases in total and relative share of dollar value of said leases. We in turn combine the
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total billed to us for the lease with the lease admin for each lease and allocate the result to the
occupying division or section.

Some of our lease costs are for public facilities owned by another State agency. In those
cases, the owning agency (most often DOA, the Department of Transportation & Public
Facilities (DOT&PF), or the Court System) bills us for the cost of maintenance, etc, as described
and approved through the SWCAP.

For those leases or lease costs for space benefiting multiple programs, we first try to
allocate the charges to that component’s programs by relative share of space occupied; in some
cases, when it is not practical to allocate the charges based on relative share of space occupied at
the program level, the charges are either allocated as a Management and Administration cost or
by position counts identified in the grant applications.

DOA Central Mail Services

DOA processes mail for all departments of State government. Their services cover
incoming mail being sorted and distributed to agencies, as well as printing, mailing, and
processing of warrants (UI, payroll, and general warrants) and other outgoing mail. They collect
their costs in various cost pools such as personnel, equipment, warrant stock, envelopes, postage,
etc. by each of these four categories: general mail, AKSAS warrants (accounting, payments to
vendors and contractors), AKPAY warrants (payments to employees), and UI (warrants and
information mail-outs). They also collect their costs for other items for which this department is
not charged, but since they do not benefit us and we are not charged, those are not being
described here.

We are billed for AKSAS and AKPAY processing based on warrant count, but we
reallocate those costs within the department based on relative share of positions since we do not
have a way of determining warrants used by funding source.

We are billed for general mail handling based on a combination of items, with the largest
single component of their charge being postage. The postage is metered based on the mail being
handled and is charged to the program benefiting by that mail. Thus, we charge this piece of the
bill to the benefiting programs based on relative share of postage charges.

We are billed for UI handling based on their time spent under the approved SWCAP plan,
and those charges are direct charged to the Ul Administration.

DOA Division of Finance - AKPAY/AKSAS
DOA charges all departments for their share of the cost of running the accounting and
payroll systems, and the other centralized services and assistance they provide. Each department

is charged their share based on relative share of position counts.

DOA Division of Personnel - Human Resource Services
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DOA provides oversight of all personnel services including timesheet processing,
employee pay issues, labor relations, recruiting, and most other related services. Each agency is
billed for their share based on relative share of positions.

DOA Enterprise Technology Services (ETS) — Enterprise Productivity Rates (EPR)

The ETS bills agencies for their share of telephone (TC EPR) and computer (CS EPR)
infrastructure costs based on relative share of positions. These costs are described in the
SWCAP and are for things such as network services for transmission of voice and data between
State offices, repair and maintenance and other support of radio and telephone equipment, data
processing (DP) storage, DP printing, DP programming, and the general infrastructure of the
State’s computer system of which all agencies are a part.

DOA ETS — Measure of Incremental Service (MICS)

DOA bills agencies for their use of computer resources based on the ID used when
signing on to the system. Some programs use very little of these resources and their share of the
bill is very small, so those small costs are charged to the indirect cost pool. The combined total
of the charges that result from staff in the indirect cost pool and the small charges that would
otherwise go elsewhere are significantly less than $5,000 per year.

DOA ETS - Symantec Anti-Virus Software and Microsoft Enterprise Agreement

DOA bills each agency for the State’s anti-virus software and for the Microsoft
Enterprise Platform based on a physical inventory.

DOA ETS - Automated Budget System (ABS)

DOA charges agencies for their share of the cost of running the automated budget system
based on the number of ABS users within each department.

DOA ETS — Telecommunications PBX

DOA provides each department with telecommunication devices and services between
most State offices. We are billed for the phone service incurred by each device owned by the
department.

DOA Division of Risk Management - Insurance

The Division of Risk Management bills agencies for their share of property, liability and
public official bond insurance they hold for all State agencies as well as their costs of providing
that service to us. The overhead and public official bond charges are allocated within the
department based on relative share of position count. The charges for property insurance are
allocated to the components occupying the property.
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Department of Law - Legal Services

The Department of Law bills agencies for the legal services provided based on actual
hours spent, and we direct charge these to the benefiting program that used those services.

Division of Legislative Audit — Audit Services

In accordance with federal OMB circular A133, the Constitution of the State of Alaska,
and Title 24 of the Alaska Statutes, the Legislative Auditor and staff conduct the post-audit
function in the budget cycle. All audits performed by the Division are external audits; that is,
they are performed by an auditor who is independent of the executive head of the government
unit or agency being audited. The three major types of audits performed are financial
compliance (aka Statewide Audit), performance, and special audits. We are charged for some of
the cost of these audits, but some costs are not billed to agencies except in “memo” to identify
those amounts that were not billed. The charges are based on hours spent. We direct charge the
amounts charged for performance or special audits to the program benefiting by the audit. We
allocate the amount charged for the statewide audit within the department based on position
count. The “memo” billing for the statewide audit that represents charges that were incurred but
not billed to us, are included in the indirect cost pool as a statewide cost.

Department of Labor & Workforce Development — Americans with Disabilities Act (ADA)
This department provides the statewide ADA coordinator for all State agencies. We bill

each agency for their share of these services based on relative share of positions, and we in turn
reallocate our own share of the cost within the department in the same way.

This concludes the Section of the Proposal on Allocated Costs.
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Department of Labor and Workforce Development
Commissioner’s Office
Alaska Labor Relations Agency
2011 Indirect Cost Plan
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Department of Labor and Workforce Development

Administrative Services Division

Data Processing Section
2011 Indirect Cost Plan
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Department of Labor and Workforce Development
Division of Vocational Rehabilitation Services

Rehabilitation Services
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Department of Labor and Workforce Development

Division of Vocational Rehabilitation
Disability Determination Services (DDS)

2011 Indirect Cost Plan
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Alaska Department of Labor and Workforce Development
Business Partnerships Division
Alaska Workforce Investment Board
2011 Indirect Cost Plan
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Employment Security Division
2011 Indirect Cost Plan
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(Enforcement) Compliance Officer (Consutation) M1 Compliance Officer
. Enf 0 4 (Consutatiol
Rg 19 Cuassifod: 66 | [ | o sg "™ Ciguaitess 1. Ro 19 classted: 06 [ | | poap ‘™" Ciodaion 1t
07-2002 FBK ||| 07-2034 ANC 072025 _ ANC
Industrial Hygienist Occupational Safety Occupational Safety
1 Compliance Officer 7| Compliance Officer
(Enforcement) ! (Enforcement) (Consuitation)
Rg 19 Classified: GG Rg 49 Classified: LL Rg 49 Classified: LL
07-2066 ANC 07-2075 ANC
ozf::;ﬁm H ;en;l;:u Occupational Safety Occupational Safety
v9 1 Compliance Officer | Compliance Officer
(Enforcsment) Enforcement) (Consuitation)
Rg 19 Classited: GG | [ | o o ( c!“:iﬁ. SLL Rg 49 Classified: LL
07-2073 ANC 07-2024 FBK oglzsgational SafstsK
Safety Compliance Occupational Safety H  Compliance Officer
Officer ] Compliance Officer (Consuttation)
(Enforcament) (Enforcement) Rg 49 Classified: LL
Rg 19 Classified: GG Rg 49 Classified: LL — —
07-2010 JNU
07-2061 JNU Occupational Safety

LSS OSH ICP org chart.vsd

Rg 49

Occupational Safety
-1 Compliance Officer

(Enforcament)
Classified: LL

1

(Consuitation)
Rg 49

Compliance Officer

Classified: LL

07-5892

{Consuftation)
Rp 49

Occupationa! Safety
Compliance Officer

Classified: LL

KTN
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Alaska Department of Labor and Workforce Development
Worker's Compensation Division
2011 Indirect Cost Plan

WC Appeals Director WC Tech
R Commission - -Budgetaryonly - — = = == — — m e m e — Rg27 PCNO7- Rg 12 PCN 07-3010
927 PCN07- 3001 Juneas GG
X001 Juneau XE
Admin Assistant Admin Clerk Il}
Rg 12 PCN 07-3067 Rg 10 PCN 07-3086
Anchorage GG Anchorage GG
. S REEMPLDYMENT
ADJUDICATIONS | BENHFITS
o WC Officer I Rg22 PCNO7-
g s&fmﬁv Fraud Unit Ra24 PN [ rete “pcnor-30se 3047
FUNDS XE Anchorage GG
Rg20 PCN 07- Rg20 PCNO7- Rg19 PCNO7- Admin Clerk !
1008 3088 2026 Rg8 PCN07-3023 -
luneau__Si) Juneau GG WC Hearing Off WC Officer Il WC Officer Il
=umemn St Rg22 PCN07-3061 |—| | Rg18 PCN 07-3009 Rg 18 PCN 07-3064
Juneau GG Juneau GG Anchorage GG
WC Officer | Investigator 11! I [Seasonal Admin Clerk |
Rg 16 PCN 07-3048 Rg 18 PCN 07-3069 - - - 0
Juneau GG Faibanks GG Admin Supervisor Admin Clerk Il Rg8 PCN 07-3062
Rg 12 PCN 07-3051 Rg8 PCN 07-3038 Juneau GG WC Hearing Off WC Officer I} WC Toch WC Officer Il
Anchorage GG Faibanks GG Rg22 PCN07-3042 |—t—1 Rg 18 PCN 07-3024 Rg12 PCN 07-3063 Rg18 PCN 07-3007
Faibenks GG Faibanks GG Fairbanks Anchorage GG
WC Tech rovesugator I Admin Clerk Il
| Ro 2 PONCTs02s R ehomns 50 Admin Clerk I Rg8 PCN 07-N08003
uneay L— Rg10 PCN 07-3037 Juneau GG WC Hearing Off WC Officer 1l WC Toch
Anchorage GG Rg22 PCN07-3044 Rp18 PCN 07-3031 Rg12 PCN 07-3030
Faitbanks GG Anchorage GG Anchorage GG
WC Tech Investigator It
— Rg12 PCN 07-3055 Rg 16 PCN07-3070 (—
Juneau GG Anchorage GG Admin Clerk ! WC Tech
I—{ Rg8 PCNO07-3012 Rg 12 PCN 07-3004 WC Hearing Off WC Officer i
Anchorage GG Junesau GG Rg22 PCN 07-3013 Rg18 PCN 07-3040
| Anchorage GG Anchorage GG
WC Tech Investigator 11
| Ret2 PONOT to27 o s 00, Admin Clerk [ Microfiim Equip, Op. |
une — Ro8 PCN 07-3052 Rg 10 PCN 07-3020 | WC Hearing Off WC Officer It
Anchorage GG Juneau GG Rg22 PCN07-3020 Rg18 PCN 07-3027
Anchorage GG Anchorage GG
Admin Clerk Il Admin Clerk I}
N 07-: -
| ROS eN a3 "“;,?d,;,,'f?g.,"’;é’“ Admin Clerk I Admin Clerk I
uneau |1 Rg8 PCN07-3011 Rg 10 PCN 07-3014 | WC Hearing Off WC Tech
Anchorage GG Junesu GG Rg22 PCN 07-3060 Rg12 PCN 07-3058
Anchorage GG Anchorage GG
Admin Clerk I! Admin Clerk I}
—1 Rg8 PCN07-3038 Rg8 PCN07-3003 |— WC Hearing Off WC Tech
Anchorage GG Juneau GG Rg22 PCN 07-3059 Rg 12 PCN 07-3025
Anchorage GG Anchorage GG
Admin Clerk Il
Rg8 PCNO7-3032 | WC Hearing Off
Juneau GG Rg22 PCN 07-3043 |
Anchorage GG




Department of Labor and Workforce Development
Division of Labor Standards & Safety
Wage & Hour Administration Component
2011 Indirect Cost Plan

(m—————————

| 07-4014 JNU :
| Director |
I
| Rg26 Exempt l
—_——_—— e = — )
I . Lo,
07-1503 AN : :
Wage & Hour E 07-2040 JNU
Investigator IIl : Administrative Manager !lI :
Rg21 Classified: SS : Rg19 Classified: SS
I
07-4005 FBX 07-4002 JNU
Wage & Hour 07-2074 ANC Wage & Hour
Investigator I Wage & Hour Investigator Il
Investigator | -
ified: Rg 18 Classified: SS
Rg 18 Classified: S Rg 16 Classified: GG g
1
07-4012 FBX 07-4027 ANC 07-4540 JNU
Wage & Hour Wage & Hour 07-4004 ANC Wage & Hour 3\7-4549{ T AI:‘IC
Investigator | Investigator | || _|Administrative Supervisor = Investigator | ccounting Tec
Rg 16 Classified: GG Rg 16 Classified: GG Rg12 Classified: SS Rg 16 Classified: GG| | R9 12  Classified: GG
07-4009 JNU
07-4022 FBX 07-1407 ANC Wage & Hour
Wage & Hour Wage & Hour 07-4010 ANC a Investigator |
= Investigator | Investigator | | | | Administrative Clerk Il
. . Rg 16 Classified: GG
_@_; 16 Classified: GG Rg 16 Classified: GG Rg 10 Classified: GG
07-4003 ANC
Wage & Hour 07-4034 ANC
Investigator | | | | Administrative Clerk I
Rg 16 Classified: GG Rg 8 Classified: GG
07-2070 JNU
07-2072 FBX 07-4013 ANC | | Wage & Hour Tech
Wage & Hour Tech Wage & Hour
Investigator | — Rg 12 Classified: GG
Rg 12 Classified: GG
Rg 16 Classified: GG
07-4007 FBX 07-4514 JNU
Administrative Clerk 1ll
Administrative Clerk Il 07-4529 ANC —
i Wage & Hour Rg10 Classified: GG
Rg10 Classified: GG Investigator | = '
Rg 16 Classified: GG

07-2071 ANC
Wage & Hour Tech

Rg 12 Classified: GG




Department of Labor and Workforce Development
Division of Labor Standards & Safety
Mechanical Inspection
2011 Indirect Cost Plan

(- 07-4014 T TTTTINU G
' Director, LS&S '
] ]
| ]
1 Rg26 Exempt :
bmceme———— I
oo sTssssssssssssss (]
E OIN E E
! OFFICE !
lececccceeeemennnnna ]
R — . 07-4016 ANC P 07-2040 T NG,
E 07-4542 ANC : Investigator IV ¢ Admin Manager Il E
' Electrical Inspector  tegg---------=-=--oo--- E :
! . 1 Rg 20 Classified: SS : ) 1
49 Classified: LL | tRg19____ Classified: S
----------------------------- 07-4028 ANC
Administrative Assistant
07-2076 FAI 07-4511 FBX 07-{'509 ANC
Investigator Il . Elevator Inspector Boiler/PV Inspector Il Rg13 Classified: SS
Rg 16 Classified: GG Rg 49 Classified: LL Rg 20 Classified: GG
|
07-207]7 ' ; JNU 07-4547 INU 07é4§|081PVl o lI\N
nvestigator Elevator Inspector | oiler nspector G74507 ANG
Rg16  Classified: GG Rg 49 Classified: LL Rg19  Classified: GG Accounting Tech | |
I T
07-2078 ANC 074526 WASILLA 074541 ANC Rg12 Classifled: GG
Investigator I Electrical Inspector Boiler/PV Inspector | 07-4548 ANC
. [ Accounting Tech |
Rg16  Classified: GG Rg 49 Classified: LL Rg19  Classified: GG —
Rg 09 Classified: GG
07-4519 JNU 07-4545 EBX
Electrical Inspector Boiler/PV Inspector | 07-4527 ANC
. 1 __| Administrative Supervisor | |
Rg 49 Classified: LL Rg 19 Classified: GG
Rg 12  Classified: SS
07-2069 FBK
: 07-4546 KENAI
Electrical |
lectrical Inspector Boiler/PV Inspector | 07‘451?_ . ANC
Rg 49 Classified: LL — | | Administrative Clerk lll
i Rg 19 Classified: GG
S— — S Rg10 Classified: GG
. 07-#022 ANC
Plumbing Inspector Asst Boiler/PV Inspector 07-1212 ANC

— || Administrative Clerk Il

Rg 49 Classified: LL Rg17  Classified: GG

Rg 10  Classified: GG

07-4520 FBX 07-#023 ANC
Plumbing Inspector Asst Boiler/PV Inspector

Rg 49 Classified: LL Rg 17 Classified: GG

07-4544 ANC
Plumbing Inspector

Rg 49
—Cfassifiedtt——
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ALASKA DEPARTMENT OF
LABOR AND WORKFORCE DEVELOPMENT
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APPENDIX C
FY 2009 AND FY2011 LEASES




FY 2011 INDIRECT COST RATE PROPOSAL

STATE PAID LEASES FOR INDIRECT SERVICES
ACTUAL DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDED JUNE 30, 2009

ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

STATE PAID BY PAID WATH DEPT-WIDE
TOTAL CHARGING OTHER STATE DIRECT INDIRECT
DESCRIPTION COSTS COMPONENT FUNDS COSTS COSTS
Anchorage Leased Space
Commissioner's Office $ I - % - $ -
Management Services 42,381 11,414 30,967 30,967
Total Juneau Space 42,381 11,414 30,967 - 30,967
Juneau Leased Space
Commissioner's Office 64,950 » 64,950 37.41 9‘ 27,531
Management Services 177,063 36,289 140,774 L 140,774
Total Juneau Space 242,013 36,289 205,724 37,419 168,305
Wasilla Leased Space
Commissioner's Office - -
Management Services 3,830 2,279 1,551 1,551
Total Juneau Space 3,830 2,279 1,551 - 1,551
Total Costs $ 288224 § 49982 $ 238242 § 37,419 § 200,823

APPENDIX C Page 1 of 1

APPENDIX C
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15:08:22 Tuesday, December 21, 2010

INCEPTION-TO-DATE BALANCES RRN:0201191 RSN:07689 12/20/2010
APPROPRIATION EXPENDITURES BY ACCOUNT
28140-09 MGT SVCS ALLOCATION ORIG:09 ALLOCATIONS (T B S R) FN:11100
COA:2011 IT™D ITD
ENTITY NUMBER - DESCRIPTION NET AUTH ACTUAL ENCUMB

8** 73811 I/A BUILDING LEASES .00 49981.60 .00
FOR NEXT SECTION ENTER==> NUMBER ________ YEAR ____ LEVEL LIMIT __
Enter-PFl---PF2---PF3~--PF4{--~PF5-~-PF6~-~~PF7---PF8---PF9-~--PF10--PF11--PF12---

CONT QUIT RR PFKYS HELP



Department of Labor & Workforce Development

din sep

Lease #

1607
1632
2116
935
1445
1627
1849
1901
2086
2106
2200
2212
2217
2230
2272
2202
2400
2425
2428
2435
2453
2490
2496
2502
2508
2508
2508
2567

2604

Location
Juneau W 8th
Juneau W 8th
Juneau Annex
Juneau W 6th

AVTEC land
Eagle SUAnc
Goldbett

Bragaw
Petersburg
Wasilla One Stop
Kodiak DVR
Kodiak ESTP
Bathe! ES
Wildmeadow
Ketch One Stop
Dilingham
Nome
AVTEC Lierer Ind
Kenai One Stop
Anc Muldoon
Ship Creek Ave
Homer
Detta Junction
Eagle River
QOld Rich Hwy *
All else
WC/ALRA
Anc W 6th

Kotzebue

Seward

Full Obligation of Leases

FY2008

5,209,784.98

Updated 12/31/08 To reflect this bili
09 Lease Cost Allocation/Full Obligation, Budgeted and Unbudgeted - Juneau Central Office listed first, then in lease number order
llocati rksheet based on space allocation and brought into this one
Lease 133,903.00 Total
SF Amount percent Admin Amount Comm Offc ALRA OCA DP Mgt Svc R&A
57,830 1,624,371.42 30.52%  40,867.34 1,665,238.76
8815 24760224 465% 622939  253,831.63
1,478 14,780.00  0.28% 371.85 15.151.85
68,123 1,886,753.66 3545%  47,468.58 1,934,22224  64,950.42 - 215,577.31 177,062.51 176,369.44
196,870 4336560 0.81% 1,091.03 44,456.63
48,640 91293261 17.15%  22,968.35  935,900.96 31,740.74 42,381.10 8,115.53
3,100 7862089  1.48% 1,978.01 80,598.90
9,000  306,987.20 577% 7.723.45  314,710.65
0 - 0.00% - -
9,308  173,870.31  3.27%  4,374.38  178,244.69 3,829.92
460 9,606.80 0.18% 241.70 9,848.50
2,460 51,376.76  0.97% 1.292.58 52,669.34
3,107 70,88040  1.33% 1,783.27 72,663.67
8,158 20264472 3.81% 5098.31  207.743.03
6,719  137,540.09 258% 346035  141,000.44
556 15,012.00 0.28% 377.68 15,389.68
2,683 66,531.74  1.25% 1,673.86 68,205.60
49,840 7474656  1.40% 1,880.54 76,627.10
13,826  280,39445  527% 705441  287,448.86
24,165  331,33329  6.23% 8,335.97  339,669.26
8,830  154,06560 2.89% 3,876.12  157,941.72
1,194 3554631  0.67% 894.30 36,440.61
] - 0.00% - -
4,687 7266540  1.37% 1,628.18 74,493.58
3,748 8551185 1.61% 2,151.38 87,663.23
192,783.69 362% 485022  197.633.91
4,434 122,020.78  2.29% 3069.90  125,090.68
13,955  314,804.47 591% 792012 322,724.59 26,656.94
692 16,608.00  0.31% 417.84 17.025.84
1 §00.00 0.01% 12.58 512.58
480,122 5322,298.71 _100.00% _ 133,902.99 5,456,201.70 _ €4,950.42 26,656.94 - 247,318.05 _ 22327353 184,484.97
m—unl,
5,209,784.98  63,538.53 26,249.79  11,106.33 241,843.78 217,351.75 180,449.56
246,416.72 1.411.89 407.15  (11,106.33) 6,474.27 5.921.78 4,035.41

Increase or (decrease)
File Name: F:\FiscalCore Services\FY09 Coro Servicos\SFY09 Leasos\09 Lease Costs2



Department of Labor & Workforce Development
09 Lease Cost Allocation/Full Obligation, Budgeted and Unbudgeted - Juneau

Lease # Location
1607 Juneau W Bth
1632 Juneau W 8th
2116 Juneau Annex

Juneau W 8th
935 AVTEC tand
1445 Eagle S¥Anc
1627 Goldbett
1849 Bragaw
1901 Petersburg
2066 Wasilla One Stop
2106 Kodiak DVR
2200 Kodiak ESJTP
2212 Bethe! ES
2217 Wildmeadow
2230 Ketch One Stop
2272 Dilingham
2292 Nome
2400  AVTEC Lierer Ind
2425 Kenai One Stop
2428 Anc Muldoon
2435 Ship Creek Ave
2453 Homer
2490 Delta Junction
2496 Eagle River
2502 Qld Rich Hwy *
2508  Anelse
2508  WCIALRA
2508 Anc W 6th
2567 Kotzebue
2604 Seward
Ful Obligation of Leases
FY2008 5,209,784.98
Increase or (decrease)

ok based on space allocation and brought into this one

ing:

Lease 133,903.00 Total
SF Amount percent Admin Amount DVR wC WCAC Fish Fd Sec Inj Wg & Hr M OSH ASAC
57,830 1,624,371.42 30.52%  40.867.34 1,665,238.76
8,815 247,602.24 4.65% 6,229.39 253,831.63
1.478 14,780.00 0.28% 371.85 15,151.85
68,123 1,886,753.66 3545%  47,468.58 1,934,222.24 136,336.48 26,270.60 26,270.60 37,062.66 22,376.21 30,462.01
196,870 43,365.60 0.81% 1,091.03 44,456 .63
48,640 912,93261 17.15% 22,968.35 935,900.96 - 113,887.94 9,468.12 68,170.45 44,545.24 104,780.51 -
3,100 78,620.89 1.48% 1,978.01 80,598.90 80,598.90
9,000 306,987.20 5.77% 7.723.45 314,710.65 314,710.65
0 - 0.00% - -
9,308 173,870.31 3.27% 4,374.38 178,244.69 25,277.50 3,829.92
460 9,606.80 0.18% 241.70 9,848.50 9,848.50
2,460 51,376.76 0.97% 1,292.58 52,669.34
3,107 70.880.40 1.33% 1,783.27 72,663.67
8,158 202,644.72 3.81% 5,098.31 207,743.03 104,074.63
6,719 137,540.09 2.58% 3,460.35 141,000.44 30,248.00 2,910.50
556 15,012.00 0.28% 377.68 16,389.68
2,683 66,531.74 1.25% 1,673.86 68,205.60
49,840 74,746.56 1.40% 1,880.54 76.627.10
13,826 280,394.45 5.27% 7.054 .41 287,448.86 9,790.12 6,730.71
24,165 331,333.29 6.23% 8,335.97 339,669.26 53,059.50
8,830 154,065.60 2.89% 3,876.12 157,941.72 157,941.72
1,194 35,546.31 0.67% 894.30 36,440.61
0 - 0.00% - -
4,687 72,665.40 1.37% 1,828.18 74,493.58 9,933.54
3.748 85,511.85 1.61% 2,151.38 87,663.23 87,663.23
192,783.69 3.62% 4,850.22 197,633.91
4434 122,020.78  2.29% 3.069.90 125,090.68
13,955 314,804.47 5.91% 7.920.12 322,724.59 78,837.68 23,629.02 74,804.72
692 16,608.00 0.31% 417.84 17,025.84
1 500.00 0.01% 12.58 512.58
480,122 5322,298.71 100.00% 133,902.99 5.,456,201.70 961,983.98 273.853.43 74,804.72 26,270.60 35,738.72 105,233.12 77.482.09 138,153.02 -
5,209,784.98 894,829.37 256,865.69 74,824.89 25,699.53 34,932.57 102,734.91 74,295.66 132,229.98 2,638.01
246,416.72 67,154.61 16,987.74 (20.17) 571.07 806.15 2,498.21 3,186.43 5,923.06 (2,638.01)

File Name: F:\Fiscal\Caro Servicos\FY09 Core Services\SFY0S Loases\08 Lease Costs2



Department of Labor & Workforce Development
09 Lease Cost Allocation/Full Obligation, Budgeted and Unbudgeted - Juneau

d in sep rksheet based on space aliocation and brought into this one
Lease 133,903.00 Total < < < < << Employment Services Division >>>>>>>
Lease # Location SF Amount percent Admin Amount ETS Mgt/Admin I ABE ESD Total AWIB 8P AVTEC

1607 Juneau W 8th 57,830 1,624,371.42 30.52%  40.867.34 1,665,238.76

1632 Juneau W 8th 8,815 247,602.24 4.65% 6.229.39 253.831.63

2116 Juneau Annex 1,478 14,780.00 0.28% 371.85 15,151.85

Juneau W 6th 68,123 1,886,753.66 35.45% 47,468.58 1,934,222.24 173,432.15 33,531.32 744,487 .61 14,785.46 966,236.53 55,247.46
935 AVTEC land 196,870 43,365.60 0.81% 1,091.03 44,456.63 44,456.63

1445 Eaple St/Anc 48,640 912,93261 17.15%  22,968.35 935,900.96 227,505.36 1,803.45 283,502.52 512,811.33

1627 Goldbelt 3,100 78,620.89 1.48% 1.978.01 80,598.90

1849 Bragaw 9,000 306,987.20 5.77% 7,723.45 314,710.65

1901 Petersburg 0 - 0.00% - - - -

2086  Wasilia One Stop 9,308 173,870.31 3.27% 4,374.38 178,244 69 141,477 .41 3,829.92 145,307.34

2106 Kodiak DVR 460 9,606.80 0.18% 241.70 9,848.50

2200 Kodiak ESTP 2,460 51,376.76 0.97% 1.292.58 52,669.34 52,669.34 52,669.34

2212 Bothe! €S 3,107 70,880.40 1.33% 1.783.27 72,663.67 72,663.67 72,663.67

2217 Wildmeadow 8,158 202,644.72 3.81% 5,098.31 207,743.03 102,652.84 - 1.015.56 103,668.40

2230 Ketch One Stop 6,719 137,540.09 2.58% 3.460.35 141.000.44 107,841.94 - 107,841.94

2272 Dillingham 556 15,012.00 0.28% 377.68 15,389.68 15,389.68 15,389.68

2292 Nome 2,683 66,531.74 1.25% 1,673.86 68,205.60 68,205.60 68,205.60

2400  AVTEC Liererind 49,840 74,746.56 1.40% 1.880.54 76.627.10 76,627.10

2425 Kenal One Stop 13,826 280,394.45 5.27% 7.054.41 287,448.86 261,409.85 9,518.17 270,928.03

2428 Anc Muldoon 24,165 331,333.29 6.23% 8,335.97 339,669.26 174,875.28 174,875.28 111,734.47

2435 Ship Creek Ave 8,830 154,065.60 2.89% 3.876.12 157.941.72

2453 Homer 1,194 35,546.31 0.67% 894.30 36,440.61 36,440.61 36,440.61

2490 Delta Junction 0 - 0.00% - - - -

24986 Eagle River 4,687 72,665.40 1.37% 1,828.18 74493.58 64,560.04 64,560.04

2502 Oild Rich Hwy * 3,748 85,511.85 1.61% 2,151.38 87,663.23

2508  Anelse 192,783.69 3.62% 4,850.22 197,633.91

2508  WC/ALRA 4,434 122,020.78 2.29% 3.069.90 125,090.68

2508 Anc W 6th 13,955 314,804.47 5.91% 7.920.12 322,724.59 44,068.56 74,727.66

2567 Kotzebue 692 16,608.00 0.31% 417.84 17,025.84 17,025.84 17,025.84

2604 Seward 1 500.00 0.01% 12.58 512.58 - 512.58
Full Obligation of Leases 480,122 5,322,298.71 100.00% 133,902.99 5456,201.70  1,516,149.62 35,334.77 1,042,353.78 14,785.46 2,608,623.64 44,068.56  129,975.13 233,330.78
FY2008 5,209,784.98 5,209,784.98  1,412,895.48 34,561.09 1,017,147 .41 14,464.06 2,479,068.04 39,713.09  121,388.52 230,025.01
Increase or (decrease) 246,416.72 103,254.14 773.68 25,206.37 321.40 129,555.60 4,355.47 8,586.61 3,305.77

Filo Namo: F:\FiscallCore Services\FY09 Coro Sorvices\SFY09 Leasos\09 Lease Costs2



ALASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FY 2011 INDIRECT COST RATE PROPOSAL

STATE PAID LEASES FOR INDIRECT SERVICES
BUDGETED DEPARTMENT EXPENDITURES
FOR THE FISCAL YEAR ENDING JUNE 30, 2011

DOA PAID BY PAID WITH DEPT-WIDE
TOTAL CHARGING OTHER STATE DIRECT INDIRECT
DESCRIPTION COSTS COMPONENT FUNDS COSTS COSTS
Anchorage Leased Space
Commissioner's Office $ e % - % - 8 - $ -
Management Services 43,497 - 13,105 30,392 30,392
Total Juneau Space 43,497 13,105 30,392 - 30,392
Juneau Leased Space o , ‘ N
Commissioner's Office 65,830 65830 . 20,622 45,209
Management Services 179,461 41,847 137,615 137,615
Total Juneau Space 245,291 41,847 203,445 20,622 182,823
Wasilla Leased Space _
Commissioner’s Office BN - -
Management Services 2,869 1,304 1,564 1,564
Total Juneau Space 2,869 1,304 1,564 - 1,564
Total Costs $ 291657 § 56,256 $ 235402 $ 20622 % 214,780

APPENDIX C Page 1 of 1
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Depariment of Labor & Workforce Development

11Lease Cost Alloca

Lease # Location
1607 Juneau W 6th
1632 Juneau W 8th
2116 Juneau Annex

Juneau W 8th
935 AVTEC land
1445 Eagle SVANC
1627 Goldbelt
2617/2618 Anchorage DVR
2403 Wasilla Westside Center
2066 Wasilla One Stop
2108 Kodiak DVR
2200 Kodiak ESNJTP
2212 Bethel ES
2217 Wildmeadow
2230 Ketch One Stop
2272 Dilingham
2292 Nome
2400 AVTEC Lierer Ind
2425 Kenai One Stop
2428 Anc Muldoon
2435 Ship Creek Ave
2453 Homer
2496 Eagle River
2502 Old Rich Hwy *
2508  Allelse
2508  WCI/ALRA
2508 Anc W 6th
2567 Kotzebue
2604 Seward
Full Obligation of Leases
FY2009 5,458,201.70
Increase or (decrease)

Updated 12/09/09 To reflect this billi
tion/Full Obligation, Budgeted and Unbudgeted - Juneau Central Office listed first, then in lease number order
din sep worksheet based on space allocation and brought into this one
Lease 147,627.30 Total
SF Amount percent Admin Amount Comm Offe ALRA OCA DP Mgt Sve R&A
57,830 1,657,128.12 29.80%  43,995.37 1.701,123.49
8,815 252,595.14 4.54% 6,706.19 259,301.33
0.00% - -
66,645 1,909,723.26 34.34%  50,701.56 1,960.424.82 65,830.29 - 218,497.70 179,461.14 178,758.68
196,870 41,824.34 0.75% 1,110.40 42,934.74
48,640 935,699.52 16.83%  24,842.04 960,541.56 32,576.42 43,496.92 8,329.20
3,100 81,777.54 1.47% 217113 83,948.67
9,351 383,234.37 6.89% 10,174.55 393,408.92
2,603 46,364.68 0.83% 1,230.94 47,595.62
9,308 130,063.85 2.34% 3,453.09 133,516.94 2,868.86
460 9,808.00 0.18% 260.39 10.068.39
2,460 52,452.80 0.94% 1,392.58 53,845.38
3,107 72,329.04 1.30% 1,920.28 74,249.32
8,158 205,595.16 3.70% 5.458.38 211,053.54
6,719 140,740.24 2.53% 3,736.54 144,476.78
556 15,306.80 0.28% 406.38 15713.18
2,683 67,951.08 1.22% 1.804.04 69,755.12
49,840 73,999.08 1.33% 1,964.61 75,963.69
12,144 268,001.70 4.82% 7.115.22 275,116.92
24,165 336,407.04 6.05% 8.931.33 345,338.37
8,830 156,464.40 2.81% 4,154.00 160,618.40
1,194 38,641.02 0.69% 1.025.89 39,666.91
0.00% - -
4,687 73,920.61 1.33% 1,962.53 75,883.14
3,748 87,118.73 1.57% 2,312.93 89,431.66
292,057.64 5.25% 7,753.89 299,811.53
4,434 123,628.64 2.22% 3,282.24 126.910.88
17,513 415,686.28 7.48% 11,036.13 426,722.41 26,181.82
692 16,915.80 0.30% 449.10 17.364.90
1 500.00 0.01% 13.27 513.27
483474 5,560,525.34 100.00% 147,627.31  5,708,152.65 65,830.29 26,181.82 - 251,074.12 225,826.93 1872087.38
5,456,201.70 64,950.42 26,656.94 - 247,318.05 223,273.53 184,484.97
251,950.95 879.87 (475.12) - 3,756.07 2,553.40 2,602.91

File Name: F:\Fiscal\Core Services\FY'11 Core Services\SFY11 Leases\11 Leaso Costs



Department of Labor & Workforce Development
11Lease Cost Allocation/Full Obligation, Budgeted and Unbudgeted - Juneau Centrz

Lease 147,627.30 Total
Lease # Location SF Amount percent Admin Amount DVR wC WCAC Fish Fd Sec Inj Wg & Hr Mi OSH ASAC

1607 Juneau W 8th 57,830 1.657,128.12 29.80% 43,995.37 1,701,123.49

1632 Juneau W 8th 8,815 252,595.14 4.54% 6.706.19 259,301.33

2116 Juneau Annex 0.00% - -

Juneau W 8th 66,645 1,909,723.26 34.34% 50,701.56  1,960,424.82 126,676.49 26,626.48 26,626.48 37,564.75 22,679.34 30,874.68
935 AVTEC land 196,870 41.82;1.34 0.75% 1,110.40 42,934.74

1445 Eagle StAnc 48,640 935,699.52 16.83% 24,842.04 960.541.56 - 116,886.40 9,717.40 69,965.26 45,718.04 107,539.19 -

1627 Goldbelt 3,100 81,777.54 1.47% 217113 83,948.67 83,948.67
261712618 Anchorage DVR 9,351 383,234.37 6.89% 10,174.55 393,408.92 393,408.92

2403 Wasilla Westside Center 2,603 46,364.68 0.83% 1.230.94 47.595.62 47,595.62

2066 Wasilla One Stop 9,308 130,063.85 2.34% 3.453.09 133,516.94 18,934.50 2,868.86

2108 Kodiak DVR 460 9,808.00 0.18% 260.39 10,068.39 10,088.39

2200 Kodiak ESIJTP 2,460 52,452.80 0.94% 1.392.58 53.845.38

2212 Bethel ES 3,107 72,329.04 1.30% 1.920.28 74,249.32

2217 Wildmeadow 8,158 205,595.16 3.70% 5,458.38 211,053.54 105,733.12

2230 Ketch One Stop 6,719 140,740.24 2.53% 3.736.54 144.476.78 30,993.76 2,982.26

2272 Dillingham 556 15,306.80 0.28% 406.38 15,713.18

2292 Nome 2,683 67,951.08 1.22% 1,804.04 69,755.12

2400 AVTEC Lierer Ind 49,840 73,999.08 1.33% 1.964.61 75.963.69

2425 Kenai One Stop 12,144 268,001.70 4.82% 7.115.22 275,116.92 9,370.11 6,441.95

2428 Anc Mutdoon 24,165 336,407.04 6.05% 8,931.33 345,338.37 53,945.07

2435 Ship Creek Ave 8,830 156,464.40 281% 4,154.00 160.618.40 160,618.40

2453 Homer 1,194 38,641.02 0.69% 1,025.89 39,666.91

© 0.00% - -

2496 Eagle River 4,687 73,920.61 1.33% 1,962.53 75.883.14 10,118.83

2502 Old Rich Hwy * 3,748 87,118.73 1.57% 2,312.93 89,431.66 89,431.66

2508  Aleise 292,057.64 5.25% 7,753.89 299,811.53

2508  WC/ALRA 4434 123,628.64 2.22% 3.282.24 126,910.88

2508 Anc W 6th 17.513 415,686.28 7.48% 11,036.13 426.722.41 119,597.12 23,972.84 76,756.22

2567 Kotzebue 692 16,915.80 0.30% 449.10 17.364.90

2604 Seward 1 500.00 0.01% 13.27 513.27
Full Obligation of Leases 483474 5,560,525.34 100.00% 147,627.31  5,708,152.65 1,133,764.18 267,535.73 76,756.22 26,626.48 36,343.88 107.530.00 77,708.20 141,396.13
FY2009 5,456,201.70 5,456,201.70 961,983.98 273,853.43 74,804.72 26,270.60 35,738.72 105,233.12 77,482.09 138,153.02
Increase or (decrease) 251,950.95 171,780.20 (6,317.70) 1,951.50 355.88 605.16 2,296.88 226.11 3.243.11

File Name: F:\Fiscal\Core FY11 Core S \SFY11 Loasos\11 Loase Costs

based on space allocation and brought into this one

ing:




Department of Labor & Workforce Development

11Lease Cost Allocation/Full Obligation, Budgeted and Unbudgsted - Juneau Centrz

puted in
Lease # Location
1607 Juneau W 8th
1632 Juneau W 8th
2116 Juneau Annex
Juneau W 8th
935 AVTEC fand
1445 Eagle SVAnc
1627 Goldbett
2617/2618 Anchorage DVR
2403 Wasilla Westside Center
2066 Wasilla One Stop
2106 Kodiak DVR
2200 Kodiak ESNTP
2212 Bethel ES
2217 Wildmeadow
2230 Ketch One Stop
2272 Dilingham
2292 Nome
2400 AVTEC Lierer Ind
2425 Kenai One Stop
2428 Anc Muldoon
2435 Ship Creek Ave
2453 Homer
2496 Eagle River
2502 Old Rich Hwy *
2508  Avelse
2508  WC/ALRA
2508 Anc W bth
2567 Kotzebue
2604 Seward

Full Obkgation of Leases

FY2009

5,456,201.70

Increase or (decrease)
File Name: F:\Fiscal\Core Services\FY11 Core Seorvicos\SFY11 Lenses\11 Loaso Costs

p worksheet based on space allocation and brought into this one

Lease 147,627.30 Total < << < << Employment Services Division >>>>>>>
SF Amount percent Admin Amount ETS MgtAdmin | ABE ESD Total AWIB BP AVTEC
57,830 1,657,128.12 29.80%  43,995.37 1,701,123.49
8,815 252,595.14 4.54% 6.706.19 259,301.33
0.00% - -
66,645 1,909,723.26 34.34%  50,701.56 1,960,424.82 175,781.60 33,985.56 766,079.98 14,985.76 990,832.90 55,995.89
196,870 41,824.34 0.75% 1,110.40 42,934.74 42,934.74
48,640 935699.52 16.83%  24,842.04 960.541.56 233,495.17 1,850.93 290,966.63 526,312.73
3,100 81,777.54 1.47% 2,171.13 83,948.67
9,351 383,234.37 6.89% 10,174.55 393,408.92
2,603 46,364.68 0.83% 1.230.94 47,595.62
9,308 130,063.85 2.34% 3,453.09 133,516.94 105,975.84 2,868.86 108,844.71
460 9,808.00 0.18% 260.39 10,068.39
2,460 5§2,452.80 0.94% 1,392.58 53.845.38 53,845.38 53,845.38
3,107 72,329.04 1.30% 1,920.28 74,249.32 74,249.32 74,249.32
8,158 205,595.16 3.70% 5,458.38 211,053.54 104,288.68 - 1,031.74 105,320.42
6,719 140,740.24 2.53% 3.736.54 144,476.78 110,500.76 - 110,500.76
556 156,308.80 0.28% 406.38 15,713.18 15,713.18 15,713.18
2,683 67,951.08 1.22% 1.804.04 69,755.12 69,755.12 69,755.12
49,840 73,999.08 1.33% 1.964.61 75.963.69 75,963.69
12,144 268,001.70 4.82% 7,115.22 275,116.92 250,195.02 9,109.83 259,304.85
24,165 336,407.04 6.05% 8,931.33 345,338.37 177,793.97 177,793.97 113,599.33
8,830 156,464.40  281% 4,154.00 160.618.40
1,184 38,641.02 0.69% 1,025.89 39,666.91 39,666.91 39,666.91
0.00% - - - _
4,687 73,920.61 1.33% 1,962.53 75,883.14 65,764.31 65,764.31
3,748 87,118.73 1.57% 2,312.93 89,431.66
292,057.64 5.25% 7.753.89 299,811.53
4434 123.628.64 2.22% 3,282.24 126.910.88
17513 415,686.28 7.48% 11,036.13 426,722.41 66,852.21 113,362.20
692 16,915.80 0.30% 449.10 17,364.90 17,364.90 17,364.90
1 500.00 0.01% 13.27 513.27 - 513.27
483,474  5,560,525.34 100.00%  147,627.31  5,708,152.65  1,494,390.16 35,836.49 1,070,057.05 14,985.76 2,615,269.46 66,852.21 169,358.09  233,011.03
5,456,201.70  1,516,149.62 35,334.77 1,042,353.78 14,785.46 2,608,623.64 44,068.56  129,975.13  233,330.78
251,950.95 (21,759.46) 501.72 27,703.27 200.30 6,645.82 22,783.65 39,382.96 (318.75)



Department of Labor & Workforce Development

Updated

12/09/09

To reflect this billing:

11 Lease Cost Allocation/RSA Amount - Juneau Central Office listed first, then in lease number order

allocation computed in separate worksheet based on space allocation and brought into this one

Lease # Location RSA Amount Comm Offc ALRA OCA DP Mgt Sve R&A DVR wC WCAC Fish Fd Sec Inj Wg & Hr mi
1607 Juneau W 8th 332,785.29
1632 Junesu W 8th 102,210.39
2116 Juneau Annex -
434,995.68 - - 49,894.00 41,846.58 30,493.20 31,363.19 6,611.93 6,611.93 - 5611.44
935 AVTEC land 2,091.10
1445 Eagle SUAnc 279,814.16 9,613.86 13,104.61 1,834.60 - 37,376.31 3,107.29 - 14,619.08
1627 Goldbett 5,403.20 5,403.20
2617/2618  Anchorage DVR 89,699.77 89,699.77
2403  Nasilla Westside Center 47,595.62 47,595.62
2066 Wasilla One Stop 60,207.84 1,304.38 6,710.37 1,384.43
2106 Kodiak DVR 852.39 852.39
2200 Kodiak ESITP 22,427.19
2212 Bethel ES 58,540.23
2217 Wildmeadow 146,908.07 73,585.17
2230 Ketch One Stop 55,458.58 9,524 .49
2272 Dillingham 15,713.18
2292 Nome 51,951.48
2400 AVTEC Lierer Ind 18,363.68
2425 Kenai One Stop 218,302.36 5,685.29 5,322.22
2428 Anc Muldoon 319,156.55 46,322.39
2435 Ship Creek Ave 160,618.40 160,618.40
2453 Homer 8,248.72
2490 Detta Junction -
2496 Eagle River 39,228.59 4,106.57
2502 Old Rich Hwy * 63,249.84 63,249.84
2508 Anc W6th 327,231.49 74,219.12 23,972.84 76,756.22
2567 Kotzebue 11,081.26
2567 Kotzebue §13.27
Total Amount for RSA to pay Ieas'=2,437.652‘65 - - - 59,507.87 56,255.58 32,327.80 587,572.62 92,712.34 76,756.22 661193 9,719.23 - 26,937.17
Paid last bill
Difference to pay now 2.4375652.65 - - - 59,507.87 56,255.58 32,327.80 587,572.62 92,712.34  76,756.22 6!61 193 9,719.23 - 26,937.17
CC to use >>>>>>>>>>> sep sheet 7141500 7180150 sep sheet J-7311600 7320600 7350600 7340600 - 7410600

File Name: F:\FiscalCore Services\FY11 Core Services\SFY 11 Leases\11 Lease Costs



Department of Labor & Workforce Development

allocation puted in

Lease # Location RSA Amount
FY2009 previously paid 2,120,701.70
Increase or (decrease) 316,950.95

Leases DOA shows paid 5,560,525.34
Admin 147,627.30

less GF AR (3,335,500.00)
should equal above 2,372,652.64
2,437,652.65
65,000.00
should equal bill fm DOA _ 2,372,652.65
0.01

Comm Offc ALRA

OCA

File Name: F:\Fiscal\Core Services\FY11 Core Services\SFY 11 Leases\11 Lease Costs

Updated
11 Lease Cost Allocation/RSA Amount - Juneau Central Office listed first, then in lease number order
based on space allocation and brought into this one

DP

52,233.97
7,273.90

12/09/09

Mgt Sve

49,981.60
6,273.98

To reflect this billing:

R&A

28,549.95
3,777.84

DVR wC WCAC Fish Fd Sec Inj
A-7312600
409,989.25 85,863.31 74,804.72 5,701.86 8,408.34
177,583.37 6,849.03 1,951.50 909.97 1,310.89

Wg & Hr

M

25,706.82
1,230.35



Department of Labor & Wor
11 Lease Cost Allocation/|

1 puted in sep works!
< < << << Employment Services Division >>>>>>>
Lease # Location OSH ASAC ETS MgVAdmin ui ABE ESD Total AWIB BP AVTEC TOTAL
1607 Juneau W Bth
1632 Juneau W 8th
2116 Juneau Annex
7.655.92 42,084.08 8,134.42 189,527.62 1,304.99 241,031.11 13,876.36 434,995.68
935 AVTEC land 2,081.10 2,091.10
1445 Eagle SUANC 34,387.39 - 72,157.77 5§72.00 93,041.26 © 165,771.02 279,814.16
1627 Goldbelt 5,403.20
2617/2618 Anchorage DVR 89,699.77
2403  Nasilla Westside Center 47,595.62
2066 Wasilia One Stop 49,424.24 1,384.43 50,808.66 60,207.84
2106 Kodiak DVR 852.39
2200 Kodiak ES/JTP 22,427.19 22,427.19 22,427.19
2212 Bethe! ES 58,540.23 58,540.23 §8,540.23
2217 Wildmeadow 72,579.91 - 742.98 73,322.90 146,908.07
2230 Ketch One Stop 1,247.90 44,686.19 . 44 .688.19 55,458.58
2272 Dillingham 15,713.18 15,713.18 15,713.18
2292 Nome 5§1,951.48 51,951.48 51,951.48
2400 AVTEC Lierer ind 18,363.68 18,363.68
2425 Kenai One Stop 199,768.47 7.526.37 207,294.85 218,302.36
2428 Anc Muldoon 177,793.97 177,793.97 95,040.20 319,156.55
2435 Ship Creek Ave 160,618.40
2453 Homer 8,248.72 8,248.72 8,248.72
2490 Datta Junction - - -
2496 Eagle River 35,122.02 35,122.02 39,228.59
2502 Old Rich Hwy * 63,249.84
2508 Anc W 6th §6,490.91 95,792.40 327,231.49
2567 Kotzebue 11,081.26 11,081.26 11,081.26
2587 Kotzebue 513.27 513.27
Total Amount for RSA to pay leas 43,291.21 - 861,558.71 8,706.42 292%2_.66 1,304.99 1,183,792.77 56,490.91_ 109.668.76 1 18.008.2=5. 2,437,652.65
Paid last bill
Difference to pay now 43,291.21 - 861,556.71 6,706.42  292,222.66  1.304.99 56,490.91  109,668.76  116,008.25
CC to use >>>>>>>>>>> sep sheet 7005100 7555100 751C210 756Y317 7600150 7610150 7713621

File Neme: F:\Fiscal\Core Services\FY11 Core Services\SFY 11 Leases\11 Lease Costs



File Name: F:\FiscalCore Sorvices\FY11 Core Servicas\SFY11 Loases\11 Lease Costs

Department of Labor & Wor
11 Lease Cost Allocation/|
allocation computed in separate workst

Lease # Location OSH ASAC
FY2009 previously paid 37,748.38 -
Increase or (decrease) 5,542.83 -

Leases DOA shows paid
Admin
less GF AR

should equal above

should equal bill fm DOA

ETS Mgt/Admin ul ABE
869,623.79 7,438.31  254,297.03 1,132.84
(8,085.08) 1,268.11 37,925.63 172.15

< < << << Employment Services Division >>>>>>>

ESD Total

1,132,491.97
31,300.80

AwiB

30,859.26
25,631.65

BP

AVTEC

64,336.57 114,025.59

45,332.19

1,982.66

TOTAL

2,120,701.70
316,950.95



ALASKA DEPARTMENT OF
LABOR AND WORKFORCE DEVELOPMENT FY 2011 ICRP

APPENDIX D
FY 2009 LEGISLATIVE AUDIT




State of Alaska

MEMORAND l l M Division of Legislative Audit
Phone (907) 465-3830; Panafax (907) 465-2347

To: Joann Pelayo Date: September 15,2009
DLWD, Finance Officer Telephone: 465-3830
From: Pat Davidson Subject: Memorandum Billing for
Legislative Auditor FY 09 Audit Services

The purpose of this memorandum is to provide each agency a breakdown of the costs of audit services
provided by Legislative Audit to that department. This breakdown will allow each agency to maximize
federal or other funding participation for these costs. Audit costs are not included in the statewide cost
allocation plan; therefore, it is up to each agency to direct bill these costs to their programs or elect to
incorporate them into the department’s indirect cost plan. No additional payments to Legislative Audit are
required.

Analysis of Department of Labor and Workforce Development audit costs:

Audit Project Previously Informational Total Audit

Billed Billing (Memo) Costs FY 09
Statewide Single Audit - FY 2008 $10,411.00 $70,455.00 $80,866.00
Statewide Single Audit - FY 2009 0.00 14,627.00 14,627.00
Other Audits 0.00 0.00 0.00
Total Audit Costs $10,411.00 $85,082.00 $95,493.00

OMB Circular A-87 states that audit costs may be allowable as either direct or indirect costs. Items to
consider when determining if these will be charged as direct or indirect costs:
e Statewide Single Audit costs are allowable as a direct cost,
e other audits require specific approval of the federal awarding or cognizant agency to be allowable
as a direct cost,
e costs for all audits (both statewide single audit and other audits) are eligible as indirect costs,
for a given fiscal year all audit costs must be charged in the same method, and
e the agency may, under the direct cost method, consider these costs to be matching expenditures or
replacement expenditures for other expenditures that may have been disallowed by the federal
government.

The amounts identified as informational or memo billings are audit costs that the departments may seek
additional reimbursement in either the direct or indirect method (as discussed above). These additional
FY 09 audit costs must be treated in the same manner as the previously billed audit costs to ensure
consistent treatment.

A direct billing approach will require additional information to ensure a proper allocation of costs to all
programs (federal and non-federal) that benefit from these services. Please contact Gina Vose (465-3843)
for the additional information.
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From Gina Vose Date Thursday, November 05, 2009 2:59:14 PM
To Pelayo, Joann C (DOL)
Cc

Subject FY 09 memo billing
[#)image001.gif (46 8 H1w, ) EDLWD FY09 Memo Billin

Good Morning Joann,

.docX (16 KB HTML )

Attached is a memorandum discussing the Division of Legislative Audit's FY 09 audit services costs. This
information is not included in Section | of the Statewide Cost Allocation Plan (SWCAP). However, your agency
may still be able to use these costs for federal billing purposes.

THIS IS NOT A REQUEST FOR FUNDS FROM YOUR AGENCY.
As stated in the attached memo, please give me a call if you have questions.
Thank you,

Gina Vose

Regina M. Vose, CPA
Division of Legislative Audit
907.465.3843 (voice)
907.465.2347 (fax)

ARAE AR R K R R K R K R K,

https://jnuev01.soa.alaska.gov/Enterprise Vault/ViewMessage.asp?Vaultld=11211606E0C... 12/21/2010
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MEMORANDUM  STATE OF ALASKA

Department of Administration

Division of Finance
To: Administrative Service Directors Date: September 4, 2009
From: Kim Garnero '\(/‘7 Phone: 465-3435
Director
Division of Finance

Subject: Fiscal Year 2009 Memorandum Billing for AKSAS and AKPAY Chargeback

This memo informs you of the amount of AKSAS and AKPAY chargeback not billed, but
allowable and allocable to your department under the fiscal year 2009 Statewide Cost Allocation
Plan (SWCAP), which was approved by our federal cost negotiators at the U.S. Department of
Health and Human Services. You do not have to pay this unbilled amount.

The amount is being provided to you in “memo billing” form' for your department to maximize
federal or other funding participation in these allowable costs. Depending on your departmental
cost allocation plan, these memo billing expenditures may be used as either direct or indirect
costs. The allocation basis approved by the federal cost negotiator in Section II of the FY 2009
SWCAP for these costs was transaction count and position count.

For federal or other funding participation, these memo billing expenditures are essentially the
same as the AKSAS and AKPAY chargeback you actually paid. They are allowable costs that
can be allocated across your funding sources. They may be billed, or used as match, or used to -
replace expenditures that are disallowed by the federal government as a result of the audit
process. One caveat of OMB Circular A-87 is that like costs receive like treatment, so the memo
billing expenditures must be charged in the same method as the AKSAS and AKPAY
chargeback you paid for fiscal year 2009.

The following table shows the amount of AKSAS and AKPAY chargeback allocable, previously
billed, and the memo billing amount for each agency in fiscal year 2009.

If you have questions about this information, please contact me.

KG/nkwt
cc: Finance Officers

! This is similar to the “Memorandum Billing for Audit Services” you have received from the Division of Legislative
Audit in recent years.



Administrative Services Directors

Division of Finance
Memo Billing for FY2009 Underbilling of AKSAS & AKPAY Charges

September 4, 2009

Previously
_Agency Total Allocable Billed Memo Billing

01-  Office of the Governor $ 15,133 $ 14,306 $ 827
02- __ Administration $ 84,462 $ 78,045 6,417
03- Law $ 36,082 $ 32,390 3,692
04-  Revenue $ 144,839 $ 134,456 10,383
05-  Education & Early Development $ 33,927 $ 30,824 3,103
06-  Health & Social Services $ 329,458 $ 315,345 14,113
07-  Labor & Workforce Development $ 68,207 $ 61,697 6,510
08-  Commerce & Econ Development 3 36,795 $ 32,449 4,346
09-  Military & Veterans Affairs $ 23,107 $ 21,584 1,523
10-  Natural Resources $ 75,147 $ 70,044 5,103
11-  Fish and Game $ 113,924 $ 99,620 14,304
12 Public Safety 3 64,177 $ 55,717 8,460
18-  Environmenta! Conservation 3 39,844 3 35,219 4,625
20-  Corrections $ 92,354 3 84,337 8,017
25 Transportation & Public Fac $ 282,927 $ 255,678 27,249
31733 - Legislature $ 33,395 $ 29,935 3,460
41-  Alaska Court System $ 53,074 $ 48,354 4,720

Totals $ 1,526,851 $ 1,400,000 $ 126,851




memo billing for AKSAS and AKPAY- Enterprise Vault Archived Item Page 1 of |

From Garnero, Kim J (DOA) Date Friday, September 04, 2009 3:05:24 PM
To SOA Admin Services Directors; DOA DOF State Finance Officers
Cc Wery-Tagaban, Nicole K (DOA)

Subject memo billing for AKSAS and AKPAY

ZEMemo Bill for FY 2009 True up AKSAS & AKPAY.pdf (76 KB H1mL )

Good afternoon,
Attached is the memo billing for AKSAS and AKPAY chargeback for FY 2009. As stated in the memo, you do not

have to pay this. It is simply more allowable costs for you to use to benefit your department. Notice that AKPAY

underbilling occurred in FY 2009 for the first time in several years. We combined the underbilling for both AKSAS
and AKPAY for this memo billing amount.

If you have questions, please let me know.
Regards,
Kim

https://jnuev01.soa.alaska.gov/EnterpriseVault/ViewMessage.asp?Vaultld=11211606E0C... 12/21/2010
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STATE OF ALAskA FY 2009

INTRODUCTION

The State-wide Cost Allocation Plan (SWCAP) for indirect services provided by central services agencies of the State of
Alaska for fiscal year 2009 is based on actual data incurred during the fiscal year ended June 30, 2007 (FY 2007). The Plan was
prepared by MAXIMUS, Inc. at the request of the Department of Administration, State of Alaska.

The U.S. Office of Management and Budget issued OMB Circular A-87 (2 CFR Part 225), which defines allowable
expenditures for Federal grants. The Circular establishes procedures for recovering both direct and indirect costs of programs. The
Circular requires that a state wishing to claim indirect costs as charges against Federal grants, prepare an annual SWCAP and submit
the Plan for approval to a designated Federal department for review and approval.

This SWCAP, based on actual data incurred during the fiscal year ended June 30, 2007, should be fixed and used on all indirect
cost proposals for Federal programs during the State's fiscal year ending June 30, 2009 (FY 2009).

The SWCAP is formatted as follows:

Q Certificate of Cost Allocation Plan - a certification by an authorized official that the SWCAP has been prepared in
accordance with applicable policies and procedures of OMB Circular A-87 (2 CFR Part 225).

Q Organization Chart - a current State of Alaska organization chart.
Q FY 2009 Fixed Costs - schedule which summarizes fixed costs for each State agency.
Q Cost Allocation Plan - detailed analysis and allocation of central services agencies based on FY 2007 data.

STATE-WIDE COST ALLOCATION PLAN
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'FUNCTIONS OF STATE DEPARTMENTS

OFFICE OF THE GOYERNOR .
The Governor is the Chief Executive of the State. The Office of the Gov-
emmor has the overall responsibility for coordinating the activities of state

agencies to ensure that all programs are ocnsistent with Alaska’s goals -

and objectives.

ADMINISTRATION

The Department of Administration centralizes services m provide more
efficient, cost-effective support to state agencies and Alaskans. Services
fo state agencies include: Labor Relations and Personnel, Finance (pay-
oll, accolmﬁng, disbursements), General Services (purchasing, supply,
mail, managing ‘public buildings), Risk Management, and Enterprise
Technology Services (telecommunications and computer services).

The department also provides services to the public through the: Division
of Motar Vehicles, Office of Public Advocacy, Public Defender Agency,
Alaska Public Offices Commission, Alaska Oil and Ges Conservation
Commission, Alaska Public Broadcasting Commission, Office of Admin-
istrative Hearings, and Violent Crimes Compensation Board.

COMMERCE, COMMUNITY AND
" ECONOMIC DEVELOPMZEE:;:

The Department of Commerce, Community, asd Bconomic stelopmmt
provides cansumer protection through the regulation of banking, seouri-
ties and corporations, insurance, professional ocoupations, and business
licensing.

The department promotes economio development in the state thf;mgh
domestic and international promotion of tourism, Alaska seafood, timber,

minerals, and ether products, and encouragament of business and indos- .
triel development. It also administers several loan programs: The de-

partment fosters the development of independent local govemments by
providing technical, financial, and progmm assistance to communities. It
also inoludes: the Alagka Seafcod Marketing Instituts, Regulatory Com-
missica of Alasks, Alaska Industrial Development and Export Authority,
Alasks Energy Authority, Aerospace Development Corporation, Alaska
Community Services Commission, and Aleska Railroed Corporation. -~

CORRECTIONS

The Department of Corrections is responsible for public safety thnmgh'

* the incarceration and supervision of offenders. The deparitment operates
12 comrectional. facilities and jails that provide seoure incarceration and
appropriate rehebilitation programs for felons and misdemeanants; com-
munity residential centers; supervision and case mansgement of proba-
tioners and parolees in the community; and oversight of 15 small commu-
nity jails, Also included in the department is the Alaska Board of Parcle,
‘a quasi-judicial board that makes all parole related decisions.

EDUCATION AND EARLY

DEVELOPMENT | _
- The Department of Education and Early Dovelopment is responsibls for
Alaska's gystem of publio education. The State Board of Education and
Early Development is the executive board of the department. The board
develops educational policy, promulgates regulations goveming educa-
tion, appoints the commissioner of Bducation and Early Development
with the Governor’s approval, and is the channel of communication be-
tween state govemment and the public for educational matters, Education
policies are determined by the board and sdministered by the commis-
sioner through department divisions. Programs administered include:
public school] funding, teacher certification, and student asgessment. The
department also operates Mt. Edgecursbe High Sohool, the state’s secon-
dary boarding school program. The department .administers the state
" Iibreries, archives, records end museum servioes, provides grants to the

ms.oommm'ity. and provides ﬁmdd aid to post-secondary students
through the Alasks Commission on Postsecondary Education.

ENVIRONMENTAL CONSERVATION

The Department of Environmental Conservation is the state’s regulatory
agency responsible for protection of the environment aund protection of
citizens from unsafe sanitary practioes.

To accomplish thess results, the dopartment establishes protective stan-
dards; cleans-up and controls pollution to air, Jand and water; controls
sanitary practices related to focd, drinking water and solid waste; and
enforces these controls, Services to communities include financial and
technital assistance for upgrading water, sewage and solid wasts, assis-
tance meeting health-based standards for air quality, and posmoning of

oil spill response equipment.

Through partnerships with Alaska c:uzéns, businesses, and communities,
the departmént works to safely manage and reduce pollution and hamds
to the environmeat and human health. .

FISH AND GAME

‘The Department of Fish and Game’s mission is to protect, mamtmn. end
improve the fish, game, and aquatic plant resources of the stato, and man-
age thelr use and-development for the maximum benefit of the people of
the state, consistent with the sustained yield principle mandated fn the
Alsska Constitution. The commissioner and the department conduct

. management and résearch finctions necessary to support this mission.

The Boards of Fisheries and Game are responsible for edopting regula-
tions to conserve and develop the state’s fish and wildlife resources. The
Commercial Fisheries Entry Commission i5 8 quasi-judicial agency that
promotes resource conservation and sustained yield management by regu-
lating entry into Alaskn’s commercial fisheries. The department also
includes the Bxxon Valdez Oil Spill Trustes Council, which ovasees
restoration of the injured ecosystem thmugh the use of the $900 milion
crvil scttlemust. . .

HEALTH AND SOCIAL SERVICES -

The Department of Bealth and Social Services® mission is to promote and
protéct the health and well-being of Alagkéns. To achieve that goal, the
department fbouses on dave)nping. implementing and maintaining a sys-
tem of health care and social services that balances the cost of, access to,

and quality of care. In eddition, the department fosters colleboration
among stakeholders statewide to dsvelop and maintain a strong bealth.
care and social services delivery system in Alaska,

The department’s primary programs include: operation of the Alaska
Veterans and Piongeers Homes, support services for seajors and disabled
Alaskang; child protection end family preservation services; operation of
youth detention fhoilities and assisting offenders and their fixmilies in
developing skills to prevent crime; and providing basic supports for vul-
nerable individuals who are unable to provids for themselves. In eddition,

- .the department is commmzdto;chnuon of iliness, health promotion

and protection; oversceing .commpumity-based mental health and sub-
stance abuse services across the continuum of care (prevention, éarly
intervention, treatment and recovery programs), including operaﬁon of the
Alasks Psychistric Institute; and provision of Medicaid services for low .

income and d.lsabled Alaskans,



LABOR AND WORKFORCE

DEVELOPMENT

The Department of Labor end Workforce Dovelopment is responsible for
advancing opportunities for ‘employment and insuring that employers
pmvxdasafeandlcgalwoﬂungcond:hons. 'Ihedcpamnmualsore-
sponsible for employmmt services, unemployment insurance, adult basic
education, job tmining, workers’ compensation, ‘the Fishermen’s Fund,
_ and vooational rehabilitation for people with disabilities. In addition, the
department enforces laws and regulations dealing with occupational

safety and health, mechanical inspections, and wage and hour administra-

tion; serves as the labor relations agency for public employment in the
state; and colleots, analyzes, and releases labor market and population
statistics. Also included in the department ere the Alaska Workforce
Jnvestmeat Board and the Alaska Vocational Technical Center.

The Department of Law is responsible for the prosecution and conviction
of criminal offenders in Alaska to ensure safe communities. The depart-
ment assists law enforcement agencies with criminal mveeugaﬁoua, ﬁlmg
misdemeanar and fdony charges; serves as legal advisor to grand juries;
and represents the state’in all phases of criminal trial and eppellate pro-
ceedings. It also works in partnership with executive, legislative, and
judicial agencies by providing Jegal advice and representing the state in
all acticns in which it is a party. Such actions include protesting Alaska's
children and youth by handling child sbuse, neglect, and delingquency
oases expeditiously; resalving questions of state versug federel control of
natural resources; ensuring that the state receives its correst ghare of oil
and gas taxes and royalties; collecting money owed to the stats by busi-
nesses and. individuals for child support, fines, and other unpaxd obliga-
tions; and defending the state against claims forpmunal injury and other
damages. . .

MILITARY AND VETEMS AFFAIRS

The Department of Military and Veterans Affairs is responsible for the

Alaska Amy and Air National Guard, the Division of Homeland Security
and Emergency Magagement, the Office of Veterans Affirs, ths Alaska
Military Youth Academy, aund the Alnska Stare Defense Foroe and Alaska
Navel Militie, The commissioner serves as the Adjutant General of the
State of Alaska and exercises day to day command over the Alagka Na-
tional Guard comprised of approximately 4,000 Anmy and Air guardsmen.
The strategic mission includes the responsibility for protecting lives and
property from terrorism and all other hazards, and to provids rapid recov-
ery from eall disasters through the Division of Homeland Security and
‘Emargeacy Menagement. The department is also responsible for manag-
ing the Alaskn Military Youth Acadensy, which is an gocredited special
purposs school offering the ChalleNGe and STARBASE programs to both
high school and elementary school aged students. Lastly, the department
sexves asmadwmbmmmaﬁ’eohngAlash‘svetmpopuhho&

NATURAL RESOURCES

The Department of Natural Resources manages all state-owned land,
water and nstural resources, except fish and game, but includisg fish
habitat and passage. These resources include approximately 92.1 million
acres of uplands; 60 million acres of tidelands, shorelands, and sub-
maerged lands; and 40,000 miles of coastline. Strategic missions include:
develop, congerve, end enhance the natural resources of the State of
Alaska; raise public awareness that Alaska’s natural resources ars the
basic asset of our economy; and stimulate and encourags xesowce-based.
value-added economio activity while conserving Alaska's wild and scenic
value. Tho department is also responsible for determining the potential of
mo!ogxo hazards to pecple and facilities in Alaska dus to volcanic and
seismic eotivity, and for maimtenance apd acoessibility of the state’s land
records.

The department serves the state from offices Jocated in 34 Alaskan com-
munities, and encompasses the divisions of Agriculture, Forestry, Geo-
logical & Geophysical Surveys, Mining Land & Water, Oil' & Gas, end

Parks & Outdoor Reoreaticn; the offices of Habitat Management and-

Permitting, Project Managemmt and Permitting, Mental Heanh Trust
Land, and the Joint Pipeline Office; and the Natural Resource Conserva-
tion and Development Board. The department is ru:pumible for the two
largest oil and gas ficlds in North Americs; a park system that contains
one-third of the nation's state park Jands; 40% of the nation’s fresh water;
fire suppressxun management for over 134 million acres; forest resource
management in two state forests totaling 2 million acres; mineral man-
sgement involving 40,018 mining claims; and an agrionltural program
that encompagses 640 farms.

PUBLIC SAFETY :

The Department of Public Safety is responsible for the enforoement of

state laws including criminal and fish and wildlife protection laws, fire
prevention, search end rescus, highway safety and alcoholic boverage

laws; providing forensic crime laboratory services to law eaforcemeat

statewide; certifying police proficienoy; providing basic police academy

-4nd specialized training to municipal and state law enforcement agencxs.

oversight of the Village Public Safety Officer ngram. and assisting

. victims of domestic violence and sexual assault.

REVENUE

The Department The Department of Revenus administers and enforces tax and charitable
gaming Iuwa, collects, invests, and manages stits finds and publio.em-
ployes pension trust fimdis; administers the Pérmanent Fund Dividend,
Shared Taxes and Child Support Services programs; administers licensing
programs mandated by statuts; issues state general obligation, revemue
ahd lease debt, and authorizes certain agency debt. Other state entities

" essociated with the department for administrative purposes are: Alsska

Permapent Pund Corporation, Alaska Housing Finamce Corporetion,
Alaska Housing Capital Corperation, ‘Alasks Municipal Bond Bank Aun-
thority, Alaskn Mental Health Trust Authority, Alaska Retirement Man-
agement Board, Alaska Natural Gas Development Authority, Northem
‘Tobacco Securitization Coxpnrauon, ‘and the State Band Committea,

TRANSPORTATION AND

PUBLIC FACILITIES

The Department of Trensportation and Public Facilities is responsible for
the planning, research, design, construction, maintenence, cperation, and
protection of all state transportation systems end meany public facilities.
This includes approximately 260 state-owned airports and seaplane bases,
6,000 miles of state roads, 700 buildings ranging from maintenance shops
to state office complexes, and 47 ports and harbors. In addition, the de-
partment owns and operates the Alaska Marine Highway Systam, serving
31 Alagkan communities with connections to Bellingham, WA and Prince
Rupert, BC. The department also owns and operates the State Equipment
Fleet, which provides full maintenanoe support and replacement activities
of 7,800 light- and heavy-duty vehicles and attachments for stats depart-
ments, agencies and offices, ° .
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COST ALLOCATION AGREEMENT
STATE AND LOCAL GOVERNMENTS

State of Alaska DATE: December 23, 2008

P.O. Box 11024 FILING REF.: The preced-

Juneau, AK 99811 ing agreement was dated:
01/03/08 G12033

SECTION I: ALLOCATED COSTS

The central service costs listed in Exhibit A, attached, are approved on a
fixed basis and may be included as part of the costs of the
State/local departments and agencies indicated during your fiscal year ended
June 30, 2009 for further allocation to Federal grants, contracts and
other agreements performed at those departments and agencies.

SECTION II: BILLED COSTS

In addition to Section I, which provides for services furnished but not
billed, the services listed below are furnished and billed to State/local
departments and agencies.

1. Leasing Services Center

2. Alaska Public Building Fund

3. Risk Management

4. Legal Services

5. Legislative Audit

6. Building Maintenance Operations

7. RHighway Equipment Working Capital Fund

8. Information Services Fund (Computer and Telecom. Services)
9. Archives and Record Management Services

10. Central Mail Services

11, Division of Finance - AKPay Data Processing
12, Division of Finance - AKSAS Data Processing
13, DOA Administration Hearing '

14, Division of Retirement and Benefits

15, DOA Division of Personnel

16, DOA Cost Allocation Plan

17. DOA State Travel Office

18. ADA Coordination

19, Group Health and Life Benefits Fund
20. Unemployment Compensation Trust Fund

21. DOR - Treasury Division (effective July 1, 2008)
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STATE/LOCALITY: State of Alaska

AGREEMENT DATE: December 23, 2008

SECTION XIL:i CONDITIONS.

The amounts approved in Seotion I and the billings for the services listed in Jection
Il are subject to the following conditionst

A. . LIMITATIONS: (1) Charges resulting from this Agreement are subject to any
statutory or administrative limitations and apply to a given grant, contract or other
agreement only to the extent that funds are available. (2) Sueh charges repzesent
costs incurred by the State/locality which are legal obligations of the State/locality
and are allowable under OMB Clroular A-87. (3) The same costs that are treated as
indirect costs are not claimed as direct costs. (4) Similar types of costs are
accorded consistent accounting treatment. (5) The information provided by the
State/locality which was used to eatablish this Agreement is not latar found to be
materially inoomplete or inacourate,

B. ACCOUNTING CHANGES: This Agreement 1s based on the accounting system purported by
the State/locality to be in effect duzing the Agresment pericd. Changes to the method
of accounting for costs which affect the amount of reimbursement resulting from uge of
this Agreement require prior approval of the authorized representative of the Cognizant
Agency. Suoh changes include, but are not limited to, changes in the charging of a
particular type of cost from alloocated cost to a billed cost. Pailure to obtain
approval may result in cost disallowances.

C. FIXED AMOUNTS: 1If fixed amounts are approved in Sectioen I of this Agreement, they
are based on an estimate of the costs for the period coverad by the Agreement. Whan
the actual costs for this period are determined, adjustments will be madea to the
amounts of a future year to compensate for the difference between the costas used to
sstablish the fixed amounts and actual gosts,

D. BLLLED COSTS: Charges for the services listed in Section II will bae billed in
accordance with rates eatablished by the State/locality. These rates will be based on
the estimated coats of providing the services. Adjustments for variances between
billed costs and the actual allowable costs of providing the services, as defined by

OMB Circular A=87, will bs made in acoordance with procedures agreed to between the
State/locality ard the Cognizant Agency. :

E. USE BY OTHER FEDERAL AGENCIES: Thia Agreement was executed in aogordance with the
suthority in OMB Circular A-87, and should be applied to grants, contracts and other

agresments oovered by that Circular, subject to any limitations in Paragraph A above.

The State/locality may provide coples of the Agreement to other Federal Agencies to
give them early notification of the Agreement. '

BY THE STATE/LOCALITY BY THE COGNIZANT AGENCY
ON BEHALF OF THE FEDERAL GOVERNMENT

W (AGENCY)
sz%ﬁffﬁl~ 1
TRARET —

TSYGNATURE]

(NAME)
7 Tl n of
(TITLE)

1——9-—2”“‘*‘—*&43-*—3-‘333—0%

HHE Representative__Cora D. Coleman
Telephone_ (415) 437-7820

(2)

s Savnaw
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. [ 8y Center
DEPARTMENT OF HEALTH & HUMAN SERVICES ';:“n':’;l Hmﬂmm Service
Divisien of Cost Allocation

DCA Visstsm Flold Office
§0 ™ Street, Suite 4-600
San Franslsco, CA 94103

Kim Garnero

Directoi Alegk

State o aska .

Division of Finance 'JAN 07 2009
P.O, Box 110204

Juneau, AK 55811-0204

Daar Ms. Garnero:

A copy of the Negotiation Agreement approving the central
services cost allocation plan 1s attached. This Agreement
reflects an understanding reached between your organization
and a member of my staff concerning the central gervice
costs that may be included as indirect costs in your depart-
menta and agencies that have Federal grants and/or contracts.
Pleage have the Agreement signed by a duly authorized
representative of your organization and return it to me

BY FAX, retaining the copy for your files. we will reproduce
and distribute the Agreement to the appropriate awarding
organizations of the Federal Government for their use.

A cost allocation plan proposal together with supporting
information are required to pubstantiate your claim for

costs under grants and contracts awarded by the Federal

Government. Thus, your next proposal based on actual

costa for your fiscal year ending 06/30/08, is due in our
office by 03/31/09,

Sincerely,

Wt oo

Wallace Chan
Director

Attachment

PLEASE SIGN AND RETURN THE NEGOTIATION AGREEMENT BY FAX

Paone) (415) 437-7030 - Pax: (¢13) 437-7023 - B-mail: doaefepss.gov
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STATE EMPLOYMENT SECURITY AGENCY
TAX COLLECTION ACTIVITY
DESCRIPTION OF UNIT OPERATION

The Employment Security Tax Unit is responsible for the collection of taxes from Alaska
employers for Unemployment Insurance (UI) Tax and two state programs: the State Employment
and Training Program (STEP) and the Alaska Training and Vocational Education Program (TVEP).
The Tax Unit incurs costs directly related to UI, and costs that benefit both Ul and state programs.
Costs directly related to Ul are recorded directly into a cost center established for UI on the state
accounting system (AKSAS). Costs benefiting both UI and state programs are allocated/split
between Ul and state programs on the ratio by U.S. Department of Labor, currently 81% to UI and
19% to state programs.

Collection activities and processes of the Tax Unit were reviewed by the U.S. Department of
Labor, Division of Cost Determination, soon after STEP began. After the review, a shared cost
agreement was reached between the state and federal partners that the state portion of shared costs
would be 19%. This agreement has been in place since 1994. On January 25, 2002, the Alaska
Department of Labor and Workforce Development requested that the agreement to split common
tax collection costs 81% Ul and 19% state be reconfirmed. The U.S. Department of Labor,
Employment and Training Administration, confirmed that the agreement is still valid and in effect.

For the last full year (FY 2009), the total cost was $3,176,536. Of that amount, $2,572,994, or 81%,
was paid with Ul Admin funds, $301,771, or 9.5% was paid with STEP funds, and $301,771, or
9.5% was paid with TVEP.
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STATE UNEMPLOYMENT INSURANCE AGENCY
PENALTIES AND INTEREST ACTIVITY
DESCRIPTION OF UNIT OPERATION

The Unemployment Insurance Benefit Payment Control Unit (BPC) is responsible for
investigating Unemployment Insurance (UI) claims, detecting fraud, and assesses penalties
associated with these claims. The State of Alaska assesses penalties and not interest when fraud
and/or overpayments occur (AS 23.20.390). Penalties assessed for federal employees are
recorded against the Ul Trust and those for state employees are recorded against the state general
fund. In order to isolate the costs of assessing and collecting penalties, the department first had to
identify the costs associated with fraud. The department looked at the last three state fiscal years
of cases and calculated that 15.87% of BPC’s expenditures are related to fraud case management.
In SFY2010, the total costs incurred by the BPC Unit is $1,491,387, with $236,683 attributable
to fraud. To isolate further the costs of assessing and collecting penalties, the department
analyzed the way investigators manage their cases to determine the methodology used in
allocating these costs. Penalties are assessed when specific data elements are entered in the
Benefit Audit, Reporting and Tracking System (BARTS). The process of assessing and
generating collection letters is automated with the software enhancements made to the system. A
daily batch run identifies and calculates the penalties for each individual claim and rolls the data
in the UI database. Investigators use 31 screens when they manage fraud cases and 6 of those
screens (19.35%) have data elements that must be entered in order for penalties to be assessed.
Therefore, out of the $236,683 attributable to fraud, 19.35% or $45,798 are the costs associated
with penalties. The methodology to allocate the costs between state versus federal will be based
on the percentage of revenue recorded to each fund at the end of each state fiscal year. In
SFY2009, the percentage of revenue from P&I recorded to the state general fund is 95.83%. That
would mean that the state would need to absorb about $43,888 of the cost. Once SFY2010
revenues are finalized, this percentage might change and will be reconciled similar to all other
allocated costs in our department.
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STATE UNEMPLOYMENT INSURANCE AGENCY PENALTIES AND INTEREST ALLOCATION
BASED ON PRIOR YEAR EXPENDITURES

FRAUD NON-FRAUD TOTAL
DESCRIPTION CASES CASES CASES
Ul Overpayment Cases
FY2007 s 1,293 5,875 7.168
FY2008 L1023 5,099 6,122
FY2009 21,478 9,132 10,610
Total Cases 3,794 20,106 23,900
Percentage 15.87% 84.13% 100.00%
Benefit Payment Control Expenditures N o o
FY2010 236683 _ 1,254,704 1,491,387
Total Expenditures 236,683 1,254,704 1,491,387
BARTS Screens
Screens used to manage cases 25 31
Total Screens 25 31
Percentage 19.35% 80.65% 100.00%
Total Costs associated with assessing penalties $ 45798 $ 1274835 $ 1515318
Penalties collected STATE FED TOTAL
FY2009 917,500 39,877 957,378
Total Revenues 917,500 39,877 957,378
Percentage 95.83% 4.17% 100.00%
Breakdown of costs for assessing penalties $ 43,888 $ 1910 § 45,798
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TRAINING AND EMPLOYMENT GUIDANCE LETTER NO. 15-09
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ONE-STOP CENTER SYSTEM LEADS
FROM: JANE OATES e
Assistant Secre
SUBJECT: Allocation of Costs of Assessing and Collecting Penalty and Interest under

l RESCISSIONS EXPIRATION DATE
None Continui ng

State Unemployment Compensation Laws

. Purpose. To provide guidance to the states in determining and allocating the costs of

assessing and collecting penalties and interest (P&I) that are collected under a state’s
unemployment compensation (UC) law and used for non-UC purposes.

References. Title 111 of the Social Security Act (SSA); 29 CFR 97.22; Office of Management
and Budget (OMB) Circular No. A-87, "Cost Principles for State, Local and Indian Tribal
Governments" (as revised May 10, 2004) at 2 CFR Part 225; Training and Employment
Guidance Letter (TEGL) No. 6-05; and TEGL No. 4-06.

Background. All states assess P&I on delinquent employer UC taxes and deposit the
amounts of P&I collected into state P&I funds. Some states also assess P&I on
overpayments of UC resulting from fraud and deposit them into similar state funds. There
are no Federal requirements regarding the use of these funds, and their use is controlled by
state law. Based on information available to the Department of Labor (Department), each
state has at least one P&I fund.

Following the issuance of TEGL No. 6-05, which addressed the allocation of state UC
agency costs of collecting non-UC taxes, the Department received several inquiries as to the
allocation of the costs of collecting P&I that is assessed on UC debts, but used at least in part
for non-UC purposes. This TEGL explains that a cost allocation plan is required when the
use of moneys in a P&I fund is not limited to UC purposes.




4. Federal law and cost principles. Section 302(a), SSA, provides that the Secretary of Labor
shall certify for payment to a state such amounts as the Secretary determines “to be necessary
for the proper and efficient administration” of each state’s UC law. These payments are
sometimes referred to as Title III grants. Further, Section 303(a)(8), SSA, provides that, as a
condition of receiving a Title III grant, the state may expend its Title III grant “solely... for
the proper and efficient administration” of the state’s UC law.

The Department’s regulations at 29 CFR 97.22(b) provide that, for purposes of determining
allowable costs under a grant to a state (including the Title III grant), the Department will
follow the cost principles in OMB Circular A-87, codified at 2 CFR part 225. Section C.3 of
Attachment A of the Circular provides that -

(a) A cost is allocable to a particular cost objective if the goods or services
involved are chargeable or assignable to such cost objective in accordance
with relative benefits received.

* ok ok
(d) Where an accumulation of indirect costs will ultimately result in charges
to a Federal award, a cost allocation plan will be required. . . .

5. Application.

a. Ingeneral. In applying the cost principles in item 4 of this TEGL to Title III grants, a
cost allocation plan must be developed whenever a state UC agency incurs costs for a
“cost objective” unrelated to the administration of the UC program. Collection of
moneys for deposit into a fund from which money may be withdrawn for non-UC
purposes is such a cost objective. Therefore, whenever a state UC agency collects P&I
on UC debts that are not used entirely for UC purposes, the state must obtain the
cognizant Federal agency’s approval of its plan for allocating the costs of assessing,
processing, and collecting the P&I, including postage costs. Cost allocation plans
addressing P&I funds must be included with the state’s annual submission of its Indirect
Cost Rate Proposal when those funds may be used for non-UC purposes.

b. P&l which might be used for UC purposes. How P&I funds will be expended will
generally not be known until after the funds are collected. As a result, a benefit received
by the UC program, or non-UC program, will not be known in advance of collecting the
P&I for the current fiscal year. The state’s cost allocation plan must match current fiscal
year costs of collecting the P&I funds against current year obligations of P&I funds for
all cost objectives (UC and non-UC) benefiting from the collection of P&I in the current
fiscal year. Please note that when actual fiscal year data become available, the state must
reconcile the cost allocation plan.

c. Use of non-UC grants and state financing. Use of funds granted for administering the
Wagner-Peyser Act and the Workforce Investment Act are restricted to activities in
support of the specific purposes set forth in those Acts. Unlike Federal UC law, these

2



Acts do not authorize the collection of P&I on unpaid UC debts, even if the P&I revenues
enhance program activities performed under either of these Acts. As a result, funds
granted under these Acts may not under any circumstances be used to collect P&I.

Aside from any Federal limitations on the use of granted funds, states are otherwise free
to determine how to finance the costs of collecting P&I, including using state general
revenues or P&I funds.

6. Action Requested.
a. Administrators should distribute this advisory to appropriate staff.

b. States are to include separate cost allocation plans addressing P&I with their next annual
submission of Indirect Cost Rate Proposals, when those funds may be used for non-UC
purposes. The separate cost allocation plan will match the state’s current fiscal year P&I
revenues against current fiscal year P&I costs. As previously stated, these amounts may
not be known until after the end of the State’s fiscal year. Given this fact, as is the case
with their annual submission of an Indirect Cost Rate Proposal, the State will have six
months after the end of its fiscal year to assemble and submit the appropriate information
to the Department. The Department may grant extensions of time as may be necessary
and appropriate.

7. Inquiries. Please direct questions to the appropriate ETA Regional Office or the assigned
cost negotiator in the Division of Cost Determination.
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INCOME ELIGIBILITY VERIFICATION SYSTEM

As the State Employment Security Agency (SESA) for the State of Alaska, the Alaska
Department of Labor and Workforce Development (DLWD) operates the State's Income Eligibility
Verification System (IEVS). The Department's Employment Security Division (ESD) operates the
system in accordance with applicable sections of the Social Security Act (SSA). ESD operates the
system and allows authorized agencies access to wage and unemployment compensation data
maintained on the system. ESD is also authorized to acquire and maintain any information from
state agencies identified in Section 1113 of the SSA.

Q@ The following agencies are utilizing Alaska's Income and Eligibility Verification System
pursuant to Sec. 1137 (42.U.S.C. 1320b-7):

Alaska Department of Health and Social Services (DHSS) - Electronic data access is
provided "online" to DHSS. Benefiting DHSS administered programs include the
Alaska Temporary Assistance Program (ATAP), Medicaid (ME), Adult Public
Assistance (APA), Chronic and Acute Medical Assistance (CAMA), General Relief
Assistance (GRA), Food Stamp Program (FS), and Energy Assistance (EA) Program.

Alaska Department of Revenue (DOR) - Electronic data access is provided "online" to
DOR. The Child Support Enforcement Division of DOR utilizes the system.

Central Council of Tlingit and Haida Indian Tribes of Alaska (CCTHITA) - Electronic
data access is provided via the provision of data sets automatically extracted and
available to CCTHITA through connections with the Alaska Department of
Administration's mainframe. CCTHITA administers Temporary Assistance to Needy
Families (TANF) programs in southeast Alaska native communities in cooperation with
DHHS.

Association of Village Council Presidents (AVCP) - Electronic data access is provided
via the provision of data sets automatically extracted and available to AVCP through
connections with the Alaska Department of Administration's mainframe. AVCP
administers TANF programs in Bethel region native communities in cooperation with
DHHS.

Other State Agencies - Any other state agencies authorized in SSA to receive data
maintained on IEVS.

Social Security Administration (SSA) - Electronic data access is provided "online" to.a
limited number of SSA employees located within Alaska's borders.

Q Copies of written agreements with requesting departments and agencies utilizing the
system are available upon request.
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O DLWD does not recover any costs from requesting agencies for costs associated with the
data acquisition, data entry, or maintenance and operation of IEVS. IEVS is maintained
on the Department of Administration's (DOA) mainframe computer system. Data
processing costs associated with online access and mainframe acquisition of data sets is
billed directly to agencies by DOA.

DLWD has virtually eliminated costs to DLWD for provision of IEVS data to authorized
agencies by allowing agencies either online access through DOA or by the provision of
data sets available on the DOA mainframe computer system. Agencies with online
access are linked to IEVS through authorized workstations. Agencies without online
access may acquire data through connection with DOA's mainframe. A mainframe
computer program automatically extracts data records from DLWD's database and places
data sets in an accessible file automatically and on a scheduled routine. In this manner,
agencies utilizing IEV'S recover the data and incur all costs associated with acquisition of
the data from IEVS.

O DLWD does not allocate or charge any costs associated with IEVS to other agencies.
DOA computer related costs are charged by DOA directly to benefiting agencies.

O The only agency that DLWD has a separate agreement with for tape matching services is
the Alaska Department of Revenue (DOR), Tax Division. States are required to share
wage and unemployment compensation records with the U.S. Internal Revenue Service
(IRS) for the purposes of the Federal Unemployment Tax Act. An agreement is not
required. IRS issues a summons for records.

DLWD's agreement with DOR is to supply wage data for the purpose of verifying the
Alaska payroll reported on the apportionment schedule of the Alaska Corporation Net
Income Tax Returns required by Alaska Statute 43.20. Data sharing is authorized by AS
23.20.110(a). A copy of the agreement is enclosed.

QO As previously stated, DLWD has recovered no funds from other agencies related to
IEVS.
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DEPARTMENTAL OVERHEAD

Wages

Benefits

Travel

Contract Services
Communications
Printing

Repairs & Maintenance
Equipment Rental
Transportation
Premises Rent
Other

Supplies
Equipment

Sub-Total Indirect Costs
SWCAP

Leases paid from State funds
Audit Costs

Carryforward

Total Indirect

Base

Rate

DEPARTMENT-WIDE
TREND ANALYSIS
FISCAL YEARS 2010 AND 2011

FY 2011 INDIRECT COST RATE PROPOSAL

PROJECTED PROJECTED VARIANCE

2010 2011 AMOUNT  PERCENT
$ 2439460 § 2,483,171 § 43,711 1.79%
1,279,376 1,288,714 9,338 0.73%
40,900 40,900 - 0.00%
243,000 233,800 (9,200) -3.79%
25,700 29,900 4,200 16.34%
18,900 18,900 - 0.00%
31,300 31,300 - 0.00%
600 600 - 0.00%
10,000 10,000 - 0.00%
50,000 50,000 - 0.00%
303,000 254,000 (49,000) -16.17%
102,200 103,400 1,200 1.17%

- - - #DIv/O!

4,544,436 4,544,685 249 0.01%
684,664 563,375 (121,289)  -17.72%
214,780 214,780 0 0.00%
150,737 85,082 (65,655) -43.56%
(608,715) (763,856) (155,141) 25.49%
$ 4985902 § 4644066 $ (341,836) -6.86%
$ 74102100 $ 74970328 $ 868,228 1.17%
6.73% 6.19% -0.53% -7.93%
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DVR

Wages

Benefits

Travel

Contract Services
Communications
Printing

Repairs & Maintenance
Equipment Rental
Transportation
Premises Rent
Other

Supplies
Equipment

Sub-Total Indirect Costs
Carryforward

Total Indirect

Base

Rate

DEPARTMENT-WIDE
TREND ANALYSIS
FISCAL YEARS 2010 AND 2011
PROJECTED PROJECTED VARIANCE
2010 2011 AMOUNT PERCENT
$ 743918 § 758,838 $ 14,920 2.01%
383,782 387,962 4,180 1.08%
60,400 60,400 - 0.00%
136,800 132,800 (4,000) -2.92%
16,300 22,000 5,700 34.97%
23,000 15,000 (8,000) -34.78%
39,000 38,500 (500) -1.28%
4,000 4,200 200 5.00%
8,000 12,600 4,600 57.50%
10,400 9,400 (1,000) -9.62%
69,000 55,000 (14,000)  -20.29%
70,500 70,500 - 0.00%
- - - #DIV/O!

1,565,100 1,567,200 2,100 0.13%
(62,722) (461,455) (398,733) 635.72%
$ _ 1,502,378_% 1,105,745_$ (396,633)  -26.40%
$ 9333200 $ 9,425,800 $ 92,600 0.99%
16.10% 11.73% “437%  -2712%



	FY11 Indirect Cost Proposal 1 12.27.10
	FY11 Indirect Cost Proposal 2 12.27.10
	FY11 Indirect Cost Proposal 3 12.27.10
	FY11 Indirect Cost Proposal 4 12.27.10
	FY11 Indirect Cost Proposal 5 12.27.10

